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REGLAIM THE RIGHTS OF WORKERS!
THE CALL OF THE 11TH ALL INDIA CONFERENCE

Dear comrades,

AICCTU is holding its 11th all-India Conference on 24-26 February 2025
at Delhi.

AICCTU began its journey in 1989 in the backdrop of serious challenges
before the working class movement thrown by the adoption of neo-
liberal reforms by the Indian government and consequent onslaughts on
the working class. AICCTU proposed “Democratisation of Trade
Unions” and “Politicisation of Workers” to prepare the working class to
fight against the onslaughts of the ruling class. The ruling class was
transitioning the country into a neo liberal market economy while the
AICCTU resolved to fight against it by taking the trade union movement
out of the our walls of the factory. The battle cry of AICCTU since its
founding conference has travelled through various phases in the
interregnum period confronting enactment of Labour Codes, brutal
privatisation of industries and informalisation of workforce and now has
turned into a call for “Reclaiming the Rights of Workers” in its 11th
conference now. Taking the challenge head on, AICCTU, in the last 35
years, has built resistance movements independently and also in
solidarity with all other central trade unions in the country.

The brutal exploitation and repression of the working class has reached
its peak now under the Modi led BJP regime in the last 11 years. The
working class in India today is facing the worst ever attack on their lives,
livelihood and rights with record unemployment and price-rise coupled
with massive retrenchment, wage cuts, falling wages, withering social
security, all-out contractualization, closures, lock-outs, skyrocketing
poverty, rising industrial accidents, all pervading hunger and widening
inequality.

In the name of 'Viksit Bharat * (Developed India), Modi has gone into a
selling spree. The whole country is being sold out to his corporate friends

like Adanis and Ambanis which is leading only to the concentration
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of wealth in a few hands and to the destruction of
jobs and livelihood. Essential services are
increasingly becoming inaccessible to the toiling
masses and the poor. Industrial relations are being
turned into Master - Slave relations with the
proposed anti-worker Labour Codes. All rights of
workers are being snatched away in the name of
‘ease of doing business’. The four labour codes
epitomise the destruction of workers’ rights by
scrapping all existing labour laws. Three criminal
codes, in addition to UAPA, combined with labour
codes are bound to prove disastrous to the lives of
the working class in the country. Police Raj is now
reinforced with the Bulldozer Raj which is brutally
bulldozing the lives and livelihood of the poor and
the downtrodden. The workers’ voice and its trade
unions are being demonised as main hurdles before
the Modi’s model of development and are thus being
criminalised. Samsung India workers struggle in
Chennai was demonised by the BJP leaders.
Workers were accused of creating obstacles for the
capital and of facilitating flight of capital by forming
trade unions. Workers’ right to living wages,
meaningful social security and dignified life are
being snatched away while trade unions are accused
of anti-development. A complete stranglehold of
the capital over workers and the country is
established under the eleven years rule of the Modi
government. The government is also run like a
corporate company demolishing all democratic
values and ethos.

Taking advantage of the scenario of miseries,
attacks and devastation, the Modi government and
the BJP-RSS combine is hell bent on accentuating
communal polarization. Their latest hateful and
venomous slogan is “Banten Ge to Katen Ge (You
are Killed if Divided)”, directed towards incitement
of Hindus, in order to elevate politics of hate to
greater heights and also to divert the peoples’
attention from basic issues and to divide the
peoples’ struggling unity.

Braving these attacks and foiling the divisive
designs of BJP-RSS and Modi government, the
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e Reclaim the Rights of Workers!

« Fight for the Rights, Social Security,
Dignity and Equality!

o Fight for Scrapping Labour Codes,
New Criminal Laws and for Halting
Privatisation!

» Fight for Dignified Jobs, Wages and
OPS!

+ Uphold the Democracy and the
Constitution!

o Fight the Fascist Modi Regime, an
Agent of the Ruling Classes!

« Make the AICCTU’s 11th All-India
Conference a Great Success!

working people and the poor are fighting back on
streets as well as in elections. They have dealt a
major blow to the dictatorial Modi regime in the Lok
Sabha elections 2024 by halting BJP below a simple
majority (down by 63 seats compared to 2019
elections) in the Parliament. The historic, year-long,
militant movement of farmers forced the adamant
Modi government to withdraw three black farm
laws. The streets are reverberating with powerful
movements of various sections of workers including
scheme, sanitation, contract and industrial workers
along with sustained movement of government
employees for OPS and against NPS. However, the
Modi government continues to defy the peoples’
election mandate and also the message from the
streets. Modi is arrogantly pushing his anti-worker,
pro-corporate agenda, including Labour Codes and
privatisation without any halt. The Modi
government’s arrogant defiance of people’s
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struggles and mandate is bound to invite an all-out
battle of the working class and toiling masses to
deliver a decisive blow to the dictatorial Modi
Regime.

AICCTU is holding its 11th all-India Conference, in
such a challenging situation, to strengthen the
resolve and to prepare the working class movement

AICCTU

to achieve newer heights. AICCTU calls upon the
working class to reclaim all our rights and to
emerge as a bulwark of the democracy and the
constitution which are the hallmarks of our
country. We appeal to you all to support and
contribute in every possible way to make the
AICCTU’s 11th all-India conference a great
success. -

SAMSUNG INDIA WORKERS’ 37-DAY STRIKE:
ABATTLE FOR UNION RIGHTS

Y DESIKAN KG

Modi’s four labour codes are not yet implemented
all over the country but are being implemented
through backdoor methods at central level and
directly in BJP ruled states. But, unfortunately, anti-
worker measures are being enforced in a state where
an opposition party led government is in power, i.e.,
in Tamil Nadu. The recent massive struggle in a
plant of Samsung India located at Sriperumpudur,
Chennai is a case in point.

A union of workers of Samsung India called
Samsung India Workers Union (SIWU), affiliated to
CITU, had to resort to 37 days of strike demanding
registration and recognition of the union. The
registration of the union was kept in cold storage by
the DMK led state government, by violating all
norms of granting registration within 45 days of
application. On the other hand, the multi-national
company Samsung India refused to recognise the
union enjoying the support of overwhelming
majority of workers of the company. About 1,550
workers out of a total workforce of 1,723 were
members of the union that went on strike from
September 9th, 2024 to Oct 16th, 2024.

The workers strike went on for 37 days. The state
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government unleashed repressive measures against
the workers struggling for their legal rights. Police
denied permission to workers’ peaceful protests.
The tents made for the protest was dismantled
overnight. Some worker leaders were arrested from
their houses in the middle of the night to instil fear
in the minds of workers and their families. Workers
traveling by buses were asked to produce their ID
card in order to threaten them. The humiliation and
repression experienced by the workers were
immeasurable.

The central trade union leaders were arrested for
declaring a protest in solidarity with striking
workers. Even the state secretaries of CPI and
CPIM, the alliance partners of the ruling DMK, were
arrested, along with the state secretary of CPIML
Comrade Asaithambi for holding a protest in
support of struggling Samsung workers.

The DMK led state government left no stone
unturned to stall the protest in order to satisfy the

management of the company, Samsung India.

The struggle and the subsequent developments

have forced a fierce debate on some major issues
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confronting the trade union movement in the country.
The company took a definite and categorical stand. In
the first place, they did not allow any union formation in
the company. Later, they amended their stand and said
that the company will not allow any “outsider” as a
leader of the union. They pretended as if they were only
against the outside leader who was the president of the
union, elected unanimously by the members. The
management did not care for any industrial democracy.
This stand of the company, in legal parlance, can be
described as an unfair labour practice, which is
prohibited under the law. The Samsung India
management which has employed legal and
management professionals in the company to handle
labour related matters in various fora, did not even think
for a minute that the workers too who are ignorant of
labour laws need outsiders who can guide them. But, the
state government instead of advising and instructing the
management to abide by the law of the land, initiated
repressive measures against its own alliance partners
too. Their loyalty to the multinational company
overtook the need of the DMK led government to act as
acustodian of the law.
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The BJP shed crocodile tears and said that the company
may take their business outside Tamil Nadu and other
multinational companies may follow suit due to the
workers strike. The BJP exposed itself as a pro-
corporate and anti-worker party. The BJP was more
worried about the flight of capital more than the rights
and welfare of workers. They refused to acknowledge
that the workers were without any union for more than
15 years in the same company, and had to form a union
because of unabated exploitation and repression by the
profit hungry Samsung management, which brutally
imposed undue workload and exploited them.

The Samsung India companyworld over is infamous for
anti-worker activities and for union busting. It is very
keen to prohibit unions in their units all over the world
by hook or crook. The same has been articulated by the
National Samsung Electronics Union in South Korea in
its solidarity message.

Another major issue that has emerged as a bold relief is
the absence of any law for the recognition of trade
unions that enjoy the support of majority workers. In
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the course of the struggle, the management not only
blocked registration of the union using its influence
over the government, but also propped up a
management sponsored union and entered into an
agreement with the pocket union of the miniscule
minority. This all occurred when the majority
workers were on strike. TThe ministers declared
that an agreement with the other union is reached
after holding talks with the majority workers union
and after the majority union rep left the scene.

This incident also exposed the anti-worker and pro-
corporate agenda of the ruling government. The
struggle of Samsung India Workers Union has also
brought out the need for a special and fair
legislation in bold relief for the recognition of trade
unions at the work place.

The struggle has also highlighted the issue of
registration of trade unions - where despite having a
mandatory 45 days period for granting registration,
management’s objections are being taken on record
to deny registration of unions. When the workers of
the Samsung India formed their own union, they
named it the Samsung India Workers’ Union.

Now, no one else who is but a worker in Samsung
India can be a member of this union, and the
management cannot have any objection to this.
However, the Registrar of Trade Unions, asked the
union to change the name based on the
unsustainable objections of the management. This
shows how the Labour Department of the state
government is biased in favour of the management,
rather than for workers.

The Modi Government has enacted anti-worker
legislations in the name of Labour Codes, which
undoes all the rights of workers and that of trade
unions, including registration. It has left
registration of trade unions to the whims and facies
of the bureaucrats. Even though the labour codes
have not been implemented, the pro-corporate state
governments, including the DMK-led Tamil Nadu

Government are creating obstacles for trade unions.
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The case of Samsung India being one such example.

We have been told that the Samsung India
management have accepted all the demands of the
union, which is nothing but a blatant lie. The
company has offered an incentive of Rs. 5,000 and
not a wage increase, as has been claimed. It has also
agreed for some minor demands like AC bus
facility, etc., and have relinquished discussions on
all fundamental and substantial demands of the
workers. Finally, the tripartite meeting held with
the Labour Commissioner was attended by the
management, which was refusing to do so for some
time. This can be termed a small victory for the
union, as it was otherwise marked by repression. In
addition, the labour officials have also instructed
the management to render a written response to
the Charter of Demands raised by the Union. The
Union has contended with such a response, but are
hoping that the struggle may resume in the future if
talks fail, and on this ground has withdrawn the
strike.

Whatever is made of the result of the 37-days long
strike, the Samsung India workers struggle has
definitely raised some fundamental concerns of the
workers and trade unions, such as that of
registration of trade unions. The working class in
the country is duty bound to rise in solidarity with
the Samsung India workers and raise the demands
for registration and recognition of trade unions. It
should also understand the political landscape and
rise to protect their rights. ]
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Whither Labor? Updates on U.S. Strikes
and The Elections

% THAMARAI

UAW'’s Stand Up Strike -

Uplifts the Labor Movement

The labor movement in the U.S. got a tremendous
shot in the arm in September 2023 after the United
Auto Workers (UAW) went on a historic strike
against Ford, Stellantis and General Motors called
the Big 3. Nearly 150,000 workers went on a 6 week
strike resulting in significant gains including
removal of the divisive tiered system for wages
among permanent employees, resumption of cost of
living expenses that was eliminated in 2009 and
impressive wage increases for both permanent and
temporary employees.

The UAW buoyed by its victory in 2023 started
organizing workers at a Volkswagen plant in
Tennessee in southern U.S this year. A majority -
2200 out of 4300 workers voted to be represented
by UAW in April 2024.The Economic Policy
Institute (EPI) has showed that southern states
have a union coverage rate that ranges from 3 to
5.4% while it is 11.2% nationally. The EPI has
documented the policies of these states that have
given subsidies and tax cuts to corporations while
imposing policies detrimental to workers which
include low wages and hostility to unionization
campaigns. The victory of UAW under these
onerous conditions in Tennessee has been
welcomed by labor movement everywhere. In
September 2024, UAW’s negotiations started with
Volkswagen for a contract. Winning is only the first
step, it takes on an average 409 days after a union
wins an election to get a contract according to
Bloomberg Law’s labor data.

According to Becker’s Hospital Review, there were
15 strikes of healthcare workers in 2014. The key
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issues not only included wages but also staff patient
ratio to ensure safe healthcare. At University of
Chicago Medicine, 125 trade and supply chain
workers members of Service Employees
International Union (SEIU) local 73 went on a strike
for a week in July for better wages, benefits and

citing unfair practices by the management.

Their new contract offered better pay and bonus.
However other demands like healthcare costs and
quotas were not met. “They’re the people that make
sure the supplies run through this facility, that the
boilers stay running, that the doors stay working,
that this whole entire hospital stays moving and
making sure that they can provide the best patient
care,” SEIU Local 73 Executive Vice President Jeff
Howard said during a press conference. There were
solidarity rallies from the nurses, students and
other community members.

Workers and Powerful Companies:

Boeing and ILA workers Fight Back

While Boeing is a household name in the U.S. it has
a long record of unfair labor practices. On
September 13 this year, 33,000 workers in Seattle,
Washington state who assemble some of the best
known aircraft went on strike. They are
represented by International Association of
Machinists (IAM). IAM District 751 President Jon
Holden said while announcing the strike “This is
about respect, this is about the past and this is
about fighting for our future,” The workers are
demanding 40% increase to their wages, ending
forced overtime, annual bonus, and most
importantly are asking for defined benefit pension
instead of 401(K) pension plan which leaves them
at the mercy of the market forces.
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Kshama Sawant, former Seattle
City Councilmember who is a
socialist, described the Boeing
company’s tactics as “economic
terrorism” back in 2013 when
Boeing threatened to take its
operations out of Seattle and
exhorted the IAM to accept the
unfavorable 401 (K) plan. She has
continued to rally in support of the
machinists in their ongoing strike.
She wrote in Counterpunch
“Instead of deploying resources
into addressing urgent safety
issues, Boeing executives have

AICCTU

prioritized returning maximum Striking hotel workers walk the picket line outside the

profits for shareholders in the near
term, exorbitant CEO pay, and
shoring up their status as one of the most powerful
political lobbying groups in the U.S.”

Good Jobs First- subsidy tracker- has found that
Boeing has received 15.5 billion dollars in bailouts
and 75 billion dollars in government loans and
bailouts in the last few years. Former CEO of
Boeing Calhoun’s compensation for 2023 was more
than 30 million dollars. Boeing along with
Lockheed Martin, Raytheon and Northrop
Grumman and others is part of the war machine
that enables the U.S to attack and destroy so many
countries in the planet. Boeing secured 14.8 billion
dollars in Pentagon contracts in 2022. On October
24, several weeks into the strike, 64% of the workers
rejected the contract offered to them by Boeing.
The rank and file workers are not happy as one of
their important demands of reinstating the defined
pension plan has not been met. Jon Holden,
president of IAM District 751 and Brandon Bryant,
president of IAM District W24, said in a joint
statement that “there are consequences when a
company mistreats its workers year after year.”

Another recent strike that caused jitters to the
capitalist class in the U.S was the International
Longshoreman’s Association (ILA) work stoppage
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Intercontinental Hotel in Los Angeles, California, in July 2023.
Photograph: Ringo Chiu/AFP/Getty Images

which began on October 1, 2024. The ILA
representing 45,000 port workers was going to
disrupt shipping worth billions of dollars worth of
products from food to automobiles in major ports in
the East and Gulf coasts. The strike was temporarily
suspended on October 4th after the United States
Maritime Alliance (USMX) agreed to a 62% increase
in wages over a 6 year period. USMX (from their
home page) is an alliance of container carriers,
direct employers and port associations serving the
east and gulf coasts of the U.S. A.P. Moller-Maersk
one of the member companies revenue was 82
billion dollars in 2022. The workers in these ports
spend long hours doing back breaking jobs, in
addition there is threat now of automation and use
of AI which can lead to job losses in the future. The
workers are currently working under their old
contract until January 15, 2025, while a new contract
is being negotiated.

Workers and the Two Party System:

2024 US Elections

On November 5th, American citizens have elected
the far-right Republican candidate Donald Trump as
the 47th President of the United States of America,
defeating the Democrat candidate Kamala Harris.
There were 4 independent and 3rd party candidates,
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notably Claudia De la Cruz from the Party for
Socialism and Liberation and Jill Stein from the
Green Party.

The victory of Trump also means the victory for
white supremacy, anti-LGBTQIA+, anti-women
hatred that has been brewing in the United States,
and will result in untold violence against these
marginalized communities.

Both the Republican and Democratic parties
represent the interests of the capitalist class. Juan
Gonzalez a prominent journalist, co-host of
Democracy Now! described it well when he called
the Republican party as the home to “white
supremacist capitalism” while the Democratic party
promotes “multiracial neoliberal capitalism.”

The Republicans have strongly opposed unions, the
classic example of Ronald Reagan crushing the air
traffic controllers strike in 1981, which led to
disastrous consequences for the entire labor
movement. Project 2025, an initiative of Heritage
foundation, which has had prominent Republicans
write the blueprint, will be catastrophic for the
working class and immigrants. Among other
draconian measures, it proposes to change overtime
laws, impose a ban on public employee unions,
allow states to ban unions, and weaken child labor
laws. Even Trump has had to distance himself from
this project when he realized how unpopular it was
with his own supporters- many white working class
males.

The Democrats while cozying up to the union
leaders and co-opting popular movements do not
have a great record in supporting the workers. In
2013, during the Boeing machinists strike, the
Democratic Party politicians in Washington State
betrayed the workers by putting pressure on IAM to
sign a highly unfavorable contract. In 2022, the so
called "pro union” President Biden, a democrat,
stopped the railroad workers strike which would
have paralyzed the country and brought losses to
the multibillion dollar rail corporations. The
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IN THE LABOR MOVEMENT,
THOUSANDS OF WORKERS ACROSS
THE COUNTRY HAVE BEEN IN
SOLIDARITY WITH THE MOVEMENT
ON THE GROUND AGAINST THE
SIEGE OF GAZA

workers who are on call 365 days, 7 days a week, were
fighting for a basic human right - to get sick leave in
their contract.

The billion dollar arms industry is raking in billions
of dollars of profits while the United States funds
the illegal occupation and genocide of Palestinians
by its client state Israel. Both the Democrats and
Republicans have their hands dripping in blood. In
the labor movement, thousands of workers across
the country have been in solidarity with the
movement on the ground against the siege of Gaza
and the ongoing genocide. While many unions have
passed resolutions for ceasefire, they have clearly
not been able to advance the struggle to end the
genocide and stop the supply of aid and arms to
Israel.

There been an increased support for unions in the
last few years, in 2023, 67% of Americans supported
labor unions in a Gallup poll. The UAW strike in
2023 was hugely popular with a vast majority of
Americans supporting the union. These are all good
signs. Strikes are as Lenin said, “a school of war and
not the war itself ... only one aspect of the working
class movement.”

There is along road ahead of the working class in the
U.S. The fact that the Democrats have failed to
emerge victorious and Donald Trump has been re-
elected, despite the anti-working-class policies,
huge strikes and rallies were held during this earlier
regime. This shows the necessity for a vigorous
working-class movement that must pose as an
alternative, rather than wait for the Democrats to
represent their concerns, and emancipate workers
from the oppression of capital. m
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Rising Voices of Trade Unions
in IT/ITES Sector

Y SAUROBIJAY SARKAR

The recent death of a young employee at Ernst &
Young (EY), Pune, who died due to cardiac arrest
and the subsequent reaction of our finance
minister Nirmala Sitaraman, drew sharp criticism
from the opposition parties and the trade unions.
Nirmala Sitaraman essentially made the employee
responsible for her death due to ‘inability to cope
with the stress’ and urged colleges , universities to
conduct stress management lessons, whereas the
parents of the deceased indicated clearly that she
was victim of overwork, making it impossible for
her to sleep or eat properly. The immediate
reaction of finance minister and the government
was inhuman, they could have at least ordered for a
probe, which they later did due to the pressure of
the opposition parties and the trade unions. The
government essentially does not want to
encourage any debate regarding the rigorous work
pressure and the inhuman work culture inside IT
and BPO sector, which in recent days have
witnessed growth in terms of revenue.

According to an article published in business
standard, dated October 06, 2024, “Spending in
the Indian Information Technology (IT) sector is
projected to reach $138.9 billion in 2024, compared
to $122.6 billion last year, with a double-digit
growth rate of 13.2 per cent, according to recent
projections from Gartner. The growth is expected
in all major segments, including software, devices,
IT services, and data centre systems.”

Another survey conducted by a business research
company, observed the following:

The information sector globally will grow from $
8508.63 billion in 2023 to § 9039 billion in 2024 at a
compound annual growth rate (CAGR) of 6.2%. It
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will grow to § 12417.21 billion in 2028 at CAGR
rate of 8.3%. The growth in the forecast period
can be attributed to globalization of IT services,
transformation,

digital cybersecurity

innovations, smart cities development, e-
commerce evolution, hybrid work environment,
cloud computing, artificial intelligence in
business processes, sustainable it practices, block
chain technologies as per the news-papers like
business standard. The above factors may
contribute for the growth, but what is omitted by
the conventional newspapers is that the hire and
fire policy, massive retrenchment too contribute
significantly for such a growth. The Business
Process Outsourcing (BPO) industry is also an
important sector contributing for the growth of
GDP along with IT sector but unfortunately the
employees are paid much lesser salary as
compared to IT sector. The BPO/ITES industry in
India is worth around $4o0 billion and is projected
to grow to $54 billion by 2025. Let us cite some

facts related to manpower or workforce.

As per report by the Ministry of Electronics & IT on
“India’s trillion-dollar digital opportunity”, India is
poised to become a trillion dollar digital economy
and could support 60 to 65 million digitally enabled
jobs by 2025-26. Also, as per NASSCOM, the
projected requirement of manpower for Indian IT
industry itself, by the year 2026, is estimated to be
around 95 lakh, for India to maintain the growth
momentum in IT sector. Out of 95 lakhs, 55 lakh
employees are estimated to be digitally skilled
across key digital technologies such as cloud
computing, Al, big data analytics and IoT etc. As of
now, around 36% of workforce are women, which is

a positive sign.
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The BPO industry in India began in the early 1990s
and as of 2023, Indian BPO industry employed over
5.4 million people. The growth of the BPO industry
can be attributed to the availability of good english-
speaking work force, low labor cost, and the
improved IT technology and telephony. Although
the IT and BPO (ITES) sectors together contribute
to 7.5% of the GDP, which is significant but not a
determining factor of the economy of the country as
awhole.

There are several factors that contribute to mass
retrenchment.

Unplanned recruitment, project failure due to
mismanagement, automation and several other
factors are responsible for retrenchment / mass
retrenchment. The use of chat bot replaces several
call center employees and offers the owners a huge
profit margin. In terms of efficiency, chatbots can
only answer some formulated and defined queries
of customers and not very complex queries. Hence,
employing Artificial Intelligence of this nature is
intended only to replace manpower and to facilitate
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the enterprises earn a huge profit margin.

Hence, recruitment co-exists with mass

retrenchment, which has become a major
phenomenon now-a-days, in this market driven,

growth industry.

Therole of trade unions in IT/ITES sector
There cannot be any illusion about the concept of
growth, which is an outcry of the ruling class, the
industrialists, the CEOs and the corporate media.
The glamour for growth is neither associated with
an employee friendly attitude nor with a motive to
share the gains of growth, but the only driving factor
is the profits and margins. Staring from the year
2000 (The Y2K phenomenon), to till date, the facts
and figures show that this growth is associated with
an intermittent and sometimes prolonged crisis,
which is overcome by the industrialists via
overwork, retrenchments, mass retrenchment and
now a phenomenon of silent retrenchment. The so-
called growth attained through reduction in
workforce, and work beyond hours, sometimes an
average of 12-13 hours. Needless to say, this
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ALTHOUGH SEVERAL ATTEMPTS
WERE MADE TO FORM TRADE
UNIONS IN THE INFORMATION
TECHNOLOGY SECTOR, IT
SURFACED IN THE CONTEXT OF
MASS RETRENCHMENTS IN TCS

overwork and the uncertainty generates mental
stress affecting the health of employees. The
growth generates some employment opportunity
too, but alongside, the growth also is also mainly
because of the phenomenon of retrenchment and
mass retrenchment (which are not just

performance  related  retrenchment)  and
subsequent new recruitment at a later point of
time. This is nothing but a fallout of one factor - the

capitalist neo-liberal market driven economy.

Let us cite some data related to retrenchments that
occurred recently.

As per the news published in India Today dated 21
June 2024, more than 90,000 IT employees already
lost job in 2024 and a lot more are still facing silent
layoffs. What is this silent layoff? Instead of a mass
retrenchment and providing sufficient time to
employees, the Silent Layoff abruptly notify
employees with a notice period of just a month or
two. These retrenchments are designed in such a
way that a mass uproar avoided. In 2022, the tech
sector saw a sharp increase in layoffs, with major
companies like Amazon, Alphabet, Microsoft, and
Meta cutting thousands of jobs. The year 2023 only
intensified the trend, recording a 59 percent rise in
job cuts compared to the previous year. A total of
2,62,915 employees were laid off across various
firms, according to Layoff.ly. Despite massive layoff
in the tech industry for months, the sector shows
no sign of any slowing down of job cuts. These
figures explain one of the key reasons of growth in
IT and ITES industry at the expense of variable
capital i.e. the workforce. None of the right wing
parties and trade unions right from the ruling BJP
and other right wing opposition parties raised any
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voice against these retrenchments because it is
consistent with the logic of the capital.

The so called growth in IT and ITES sector and
subsequent crisis led to the emergence of a new
generation of working class, who for a certain
period were unorganized, however started
organizing themselves in various trade unions.

Although several attempts were made to form
trade unions in the Information Technology
sector, initially by AITUC in Bangalore, it came to
surface in December 2014 in the context of mass
retrenchments in TCS. A face book page ‘We are
against TCS layoft* was launched to protest against
the illegal retrenchment by TCS. This initiative
subsequently transformed into an association or a
trade union called ‘Forum for IT Employees’
namely FITE. Although TCS HR tried to deny the
fact, several mid-level employees expressed the
fear that they may be fired as part of a plan of
restructuring and a large number of freshers may
be recruited in their place. In fact, the fears came
true and the retrenchment actually began. TCS
asked 700 employees in Hyderabad, 470 in
Bangalore, 480 in Chennai, 70 in Pune and 20 in
Kochi to leave, while several hundreds were told by
their managers that they would be called by the HR
toinitiate the process. As part of the initiative of IT
workers, for the first time, demonstrations
happened in Chennai, Pune, Delhi and elsewhere.

As per the Industrial Disputes Act, 1947, a dispute
against illegal retrenchment was filed before the
Deputy Labor Commissioner for a conciliation
between the employees represented by FITE and
the employer TCS. Finally, the matter moved to
Madras High Court. The Madras High Court
upheld, against the wishes of IT /ITES bosses, that
the techies are also workers under the act. Due to
the struggle of IT workers and the union, Chennai
(earlier Madras) High Court delivered a judgement
in favor of the sacked TCS employee terming the
retrenchment of the workman as illegal. Due to the

struggle of IT workers and subsequent spread of
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the news, finally the mass retrenchment did not
happen, but over a period, silent retrenchments did
occur. Still, this was a victory especially in a
situation when everyone believed that IT and ITES
workers do not even know the grammar of struggle.
The struggle of IT workers established a way
forward. There are registered unions in Delhi,
Chennai, Bangalore, Hyderabad and Pune. In the
subsequent period, IT and ITES sector witnessed
demonstrations against mass retrenchments in IT
and ITES giants like Cognizant, IBM etc., and in
recent period, in Apple, Dell, Cisco etc. In majority
of cases, IT workers faced defeat, but at least a
symbol of struggle was born.

The fundamental labor laws like Industrial Disputes
Act are applicable from the very beginning
everywhere in IT industry in India, although the
Standing Orders Act is not applicable in states like
Karnataka. In the Silicon Valley, Bengaluru, too the
phenomenon of mass retrenchments and silent
retrenchments take place regularly, where some
trade unions wage resistance. Not only the issues of
retrenchments and long working hours, IT/ITES
unions took up a case of sexual harassment of a
female employee of TCS in the office and urged the
TCS management to take it up seriously in the year
of 2023.

Interestingly, as the facebook page of FITE reveals,
in the last elections it called for the defeat of the BJP
government. Although the FITE does not claim to
be a wing of any left party, it appears that it is not
apolitical and free from any political consciousness.

Let’s turn our focus on recent attacks on the
IT/ITES workers and their struggles to resist the
attack and to unionize. One such all India initiative
is the formation of All India IT and ITES Employees
Union. When we spoke to AIITEU working
committee member Comrade Suman in Bengaluru,
we came to know that it had once 350 members in
Bengaluru and took up the cases of retrenchments,
salary cuts, delay in freshers onboarding etc., in
several IT and ITES companies.
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From their website, we came to know about their
struggle and the important press releases, some of
them are as follows:

« Condemn Karnataka Government’s proposal in
the interests of IT/ITES sector owners to
extend working hours

« Take up the case of delay in 6000+ freshers
onboarding in companies like DXC

« Condemn religions and caste discrimination at
work places

« Fight back the case of Jaipur BPO employee
againstillegal termination

Comrade Suman said that their union in Bengaluru
is still handling cases of employees belonging to
giants like DXC and PayTM.

Another important union functioning in
Karanataka is KITU (Karnataka State IT/ITES
employee union). We spoke to one of their
leaders in their office at Madiwala and came to
know about their protest and demonstration
against Karnataka government’s recent proposal
of 14 hour workday in IT sector, which was
publicized in leading newspapers like The Hindu
and Times of India. They call this attack as
biggest ever attack on the working class by the
government in favour of industrialists and call
upon the entire working class, including workers
of IT/ITES/BPO sector, to reject the proposed
amendment of 14 hours work-day under
Karnataka Shops and Commercial Establishment
Act. It is to be noted that in the year of 2023,
during the tenure of the communal, divisive and
pro corporate BJP government in several states
like Karnataka and Rajasthan, the amendments in
then existing Factories Act, applicable for
manufacturing, hotel, hospitals etc., was
implemented. Left trade unions, parties, even the
parties like Congress opposed the amendments.
Now, the congress government in Karnataka too
succumbed to the pressure of the corporates and
tried the same, but was not successful because of
the resistance from various quarters and the
proposed amendment was put on hold. Prior to
this, on March 16, 2024, IT and ITES employees
protested against the ‘anti-worker
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practices’ in front of the Labour Commissioner’s
office in Bengaluru. They argued that these unfair
labour practices go unchecked because the IT/ITeS
sector was exempted from the Industrial
Employment (Standing Orders) Act (IE(SO).
Needless to say, the exemption of the Standing
Orders Act in Karnataka enable the industrialists, the
CEOs to take easy decision of retrenchment and long
working hours. Although the exemption from
Standing Orders Act is in force in the state, sustained
campaigns and struggles made it possible to stall the
implementation of the proposal for a 14 hours work-
day.

In the recent period, mass and silent retrenchment
took place in companies like Cisco, Intel, IBM,
Virtusa and several other firms as a part of the global
retrenchment and restructuring plan and there are
continuous campaigns and propaganda against these
retrenchments by several IT unions.

So far, we have tried to describe the conditions in
IT/ITES sector and attempts by a section of IT and
ITES workers of various layers to mobilize across
several unions.

Way forward

In spite of retrenchments and long working hours,
the IT sector jobs are looked upon as lucrative jobs by
a large section of Indian population - from marginal
sections to the upper middle class. The reason is not
just a media hype, but the average salary at entry level
in IT sector is better compared to other sectors and
draw the attention of the middle, lower middle
classes and the marginal people who want their sons
and daughters acquire a degree to enter the IT sector.
This is echoed recently by garment workers who are
one of the most oppressed in the society. As per a
report by CiviDep India, published in ‘The Hindw’
dated October 4, 2024, women garment workers
received wages as low as Rs. 10,000 a month, faced
verbal and physical abuse and even restrictions to go
to toilet. During survey, they expressed hope that
their children would become IT employees and
would not have to work in a garment factory.
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However, the inability of the state to provide a robust

public education system acts as a hindrance. We
support whole heartedly the struggle waged by IT and
ITES workers against retrenchments, salary cuts,
over work, gender discrimination, etc., but we are for
the emancipation of the entire working class.

AICCTU is working in close cooperation and in
collaboration with various sections of IT workers and
their unions on a democratic basis and in a spirit of
solidarity. In the recent period, in Bengaluru, Kolkata
and other places, a number of IT and ITES workers
protested and demonstrated in solidarity with the
movement for ‘Reclaim Night, Reclaim Justice for
RGKAR, against the heinous rape and murder of a
young doctor. This coupled with workers’ struggles
against the exploitation in IT and ITES sector is a
definite pointer of the potential for struggle. We
should recognize this aspiration and build solidarity
to strengthen the struggle as part of the entire
working class movement. n
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Are Workplaces Turning into
Graveyards?

Y ATANU CHAKRAVARTY

Increasing Incidence of Accidents in Indian
Workplaces and Safety Concerns

“Capital not only lives upon labour. Like a master, at
once distinguished and barbarous, it drags with into its
grave the corpses of its slaves, whole hecatombs of
workers, who perish in the crises.”...

— Karl Marx in ‘Wage Labour and Capital’.

On October 12, nine construction workers,
including two women, were killed, several
seriously injured after soil caved in during
construction of a stainless steel factory near Kadi
town in Gujarat’s Mehsana district. Most of the
deceased were from Dahod, and three from
Rajasthan. They were in the 20-30 age group. They
were engaged in construction work at the site of
Steelinox Stainless Steel Pvt Ltd.

In yet another tragic incident, five workers were
killed due to asphyxiation while cleaning a sludge
tank at an agrotech company in Kutch district,
Gujarat. They were all migrant workers” in their
30s. The incident occurred on October 16, while
the workers were cleaning the effluent treatment
plant of Emami Agrotech, a firm engaged in the
production of edible oil and biodiesel.

Another worker from Uttar Pradesh lost his life
after being trapped in a machine at Naafi Steel
Yard in Kudalwadi, Chikhali, Pune. Police have
found that the employer engaged an unskilled
worker despite knowing the fact that the
(deceased) worker was untrained to operate the
machine.

In Yewalewadi, Kondhwa, a neighbourhood in
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Pune, four workers lost their lives after being
critically injured on September 29 during a routine
unloading process that went horribly wrong. The
mishap took place when large glass panes shattered
during unloading operations, trapping five workers
under the broken shards.

On October 7, seven workers were killed and three
other sustained severe injuries when explosives
kept in a truck exploded at Gangaramchak Bhadulia
coal mine in Khoyrasole block of Birbhum district,
West Bengal. The coal mine is alloted to West
Bengal Power Development Corporation Limited
(WBPDCL), a power utility, operated by the state
government. All the seven workers killed were
deployed by a private operator at the coal mine.

The listis unending.

According to the International Trade Union
Confederation, India is amongst the 10 worst
countries in terms of workers’ rights in 2020, and as
per ILO, the deadliest country with an extremely
high record of industrial accidents and has earned
the distinction of highest accident rate among
construction workers in the world with 165 of 1,000
injured on their job. Another study shows accidents
involving construction workers in the country kill
38 to 73labourers every day.

More than 100 workers lost their lives at India’s top
companies in industrial accidents in 2022-23,
regulatory disclosure shows. Thirty-three of the
BSE 50 companies, as on March 31, 2023 (excluding
banking, financial services and IT) reported
combined deaths related to work in FY 23, about
half of the 211in FY 22. The fatalities include all
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kinds of labour at work : on roll, contractual, and the
third party. The 33 companies had a combined
strength of 2.9 million and for some, the contract
workers were not included in the muster roll. India
had 3,63,442 factories in 2020 of which 84 per cent
were operational and employed 20.3 million workers.
On an average, 1,109 deaths and more than 4,000
injuries were reported each year. Between 2017 and
2020, three workers died and 11 injured each day
(though this is a conservative estimate) on an
average due to accidents in India’s registered
factories, as per the Ministry of Labour and
Employment Directorate General Factory Advice
Service and Labour Institutes (DGFASLI) in
November 2022 through a Right to Information
request issued by India Spend. In 2021, the Labour
Ministry informed the Parliament that at least 6,500
employees had died while working at factories, ports,
mines and construction sites in the preceding 5
years. Trade Unions, however, contradict this figure
and claim that the figures must be far higher as many
incidents are not reported. The saddest part of the
story is, as many as 3,331 deaths were recorded
between 2018 and 2020, but only 14 people were
imprisoned for offences under the Factories Act,
1948, during the same period, data reveals. DGFASLI
collects occupational safety and health (OSH)
statistics from State Chief Inspectors of Factories
and Directors of Industrial Safety and Health. This
data only reflects registered factories, although
about 90 percent of workers in India are employed in
the informal sector.

Every year, India registers death of hundreds of
workers due to lack of safety measures in factories
and construction sites. The number increases for
workers who lose their eyesight, fingers or hands.
Less than o.4 per cent of cases where employers
don’t abide by any safety regulations result in
punishment for offenders. Textiles, manufacturing
and construction industries are examples where
thousands of workers are impaired for a
lifetime.These workplace tragedies force numerous
working people to live the rest of their lives
handicapped, visionless or without limbs. The
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compensations remain a distant dream, families are
forced to bear the burden after losing the sole
breadwinner.

Construction is the second largest employer after
agriculture providing jobs to more than 44 million
people, contributing 9 perbcent to the GDP, but its
workforce is most unprotected. Data suggests the
possibility of fatalities is five times more in the
construction industry than in a manufacturing
industry and the risk of a major injury is 2.5 times
higher.

Gujarat, one of the most industrialised states in India,
accounts for more than one in five injuries and
fatalities in factories and most injuries and deaths
were reported in chemical and chemical product
sectors in 2019 as per Gujarat DGFASLI data. Gujarat
accounts for 13 per cent of all construction sector
investment in the country, next only to Maharashtra
(25%) - the number of deaths as a result of fatal falls
were 137 in 2018, the highest in a decade. With
contractors paying scanty attention to abide by the
safety and security measures and the government’s
laxity in inspecting the site, these accidents have
become a regular feature. Apart from fatal accidents,
the construction workers” run the risk of several
occupational ~ diseases including  dermatitis,
asbestosis, silicosis, musculoskeletal disorder and
respiratory diseases which eventually lead to

disability and slow death.

Indian Parliament is informed that 400 workers died
while cleaning septic tanks and sewers in the country
between 2018 - 2023. As per the Prohibition of
Employment as Manual Scavengers and their
Rehabilitation Act, 2013, manual scavenging is
prohibited in the country but the authorities are not
interested to implement the Act.

The behemoth automobile sector contributes 7 per
cent of the GDP and about half of the Indian
manufacturing GDP. However, it is least bothered
about the safety and security of the workplace.

Thousands of workers have been losing their hands
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and fingers in the sector for years. Many of the
workers in the auto hubs are migrants, not
adequately trained, forced to work for longer hours
sans overtime, are underpaid, according to a report
by Safe in India Foundation (SII), a Manesar based
organisation focused on auto workers safety. 50 per
cent of injured workers reported more than 12 hours
shifts, 6 days a week, not fully paid for overtime. 80
per cent of injured workers from the auto hub of
Haryana reported working on machines without
safety sensors at the time of accident and power
press machines.

The framing of compensation as a’ liability’, instead
of a social insurance was counter productive as
employers indulge in several mischievous methods
to evade responsibility to pay the injured or dead
worker. The case of Union Carbide is a grim
reminder. Despite being one of the most
catastrophic industrial accidents in the world, the
negotiation of settlement by the union goverment
was highly questionable. The settlement that was
agreed upon was appallingly low considering the
chronic nature of illnesses that were inflicted upon
several generations. In exchange, Union Carbide
was exempted from all criminal liabilities and
according to its annual report, 1989, the year of this
settlement is described as its “best financial year” in
record (International Campaign for Justice in
Bhopal, 2019).

The changes in labour laws are aimed at relaxation,
dilutions of the extremely fragile social security for
workers and giving more autonomy to evade the
checks and balances for standards of safety. A
glaring dilution in the Occupational Safety Health
Working Condition (OSHWC) Code is the dilution
of the role of labour inspectors. Labour inspectors
have now been christened as ‘inspectors cum
facilitators’ and the entire inspection mechanism
has been watered down such that inspector can no
longer conduct surprise checks in workplaces
without the employers permission.They can no
longer prosecute an employer with immediate
effect on finding an offence but are to advice,
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“provide information” and even exempt an
employer from punitive action by giving them a
chance to correct the violation within a stipulated
time period.

This weakening of the inspection system goes
against the ILO convention such as free entry at any
time and without any prior notice (Article 12). The
OSHWC code has watered down the crucial right of
eight hours work day limit achieved by the working
class all over the world. This code has given green
signal to exceed the eight hour work limit upon
notification by the state or union government in the
interest of “economic activites”, “employment
opportunities,” or ” public emergencies” (Sec 127
and 128 of OSHWC Code). This code has diluted
several threshold limits, for example, its application
is legitimate only within factories using power and
employing 20 workers or more and without power
and employing 40 workers or more in place of the
earlier 10 or 20 respectively, thereby relieving
numerous smaller production units under bigger
companies. The very definition of factory has been
changed from 20 to 40 workers for establishment
without aid of power and from 10 to 20 workers with
the aid of power.

Poor inspection rate has contributed to increasing
workplace disasters. In Maharashtra, 1,551 of 6,492
hazardous factories were inspected, which is only
23.89 per cent in 2021 and for the 39,255 registered
factories, only 3,158 inspection took place which is
only 8.04 per cent. The grim picture is found in Tamil
Nadu and Gujarat, the two other industrialised
states. The prosecution rates are miserably poor with
6.95 per cent in Gujarat, 13.84 per cent in
Maharashtra, and 14.45 per cent in Tamil Nadu in
2021.

Indian workplaces have become killing fields, where
life of workers are extremely vulnerable and risky.
Workplaces are becoming more and more toxic.
Democratic spaces are totally evaporating. The
Indian Working Class must fight back for safer,
dignified and protective workplace as theim
fundamental right.
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CPIML MPS RAISE ISSUES CONCERNING VIOLATION OF WORKING CLASS RIGHTS,
SICKNESS OF JUTE INDUSTRY AND INCREASING NUMBER OF RAILWAY
ACCIDENTS IN THE PARLIAMENTARY STANDING COMMITTEES

The mandate of 2024 Loksabha election
sent out a clear signal to the incumbent
BJP about their authoritarian rule of 10 Y
years. The regime of betrayal of people’s

rights, crackdown on workers and X
farmers rights, flaring up of communal
hatred, authoritarian suppression of
dissent were all resisted decisively by
the people of this country. In spite of the

compromised free and fair electoral
process and a visible failure of the

election commission to maintain the Comrade Sudama Prasad & Comrade Rajaram Singh
sanctity of a neutral election,

the incumbent BJP could not manage an absolute majority inside the parliament. Today,
the BJP had to be backed by its alliance partners to remain in power. The arrogant claim

of ‘Ab ki Bar 400 bar’ was comprehensively diluted by the people.

The CPIML Liberation was a part of the INDIA alliance that came together to resist the
incumbent fascists in power. In Bihar and Jharkhand, the CPIML played an important
role in strengthening the INDIA alliance. Because of the historic presence among
landless agricultural labourers and the glorious legacy of anti-feudal struggles, CPIML
won two parliamentary seats from Arrah and Karakat in Bihar out of the three seats that
we contested. Comrade Sudama Prasad was elected from Arrah and Comrade Rajaram
Singh was elected from Karakat. As Members of Parliament, Comrade Sudama Prasad
has been nominated to the Standing Committee on Railways and Comrade Rajaram
Singh has been nominated to the Standing Committee on Labour, Textiles and Skill
Development.

While carrying forward our battle for people’s rights on the streets, our MPs will use
every opportunity they avail for raising issues that concern the rights of the toiling
masses inside the parliament and in the committees they are elected in.

We are reproducing letters submitted to the Standing Committee on Railways and
Labour, Textile and Skill Development, here.
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Regarding Violation of Working Class Rights

To

Shri Basavaraj Bommai (Hon’ble MP),
Chairperson,

Standing Committee on Labour, Textiles and Skill
Development,

Parliament of India,Delhi

Date: 14-10-24
Dear Sir,

I demand the committee kindly look into the
issues affected the rights and livelihood of
workers. The committee should deliberate and
demand the Ministry to take action ensuring
justice to the workers. Representations submitted
for the same are attached with the letter as
annexures.

1. Failure to Revise basic rates of minimum
wages under Section 3(1) (b) of the Minimum
Wages Act,1948:

The basic rate of wages was last revised in the year
2017, and it has been 7 years since then. While VDA
has been revised, there has been absolutely no
revision of basic wages as mandated under law
from 2017. While the law mandates that revision of
basic wages must be done at not later than § years,
it has been 7 years since such revision has taken
place.

The primary intent of the Minimum ages Act, 1948,
is to prevent “sweated” labour and to protect
unorganised workers from exploitation. The Act
operates on the principle that it is the duty of the
State to ensure, minimum wages are paid to
employees, regardless of the financial capacity of
the industry or establishment. Fixing the
minimum wages is the primary obligations laid out
in Article 43 of the Indian Constitution, henceforth

ensuring a decent standard of life for all workers.
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Due to significant rise in the cost of living,
escalating food prices, soaring rents and increasing
expenses in education and healthcare, workers are
forced to rely on open market. Continued
dependence on private institutions for basic
services like health and education, further
exacerbates their financial strain. Despite this great
challenge, their wages remain stagnant, while the
mandatory revision of minimum wages, provided
under Section 3, remains unimplemented.

The Supreme Court in People s Union for
Democratic Rights v. Union of India, [AIR 1982 SC
1473], the Supreme Court has held that

”... remuneration which is less than the minimum wage,
the labour or service provided by him clearly falls within
the scope and ambit of words ‘forced labour’ under
Article 23.”

The Kerala High Court in Association of Planters of
Kerala Vs. State [ILR 1996(3) Kerala 451] has held
that failure to revise wages as mandated under
Section 3 would result in workers being made to
work in violation of Article 23 of the Constitution.
“10. A duty is therefore cast on the State by the provisions
of the Act and Article 23 to fix and revise the minimum
rate of wages. The continuance of rate of wages fixed
from 1993 onwards which would be less than the
minimum payable will be illegal and the workers are
entitled to the retrospective fixation or revision from the
date it is due for revision.”

It is evident that the failure to revise minimum
wages in accordance with Section 3 of the Minimum
Wages Act, 1948, directly violates both statutory and
constitutional obligations. Since minimum wages
has not been revised as mandated under law, it
effectively amounts to workers being made to work
under conditions of forced labour. This not only
undermines the intent of the Act but also represent
the perpetual exploitation of workers, under
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minimum legal standards and in conditions of
forced labour.

It is necessary that the Union Government must
take immediate steps to ensure the revision of the
basic minimum wages, in compliance with Section
3 of the Minimum Wages Act, 1948.

2. Illegal retrenchment of Safai Karamcharis
in CABS - DRDO, Bengaluru for complaining
against extortion

The illegal termination of 61 Safai Karamcharis on
23rd March, 2024 by the Centre for Centre for Air-
borne Studies, Defense Research and Development
Organization (CABS-DRDO). These workers,
mostly women hail from Dalit and other
marginalized communities, worked for almost 11
years were termed as contract workers to deny
them their rights. The reason stated for their
termination, their complaint against the extortion
by the contractors demanding 20 to 25% share of
their wages. Since their termination, the workers
have been protesting, demanding jobs and
dignified working conditions.

Exploitative = Working Conditions and
Extortion of workers

Safai karamcharis endure exploitative conditions,
performing tasks like cleaning, unclogging drains,
and removing weeds under the hot sun without
safety gear or proper tools. They must lift rotting
garbage with bare hands and eat lunch on the floor,
often interrupted for wurgent work. These
undignified conditions persist daily. It is under
these undignified working conditions that the
workers are forced to work.

Despite performing essential work for vyears,
workers were classified as contract workers to
deny them rights. From 2019, they earned Rs.
15,000 but had to pay Rs. 3,000 to Rs. 8,000
monthly to contractors, allegedly for DRDO
officials. Complaints to DRDO were ignored,
prompting workers to report extortion to the
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Regional Labour Commissioner.As a backlash to
the same, the workers were targeted and
victimized and refused employment on 23.03.2024.
Other workers who had continued to pay the
amounts demanded, were permitted to work.

Terminated workers, with support from the
Karnataka General Labour Union (AICCTU),
approached the Karnataka Safai Karamchari
Commission. Despite directives to reinstate them
and investigate extortion claims, CABS-DRDO
ignored the demands to take back workers also
refused to conduct any enquiry into the
complaints both actions.

3. Illegal retrenchment of workers in M/s ITI
Ltd. falling under the
Telecommunications,

Department of
Ministry of
Communications.

On 1st December, 2021, 80 workers who were
permanent employees of M/s ITI Ltd., and working
from 3 to 35 years were terminated illegally for
unionizing and demanding their rights. They
perform the core work of M/s ITI Ltd. As
engineers, ensuring quality assurance, quality test,
lab assistance, data processing, finance, drivers,
office assistants among others. They were also
involved in the production, research and
development and installation of various devices,
while some are also sent for on-site border defense
assignments. A large number of these workers are
mostly women and belonging to the Dalit
community. Despite long years of service, the
workers are guised as “contract workers” and
denied basic rights.

On 17.03.2022, the Union and the Management
entered into a settlement in the course of
conciliation with the Deputy Chief Labour
Commissioner as per which 35 workers would be
taken back immediately and the rest as early as
possible. The Settlement is extracted hereunder
“Since there is no meeting point to kill the issue, the
C.Oand Dy CLC (C) has intervened and with
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mutual consent it was suggested to compromise in
between and to strike a deal at 35 numbers, i.e.,
neither 35 nor 45 for the present. For which both
the parties have agreed unconditionally. The 35
contract workers to be engaged should be taken as
mutually agreed upon by the contractor. However,
the management is directed to increase the
remaining 45 contract labors through contractor
M/s Sai Communications as early as possible and
report the development as to how many contract
workers were engaged each fortnight to the CEO
and Dy CLC (C) Bangalore. During the pendency
of conciliation proceedings, the management shall
not engage any other contract laborers other than
the disputant contract laborers till all the
remaining 45 contract workers are taken back.”

Pertinently, the then Minister of Communication,
Mr Ashwini Vaishnaw under whom M/s ITI Ltd.
falls had informed Dr. L. Hanumanthaiah, Member
of Parliament, Rajya Sabha that protesting workers
should register with the new contractor for phased
deployment. Despite registering in April 2022, the
workers were not rehired. When the Management
refused to comply with the terms of the
Settlement, the Union approached the Karnataka
High Court in W.P. No. 9465/2022. The Hon’ble
High Court in order dated 18.04.2023 in W.P. No.

9465/2022 has held that the Settlement would be
binding and have to be complied. However, even
thereafter, the Management of ITI Ltd. has failed
to comply with the Settlement, and is refusing to
comply with the same. Till date the 8o workers
remain without employment, continuing their
protest demanding for justice.

4. Violation of basic rights of workers in
Chabua Airforce Station Dibrugarh:

The workers working as guised contract workers in
Chabua Airforce Station Dibrugarh are being made
to work in violation of the law. Wages are not paid
in a timely manner, and minimum wages are not
being paid to workers. While they are required to
be paid Rs. 522/-, they are only paid Rs. 350/- per
day. They are not even provided social security,
and are not provided ESI cards and Provident fund
details, making it impossible for them to access
these benefits. Workers who stand up and
complaint against these conditions have been
thrown out of work.

Thanking You,

Rajaram Singh,

Member, Standing Committee on Labour,
Textile and Skill Development

Regarding Increasing Accidents in Railways

To,

C.M Ramesh (hon’ble MP)

The Chairman,

Standing Committee on Railways,
Parliament of India,

Sub: Response to safety issues in railways.
Dear Sir,

This letter submits the recommendations in
response to the request made by the Parliamentary
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committees on Railways, concerning the safety
measures to be included within the Indian
Railways system. Indian Rail network preferred by
a significant population of this country demands a
proactive approach in adherence to safety
standards and sustainability of Railway operations.

Safety of Railway Staff and Workers

at the Work Place

Accidents in Indian Railways takes place every year
leading to loss of human life as well as Railway
assets. It involves both the passengers and staff at
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work at the workplace. In a mad rush to turn
railway into a profitable entity safety is being
neglected at every step of operation. Most of the
safety mechanisms for staff and workers remains
on paper.

There is utter lack of seriousness on part of the
administration regarding the injuries staff and
workers sustain during derailments in the
marshalling and coaching yards. In utter violation
of extant safety rules the fly shunting is allowed in
the coaching yard to form a train to maintain
punctuality.

On an average 03 Track Maintainers are being run
over & killed daily, while on duty --let alone the
death of signal telecom staff while working on the
running line. Many cases of SPAD happen in the
Railways due to Loco Pilots’ fatigue on account of
long hours duty forced by the administration for
shortage of staff.

Out of 208 cases of Signal Passed at Danger
(SPAD) across the Railway network from 1st April,
2019 and 31st March, 2024, 12 cases had resulted in
collisions. As a preventive measure Counselling of
Loco pilots /ALPs alone is not sufficient. Vacancies
in the category of LP/ALP which is safety related
are urgently required to be filled up to reduce the
working hours of Locomen.

Delay in Installing of KAVACH and Rail-
Collision Prevention

Installation of KAVACH in Engines and Tracks as
anti-collision device indigenously developed by
RDSO. It is reported that the device has been
targeted to install for 3000 km at the first phase.
However, due to outsourcing and inefficiency the
process is getting delayed.

It is suggested that the work may be done
departmentally by the signal & telecom
department by recruiting fresh engineers and

technicians from the open market.

Similarly, an analysis of recent accidents shows
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that Kavach systems, that’s related to signal
system, alone are not sufficient to prevent
accidents. The research wing should focus on a
sensor - system where trains can automatically
stop in case of any object on the tracks or in front
of the trains, be it the passenger or goods trains in
the opposite direction or any stationary vehicle in
the loop line or station.

Rolling stock failures

Locomotives, Bogies and other Rolling stock are
subjected to intense operational demands.
Mechanical failures, electrical malfunctions and
component wear are common issues that can
adversely affect passenger safety. Therefore, it is
suggested to replace overaged machinery and
modern technology to be deployed in compliance
with stringent safety standards.

The prevailing situation in Indian Railways
demands a proactive approach to day to day
maintenance of Rolling stock, Engine and other
assets, investments in technology and adherence
to safety standards to ensure reliability, safety and
sustainability of Railway operations.

Considering the grave situation, there are few key
recommendations that are essential for railways to
immediately follow:
1) Immediately ensure timely filling of all
pending vacancies in Railways. Railway board
recently acknowledged that huge shortage of
manpower and unskilled contract workers
handling skilled jobs are also major reasons
for accidents. There is an urgent need of
filling up the huge number of vacancies in the
safety category with priority.
2) The work hours of Loco pilots which stand
at anywhere between 10-12 hours need to be
reduced. Loco pilots/ALPs must be granted
the periodical rest, including the 16 Hours
headquarters rest.
3) Allocation of sanctioned funds and
resources for safe operations and
maintenance of existing trains.

[@) AICCTU_HQ



E

WORKERS RESISTANCE

4) Adoption of an advanced signalling system
(akin to the European train Control System )
for the entire trunk route length of
19,000KM.

5) Streamlining of existing safety
Organisation & Training Schools as the
existing safety infrastructure remains
inefficient due to resource crunch.

6) Divisional signal training centres to be
revamped  to

provide  regular and

comprehensive training to the workers on the

latest technologies, equipment systems,
safety rules and procedures.

7) Abolish Contract System and immediately
stop recruiting retired personnel under 65
years of age for reemployment in lieu of over 2
lakh vacant posts.

Thanking you

Sudama Prasad,
Member, Standing Committee on Railways

Regarding Sickness of the Jute Industry

To

Shri Basavaraj Bommai (Hon’ble MP),
Chairperson,

Standing Committee on Labour, Textiles and Skill
Development,

Parliament of India, Delhi

Subject: Crisis in Jute industry

Sir,

We like to draw your kind attention that the Jute
industries in the eastern region, particularly in
West Bengal is in the cusp of crisis putting 2.5 lakh
workmen and 40 lakh jute farmers on the brink of
unimaginable catastrophe.

Even as production of both raw jute and jute
products have increased, demand for jute goods
have declined substantially to 35 lakh bales, which
was 38-39 bales in 2021-22, and might drop further
to 30 lakh bales in 2024-25. The owners of the jute
mills of West Bengal have passed the buck of this
crisis upon the workmen by drastically reducing
shifts, running the mills for 4-5 days, rendering
thousands of workmen out of employment citing
the issue of lack of Production cum Supply Orders
(PCSO) issued by the Jute Commissioners Office.
During the ongoing Kharif Marketing Season
(KMS) 2024-25, the industry of the state has only
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received orders of 3.63 lakh bales against planned
indents of 7.17 lakh bales until June 2024, and this
shortfall has resulted the industry to operate at
barely 40-50% capacity. You are aware that for the
sustenance of Jute industry, Government of India
framed reservation norms for mandatory
packaging of Jute, which is 100% for food grains
and 20% for sugar, for the Jute Year 2023-24
(01.07.2023 --30.06.2024). But this mandatory
packaging directives have been flouted, the sugar
industry has not complied 20% packaging of the

existing norms.

This agro based industry produces jute goods
which is eco -friendly and bio- degradable and
demands Central Governments active support for
sustenance and development. Coupled with the
procurement crisis of jute bags, the jute farmers
too are barely fetching Minimum Support Price for
their produce. The need of the hour is to come
forward to safeguard the interest of the jute
farmers from being obligated for distress sale of
raw jute. Huge amount of raw jute from
Bangladesh have flooded the market from
backdoors, adding woes to the already distressed
jute growers, depressing the price of raw jute (MSP
during the current year is Rs 5335 per quintal). The
jute mills are purchasing cheap Bangladeshi raw
jute, and the jute growers are now forced to sell
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their product at Rs 5,000 per quintal. Jute
Corporation of India (JCI) should come forward to
stabilize the market price of raw jute by way of
commercial purchase of raw jute at the minimum
support price through its 110 numbers of direct
purchasing centres, plug the porous border
preventing illegal entry of raw jute from
Bangladesh are the few steps to mitigate this crisis.

Therefore, the committee should look into the

demands and impress upon the Union

Government address the following issues:-

1) The Jute Packaging Materials Act (JPMA),
Jute and Textiles Control Order (JTCO) and
the Jute Packaging Mandatory Act, 1987
should be fully monitored and implemented
in letter and spirit for 100 per cent of food
grains and sugar in jute bags. Dilution of this
Act, paving way for pollutant plastic bags
should be prohibited and penal action should
be taken in case of slightest deviation.

2) Take necessary action to prevent jute
import from Bangladesh through illegal route,
initiate stringent action against the jute mills
procuring jute from Bangladesh and stop
purchasing jute bags from those mills.

3) The mechanism of fixing MSP should be
revised

AICCTU

to make jute cultivation profitable to the
farmers and MSP should be fixed as per the
formula of Swaminathan Commission.

4) Raw jute may be procured by JCI directly
from the cultivators, number of direct
purchasing centres to be increased
substantially, and channelized to the jute
mills according to their demands.

5) Food Corporation of India and State
Procuring Agencies should be instructed to
pack food grains only in jute bags in the Kharif
and Rabi seasons and place orders on time.

6) Considering the abundance of raw jute
during the current jute year, the existing
norms of 20% for packaging of sugar may be

revised to a greater extent.

We urge upon you to intervene in this alarming
situation and take immediate steps to restore
normalcy and stability of this labour-intensive
industry, where millions of workers, farmers are
engaged as their livelihood.

Thanking You,
Rajaram Singh,

Member, Standing Committee on Labour,
Textile and Skill Development
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Indefinite Strike by Jeevikas in Bihar

Y RAMBALI PRASAD

The National Rural Livelihood Promotion Mission
(NRLM) is a program run by the Ministry of Rural
The State Livelihood
Promotion Mission (SRLM) is run in each state
under the central scheme of NRLM. In Bihar, it is
commonly referred as Jeevika and functions under
the control of the
Development Department. The scheme is run with

Development. Rural

government’s  Rural
the declared purpose of creating self-employment
opportunities for the unemployed rural women in
India.

The Jeevika Mission mainly consists of two
categories of personnel: firstly, the officers and
employees (Jeevika Cadres) who work on a
contractual basis and receive a monthly
honorarium determined by the Jeevika Mission;
The second category of people involved in the
Jeevika Mission are the volunteers of self-help
groups formed at the village level, who do not
receive any kind of payment. The Chief Executive
Officer (CEO) of the state mission is an Indian
Administrative Service (IAS) officer, while all
employees including the mission directors of

various state program managers and Jeevika
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cadres at all levels, down to the district, sub-
district, and block levels are engaged on a
contractual or honorarium basis.

The financial support for the state Jeevika Mission
(SRLM) comes from several sources, primarily the
central budget under the NRLM, the World Bank,
and various international and national non-

governmental financial institutions. Reports
indicate substantial misuse and wastage of Jeevika
Mission funds, which is shielded by higher-level

officials.

On September 2, 2024, the Bihar State Livelihood
Mission issued an arbitrary order stating that the
monthly honorarium payments to Jeevika Cadres
would decrease by 20% every two years starting
from June 1, 2024, and would become zero by June 1,
2028. The order explicitly stated that the
responsibility for paying the honorarium would now
fall on the respective community organizations,
which are already in a financially precarious
situation. This means that the payment for the
contract-based Jeevika Cadres would depend on
contributions from community groups.

Ki/aiccTu.Ha @) AICCTU_HQ



TT—;"_;-—;; & = rﬂe::-:‘ v al
LhE f-‘rap -u -."--'rﬂ“""""

This is completelyillogical,impractical, and unjust.

According to the data released by the Bihar Jeevika
Mission on July 9, 2024, 18466 community
organizations have fallen into the Non-Performing
Assets (NPA) category, and 144,257 into the Pre-NPA
category, which indicates the economic distress of these
organizations. Consequently, the directive to place the
entire burden of honorarium payments on financially
unviable community organizations implies the
conversion of contract-based Jeevika Cadres into
commission agents on the one hand and to
institutionalize the exploitation of their labor, and to
gradually dismantle this ambitious project that is aimed
at providing livelihood for rural women. This is the
reality of Bihar CM Nitish Kumar's ‘self-reliance’
narrative, which he has so dearly copied from the PM
Modi.

Naturally, this arbitrary order has sparked outrage
among the already marginalized and distressed Jeevika
Cadres. The Jeevika cadres organized under the banner
of Bihar Pradesh Jeevika Cadre Sangh, has given prior
notice to central rural development ministers, the Chief
Minister of Bihar, the departmental minister, and
associated higher officials, to withdraw this arbitrary
order and to fulfill other demands. Around 150,000
Jeevika Cadres have gone on an indefinite strike since
September 9, 2024, which continues till date. During the

WW.AICCTU.ORG “J@AICCTUHQ
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: strike, vibrant forms of protests, including
Q the burning of effigies of the government
p’ﬂ were reported. However, the Bihar CM

-~ NitishKumar,whohasbeen continuously
: using the Jeevika Cadres and self-help
group women to run governance
obligations and thereby to stay on
political power, has not only refused to
address the demands of the striking
workers but has also declined to meet
their union representatives. This attitude
of the Nitish government has exposed the
class character of his administration to
among Jeevika Cadres and women
associated with self-help groups.

The CPI(ML) has effectively mobilized Jeevika Didis
(the Jeevika cadres) during the ‘Badlo Bihar Nyay Yatra’
that has traversed all across Bihar from October 16 to 25
raising issues of justice and dignity for the oppressed
people of Bihar. AICCTU has already written to the
Chief Minister, the Rural Development Minister, the
Additional Chief Secretary of the department, and the
CEO of the State Livelihood Mission, in support of the
demands of the Jeevika Cadres and the strike. AICCTU
also urged the government to engage in meaningful
dialogue with the union representatives without further
delay and to arrive at a mutually acceptable solution
regarding their demands.

The ten-point demand letter of the strike is as follows:

1. Scrap the arbitrary order on honorarium based on
community contribution system.

2. Provide appointment letters and identity cards to
all cadres from the Jeevika mission.

3. Ensure a minimum monthly honorarium of
T25,000 for all cadres.

4. Stop threats of dismissal and take strict legal
action against those issuing such threats.

5. Provide at least ¥3,000 as a field travel allowance
toall cadres.

6. Increase the honorarium of employees of the
Women Development Corporation (WDC) while

retaining their existence.
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7. Provide meeting allowances of ¥500 for all
presidents, secretaries, and treasurers at the Cluster
Level Federation (CLF), %300 at the village
organization level, and ¥200 at the self-help group
level, alongwith a 50% increase in travel allowances.
8. Waive the loans of all Jeevika cadres that are five
yearsold.

9. Establish a promotion system for cadres
completing three years in the project.

10. Provide social security benefits, leave, special
leave for women cadres, T2 lakh medical claims, and
¥5lakh death claims for all cadres.

Approximately 150,000 cadres working under the Bihar
State Rural Livelihood Mission (SRLM) are represented
by the Bihar Pradesh Jeevika Cadre Sangh. This union
represents nearly 1.5lakh Jeevika Didis across the state.

This union was earlier affiliated to the Bharatiya

WORKERS RESISTANCE

Mazdoor Sangh (BMS) owing political allegiance to the
BJP and hence, was forced to politically support the BJP-
JD(U) alliance.

However, the continued betrayal of the interests of the
Jeevika cadres by the incumbent JDU -BJP government
has deepened their disillusionment with the rulers. On
the other hand, AICCTU and CPIML MLAs have been
consistently active to address and resolve the problems
of Jeevikas. The Jeevikas became furious with the latest
anti-worker order of the government to stop the
honorarium and the subsequent general body meeting
of the union, held amidst the strike, resolved to
disaffiliate from the BMS and to affiliate to AICCTU.
This is a significant development given the trajectory of
the trade union movement in Bihar because such a big
number of workers have decided to disassociate with
the BMS and to join hands with the revolutionary trade
union movement, AICCTU. -

Domestic Workers:
EDUCATE, ORGANISE, AGITATE!

Y AVANI CHOKSHI

The situation of domestic workers in India reflects
the cumulative failures of various laws to provide any
real relief to the sector and points to the urgent need
for more unionisation.

Lok Sabha discussions from 2020 show the number
of domestic workers in 2011-12 to be 39 lakhs (of
which 13 lakhs are male and 26 lakhs are female).
However, these numbers are far from reality, and the
sector has burgeoned even further. These workers are
primarily from marginalised communities, and due
to lack of proper regulation, they are often forced to
work in several households every day. Reports from
Bangalore show that as many as 75% belong to the

Scheduled Caste communities, and totally 98% fall
within the SC/ST/OBC categories.[1] The domestic
workers are subject to feudal and casteist
discriminatory practices, including the use of
separate plates and glasses, not being permitted to
use the toilet, being made to sit on the ground, etc.

Far from having the benefit of a special legislation,
domestic workers have managed to skirt the edges of
a large number of labour laws. Not having been
considered productive workers, they face a number
of issues ranging from lack of social security to
trafficking and sexual abuse. In 2019, the Ministry of
Labour and Employment spoke of formulation of a

[1] Dr M Madhumathi ‘Migration for Domestic Work — A case of Female Domestic Workers in Bangalore’, International Journal of Social Science &

Interdisciplinary Research, Vol. 2(1), January 2013
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National Policy on Domestic Workers to ensure
grievance redressal, regulation of placement agencies,
protection from abuse and exploitation, right to form
unions, access to minimum wages and social security,
etc.However, the same never materialised. Even before
this, in 2016, a Private Member’s Bill termed the
‘Domestic Workers Welfare Bill, 2016’ was introduced in
Lok Sabha, but has not been passed. While a number of
labour laws for the benefit of organised workers such as
the Industrial Disputes Act, 1947, would not apply to this
category of workers, it is useful to see how other laws
cover this sector.

1. Minimum Wages: As per the Minimum Wages Act,
1948, minimum wages are payable only to those
categories of work that are specified in the Schedule.
Some states, including Karnataka, have notified
minimum wages payable to domestic workers. Though
the law allows for inspections at any place of
employment, labour inspectors are reluctant to invade
the so-called sanctity of a private household, and on
ground, notified minimum wages are never paid.
Workers work in multiple houses to even earn
subsistence wages.

2. Sexual Harassment: Domestic workers, as a sector,
are especially vulnerable to sexual harassment and rape.
They work in isolation in dwelling places. Since the
perpetrator of sexual harassment is often the employer,
raising the issue becomes difficult, and the worker has
nowhere to turn. In fact, the law explicitly includes
domestic workers within its ambit, and recognizes
dwelling places and houses as falling under the ambit of
the term ‘workplace’. As per the Sexual Harassment
(Prevention, Prohibition and Redressal) Act, 2013, these
workers can raise their grievances regarding sexual
harassment to the Local Committee. However,
especially in Karnataka, these committees have been
constituted but are not functional, and do not respond
tothe complaints that are made.

3. Migrant workers and trafficking: A number of
migrant workers are brought to urban centres to
perform domestic work by unregulated placement
agencies. These workers have no contact, let alone any
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ILO HAS ADOPTED CONVENTION
NO. 189 CONCERNING DECENT
WORK FOR DOMESTIC WORKERS
(WIDELY KNOWN AS DOMESTIC
WORKERS CONVENTION, 2011)
WHICH PROVIDES FOR HOURS OF
WORK, LEAVE, MATERNITY BENEFIT,
MINIMUM WAGES, ETC., AS ALSO
ELIMINATION OF FORCED LABOUR,
CHILD LABOUR AND
DISCRIMINATION

support structures, with anyone except the agency. The
law on interstate migrant workers is notimplemented in
fact and the workers are denied of the mandatory
documentation regarding work and workplace, such as
migrant worker passbook. Several houses employ
adolescent girls as full-time workers, and such workers
are often the victim of trafficking and bonded labour
with no way out. In this situation, it is through the
intervention of unions and NGOs that some workers
have been rescued and rehabilitated. The law abolishing
bonded labour is not implemented.

It is clear that despite the various issues faced by
domestic workers, there is lack of adequate legal
regulation. It may be kept in mind that the International
Labour Organisation has adopted Convention No. 189
concerning decent work for domestic workers in the
10oth annual session of the International Labour
Conference, which is widely known as Domestic
Workers Convention, 2011. The Convention provides
for hours of work, leave, maternity benefit, minimum
wages, etc. It also speaks of elimination of forced labour,
child labour and discrimination.

As seen above, the lack of a sector specific law is only the
tip of the iceberg in respect of this sector. Despite falling
within the ambit of a number of general laws, the rights
provided by them remain only on paper. Through
education to understand existing benefits, through
organisation to give workers collective strength and
through agitation against exploitative employers and to
tackle feudal practices, the dignity and autonomy of
domestic workers can be reclaimed! n

B AICCTU_HQ



WORKERS RESISTANCE

JUSTICE FOR WORKERS CRUSHED TO DEATH
IN BENGALURU BUILDING COLLAPSE

Amid heavy rains on the afternoon of Tuesday, 22nd
October, 2024, eight migrant workers and one sub-
contractor were crushed to death when a seven-story
building under construction collapsed in
Babusapalya, Horamavu, in the Hennur police station
jurisdiction, Bengaluru. The eight deceased workers
have been identified as: Shri. Mahmed Arman, Shri.
Mahmed Arshad, Shri. Tirupali, Shri. Solo Pashwan,
Shri. Pulchand Yadav, Shri. Tulasi Reddy, Shri.
Gajendra and Shri. Manikanthan Satya Raju. The sub-
contractor, Shri. Elumalai from Tamil Nadu, is also
among those who perished. A total of 22 people were
identified at the site that day. Of the rescued workers,

six were seriously injured.

While the immediate cause of the tragedy appears to
be sub-standard building materials and unauthorised
construction of extra floors—all of which were
further weakened by incessant monsoon rains—
AICCTU demands a thorough investigation into the
incident. The tragedy points to the glaring lack of
accountability

and protection for migrant

construction workers in Bengaluru.

On the Babusapalya construction site, migrant
workers from four different states had been
employed: Bihar, Tamil Nadu, Andhra Pradesh, and
Karnataka. In recent years, migrant workers from
northern and eastern India, in addition to those from
within Karnataka and the neighbouring states of
Tamil Nadu and Andhra Pradesh, have been coming
to Bengaluru to work in gruelling, unorganised sector
jobs. These jobs include construction, brick making,
security, domestic work, scrap recycling, etc.

Rural and urban crises are interlinked. Migrants leave
their villages amidst agrarian distress, landlessness or
unviable landholdings, crippling debt, unreliable
rains, and widespread unemployment, only to find
themselves in precarious and dangerous work
conditions in Bengaluru. It is the socially and
economically deprived communities from the most
impoverished rural districts across the country who
are  migrating. Agrarian crisis and rural
unemployment and distress have been worsened by
the Modi government’s flawed agricultural policies

and budgetary cuts to and added bureaucratic
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hurdles and payment delays surrounding the
Mahatma Gandhi National Rural Employment
Guarantee Scheme (MNREGA) and the Aadhar-
linked payment scheme. It is shameful that the
notified minimum wages by the Modi government for
MGNREGA is a paltry Rs. 259/- per day. People are, in
effect, being pushed out of rural areas, to migrate to
cities and form part of a surplus labour that can be
exploited.

Once in Bengaluru, such migrant workers, who are
caste, class, and/or religiously marginalised, are
housed in inhuman conditions, deprived of any labour
law protection, denied minimum and overtime wages,
insurance or any other benefits, and find themselves
beholden to the thekedar (contractor or sub-
contractor) who is notorious for withholding pay and
meting out other forms of abuse. The lived reality of
migrant workers makes a mockery of the Inter-State
Migrant Workmen (Regulation of Employment and
Conditions of Service) Act, 1979 that provides for strict
regulation and safeguards of the working conditions of
interstate migrant workers including registration of
migrant workers, mandatory licences for contactors,
wages and working conditions of migrant workers,
nature of residential accommodation to migrant
workers, etc. This and other labour law protection are
violated with impunity.

Real estate corruption, together with sudden and
intense monsoon deluges, is a lethal combination, one
that is likely to become more common as we see the
worsening effects of climate change (which is also
driving people out of rural areas and whose
manifestations - heatwaves, unseasonal incessant
rains, floods, etc. — have diabolical impact on migrant
workers and other sections of the working class in
cities). AICCTU demands a full investigation into the
real estate nexus that enabled this shoddy, death-
dealing construction. Various high-ranking politicians
and officials have visited the site and condemned the
unlawfulness of the Babusapalya building. But while
the builders, Andhra-based Muniraju Reddy and his
son Bhuvan Reddy, have been arrested for flouting
regulations and constructingillegally on kharab-B
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land, it is not clear that any of the revenue officials,
city officials, or elected representatives have been
held to account.

AICCTU demands the following:

. Expeditious  processing of  worker
BBMP and the

promised Rs. 5 lakh

compensation: labour
department have
compensation for the families of the deceased and
payment of hospital expenses for the injured. This
must be enhanced to atleast Rs. 10 lakhs and
dispensed at the earliest without bureaucratic
delays.

- Action against erring officials: Action has to be
taken against the erring officials in the BBMP,
labour and other departments, who have turned a
blind eye, or worse still facilitated this illegal
construction. Corruption kills. AICCTU demands
that various nodes along the chain of flouted
construction permissions, regulations, and
authorisations as also the violation of labour laws,
are held toaccount.

« A comprehensive review of the living and
working conditions of migrant labourers:
The labour department must review the
conditions of migrant labourers employed in the
city and produce an official report of their housing,
wages, working and other conditions. In particular,
the labour department must ascertain ways to
strengthen the implementation of the Inter-State
Migrant Workmen (Regulation of Employment
and Conditions of Service) Act, 1979.

« Ensuring workplace safety an protections: An
audit of all building construction sites across the
city with regard to the compliance with the Building
and Other Construction Workers (Regulation of
Employment. And Conditions of Service) Act, 1996,
must be undertaken by the Karnataka Building and
other Construction Workers Welfare Board. In
particular what needs to be focused on is the
registration of construction workers and the
compliance with provisions relating to the living
and working conditions of construction workers

and provision of safety and health measures. .
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BONUSISARIGHT,NOT CHARITY!
Contractual Sanitation Workers Demand One
Month’s Salary as Bonus!

As Diwali is approached, contractual sanitation
workers in different parts of the country are raising
their voice demanding rightful bonus in stead of the
pitiful meagre amount disbursed before Diwali.
Payment of Bonus Act, 1965 specifically stipulates the
provision of minimum and maximum bonus. Under
minimum bonus, which is mandatory irrespective of
the profit of the institution, the employers are
supposed to pay 8.33% of the wages in the accounting
year which amounts to one month’s salary. Like many
other legal rights of the contractual workers, this
right too continue to be violated rampantly all over
the country. Even the minimum bonus is not
disbursed to workers. Instead of the legally stipulated
bonus, most of the employers disburse a meagre
amount causing further humiliation to the sanitation
workers.

Sanitation workers organised under the banner of
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AICCTU have held demonstrations in different
states demanding the legally stipulated bonus.

Contractual sanitation workers organised under the
banner of AICCTU from Sengottai municipality of
Tamilnadu held their protest demanding one
month’s salary as bonus on October 24th. Under
pressure from the protest of workers, the contractor
Raman & Co assured AICCTU leaders that the bonus
will be provided within 24 hours. But despite such
assurance, the legally stipulated bonus was not
dispersed. Along with demanding one month’s salary
as Bonus, the workers of Sengotti Municipality have
also demanded implementation of legally mandated
minimum wages, provision of ESI, PF, necessary
equipments for sanitation work, battery operated
cart and deployment of enough labour force to lower
the burden of over work imposed on them.
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Similarly, sanitation contract workers of AICCTU in
Coimbatore, Tamil Nadu, joining hands with other
Workers  Welfare
Association and Tamil Pulikal sanitation workers and

organisations  (Sanitation
drivers association) and formed a platform called the
“Power Voice” and demanded 8.33 percent bonus and
11.67 percent as ex-gratia. Some hundreds of workers
went on strike and demonstrated in front of the
Collector office. The police arrested hundreds of
workers on the third day. Finally, the collector was
forced to negotiate with workers and promised to
increase the bonus. But, the contractor only paid Rs
4000 as ex-gratia. Even three rounds of talks in the
presence of the Collector failed to resolve the issue
but for an increase of around Rs 1000 - 1500 as bonus.
The struggle to get the mandatory maximum bonus
of 20 percent is being waged in other forms now.

On October 22nd, workers organised under AICCTU
from JNU and centrally run hospital complex like
LHMC, RACKON and Kalwati Saran held a protest
demonstration at the office of Chief Labour
Commissioner in Delhi demanding intervention of
the office in ensuring one month’s salary as bonus to
the contractual sanitation workers. -

@AICCTUHQ

WWV.AICCTU.ORG 4

Ki/aiccTu.HG

AICCTU

Tenkasi

ODISHA SANITATION WORKERS
STRUGGLE

MAHENDRA PARIDA

Around 11 sanitation workers were illegally terminated
from services by the CIPET, a Government of India
institute.

After 10 days of protest by AICCTU, the management
came forward for discussion with the union president
Comrade Mahendra Parida, and agreed to reinstate
the services of five workers. Yet, the workers refused
to join duty and the struggle is on for reinstatement
of other workers, along with payment of wage arrears,
bonus, etc.

Sanitation workers of East Coast railway are being
refused 26 days duty after covid. In spite of several
memorandum and demands to railway
administration, no action was taken by the General
Manager. Around 100 sanitation workers protested in
front of the General Manager office and submitted a
memorandum to the Chief Personnel Officer. He
assured that the administration will resolve the issue
in the next tender for contract.

The workers also demanded regularisation of services
as they have more than 15 years work experience.
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LABOUR STANDARDS IN THE
PLATFORM ECONOMY:
Fairwork India Ratings 2024

Y AVANI CHOKSHI

A recent report by the Fairwork has evaluated the
labour standards maintained by 11 platforms in
India, including Swiggy, Zomato, Ola Uber and
others. The rating system provides for rating of
platforms on five categories of labour standards,
ranging from pay to representation. Each of the
categories is graded out of two points, with a total
rating of 10.

Some important findings of the 2024 report are
below:

1. Fair Pay: Of the eleven platforms, only two, i.e.
Bigbasket and Urban Company got one point for
implementing a minimum wage policy
that factored in costs of work and were
with notified
minimum wages on an hourly wages.

commensurate

However, provision for living wage
that would ensure two points was not

worker right to grievance redressal are not there.
Again, the transport and e-mart delivery apps
performed poorly on this aspect

4. Fair Management: Of the platforms, 7 of 11
provided for grievance redressal/ due process that
secured the first point. Further, 4 platforms were
given 2 points by virtue of ensuring equity in
management through anti-discrimination and
other provision.

5. Fair representation: Not even a single platform
recognized and assured freedom of association and
the expression of worker voice (which would secure
one point) let alone supports democratic

THE RATINGS OF THE GIG PLATFORMS ARE IN THE CHART BELOW:

Principle 1:  Principle 2:  Principle 3: Principle 4: Principle 5:
Fair Fair Fair Falr Fair
Pay Conditions Contracts Managament Representation

11 1221 22:31 32:41 42 (51 52 | Total !

ensured by any platform.
2. Fair conditions: Four platforms, bigbasket 6
including Ola, Uber, Porter and gyiggy 6

Flipkart got zero points for Fair
conditions, i.e. were not found to have
taken any steps to mitigate task
specific risks. Thereafter, safe working
conditions and safety net such as
insurance ensures second point, which
was secured by 5 platforms

3. Fair Contracts: The first point
under this heading is given for
providing clear and transparent terms
and conditions, and the Second point
is given if unfair clauses that denude
the platform’s liability or deny the
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Urban Company
Zomato

BluSmart

Amazon Flex

Flipkart

Ola
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governance (which would secure the second point).

A perusal of the above reveal that the highest score of
10 is 6. Ola, Uber and Porter all scored zero points
and Flipkart and Amazon earned one and two points
only respectively. Hence, there is a long way to go
before fair work principles are assured to platform
workers.

However, the findings of the 2024 report become
even more interesting when compared against the
findings of previous years, which are available from
2019 onwards (with ratings for the year 2019 taken
only in Bangalore). It appears that especially for the
below 7 platforms, the implementation of fair work
principles has reduced substantially, especially in the
two vital categories of fair pay and fair
representation:

Swiggy: In 2019, Swiggy was awarded 6 points. It
ensured that workers received minimum wages after
accounting for costs. It was also found to satisty the
principles of fair management and fair
representation, with collective grievance redressal
mechanisms available. However, in 2020, only one
point was secured which has slowly increased till 6
again now. However, the fair representation has

reduced to zero now.

Urban Company: In 2019, this platform secured 8 of
10 points, with full points for wages, fair conditions
and fair management. Moreover, in respect of the fair
representation principle, it was found that there is a
documented mechanism for the expression of
worker’s voice, and demonstrated responsiveness to
issues raised, and one point was awarded. However,
this has now reduced to 6 points, with zero points for
fair representation.

Uber: In 2019, it was found that workers earned
above the minimum wage even taking costs into
account, and Uber was awarded two points under the
fair pay principle. In 2020, it was seen that minimum
wages were paid without taking costs into account,
thereby securing one point. In 2021 and 2022, Uber

L J@AICCTUHQ
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THE IMPLEMENTATION OF FAIR
WORK PRINCIPLES HAS REDUCED
SUBSTANTIALLY, ESPECIALLY IN
THE TWO VITAL CATEGORIES OF
FAIR PAY AND FAIR
REPRESENTATION

was awarded zero points. In 2023, it was found that
Uber has policies and mechanisms in place to protect
its workers from task-specific risks, including safety
training and an SOS button. However, this was
removed in the year 2024, and Uber is again awarded
o of 10 points.

Porter: Except for 2022 when one point was awarded
for transparent terms and conditions, porter has
consistently secured zero points in the Fairwork
ratings.

Ola: While in 2019-2020, the guarantee of minimum
wage considering costs was met, since then Ola has
secured zero points on all 5 principles.

Zomato: While it secured 4 points in 2019 which has
changed to 6 points in 2024, it may be noted that
points that were initially secured towards minimum
wages and representation have been lost, and higher
points regarding terms and conditions have been
secured.

Flipkart: Points have seriously dipped from 7 points
in 2019-20 to 2 points in 2014. Previously, minimum
wage accounting for costs was ensured and it was
found that there is a regular and documented worker
voice mechanism available to workers. Today, none
of these exist.

It may be kept in mind that the consistent demand of
AICCTU has been for recognition of gig and platform
workers as ‘employees’ of the platform entitled to all
rights of other workers in the organized sector. We
have also deprecated the tendency to grant state
sanction to the ploy of the platforms to evade liability
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by showing these workers to be ‘partners’ or
‘representatives’, by treating them in law on par with
unorganised workers. Importantly, even the new
proposed laws for social security for gig workers do
not grant them full fledged rights as workers, but seek
to ensure social security for these workers as a
category sui generis.

The above analysis reveals that real working
conditions of gig and platform workers are dipping,
even in the last five years. Where some level of
recognition of freedom of expression existed, it has
disappeared. So too, where initially gig workers were

securing minimum wages taking into account
costs of work, the same has been lost in several
platforms. In this context, while the larger fight
for recognition of jural relationship of
employment must continue, the demand of
unions in states such as Karnataka for guarantee
of basic conditions through a special enactment
has merit. Of course, such a law must go hand in
hand with struggle. With the

heightened reliance on platform economy, a

collective

successful strike by gig workers will shake the
foundations of urban capitalism and can be a
catalyst for change. ]

LABOUR SNIPPETS - NOVEMBER 2024

84.8 lakh workers registered

under MGNREGS deleted : Lib Tech Report

A Report by Lib Tech found that the net deletion
of workers between April to September was 39.3
lakhs, and in total 84.8 lakh workers were deleted
from the programme and a mere 45.5 lakh new
workers have been added to the Mahatma
Gandhi National Rural Employment Guarantee
Scheme (MGNREGS). This is amidst a rise in
deletion of workers from the programme. It was
found that the high rate of deletions coincided
with the government’s push for Aadhaar-Based
Payment System. To meet the eligibility of this
system workers are reported to have to meet
several conditions, including linking Aadhaar to
their job card.

Nearly 50% of construction workers’

welfare cess funds unutilized

It was found that nearly half of the Rs. 1.12 trillion
collected by states and union territories as the
building and other construction workers’ welfare
cess fund remained unutilized till March 3lst,
2024.

Nationwide strike of gig workers

for fair wages, social security

India’s first women-led gig workers union, the
Gig and Platform Service Workers Union, have
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called for a nationwide strike from October 31,
2024. Women gig workers in Pune have
extended their support to the strike as well. The
strike demands introduction of social security
schemes, statutory minimum wages, and other
benefits from the companies. Workers get 1/4th
of their earnings after deductions, they are
forced to purchase product kits at full price, and
have to pay hefty commissions to companies.
Amongst other issues, gig workers have highly
insecure employment and exploitative work
conditions.

Car manufacturing workers

protest for higher wages in Germany and Italy

As Volkswagen plans mass layoffs and
shutdowns of three companies in Germany,
thousands of Porsche, Mercedes and Audi
workers took out rallies in Berlin and Ingolstadt
demanding higher wages. The strikes, held by
the IG Metall Union, included a walkout during
the night shift at the Volkswagen plant in the city
of Osnabureck, where there are apprehensions of
the site shutting down. Approximately 71,000
workers participated in the strike.

Tens of thousands of car workers have protested
in Rome, for the first time in 20 years, seeking
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LABOUR SNIPPETS - NOVEMBER 2024

protection of their employment and for the
companies to provide clarity about future
production.

Ambulance workers protest

seeking fair pay, festival bonus

The '108' Ambulance Workers union along with
other organisations involving Ayush workers and
LPG cylinder delivery workers protested near the
collectorate in Madurai demanding equal pay,
other labour benefits like bonus and salary
increments. This is also due to the private
organisations, which hired the workers, refusing
to hold talks with the union. Similarly, 108
ambulance workers of Odisha have warned of a

strike from November 1 demanding
reinstatement of 200 leaders who were
unlawfully removed from employment.

Delhi Jal Board workers protest

for better pay, regularization

Over 100 workers of the Delhi Jal Board protested
in Delhi seeking regularization of contractual
employees, employment to family members of
deceased workers and better pay, amongst other
demands. The Municipal Workers Lal Jhanda
Union also demanded that all permanent
workers receive cashless medical treatment and
that 50% of sanctioned permanent posts now
laying vacant be filled.

Contractual Sanitation Workers of JNU
Hold Work Boycott for Eight Days

Demand Payment of Bonus & Other Legally Mandated Rights

Y SUCHETA DE

The Contractual Workers of JNU organised under
the banner of AICCTU led a struggle demanding
payment of bonus and other rights of the workers.

On 22nd October, workers of LHMC (Lady Harding
Medical College) Hospital Complex and JNU held a
protest demonstration under the banner of
AICCTU at the of Chief Labour
Commissioner demanding implementation of
Payment of Bonus. While LHMC has written in their
contract with service providers that payment of

office

bonus is to be implemented in the workplace, INU
has refused to comply by the act. It is to be noted
that despite inclusion of the act in their contract,
LHMC does not provide bonus to its workers.

The office of Chief Labour Commissioner said that
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they will intervene in the matter to get the law
implemented in both the workplaces.

In the absence of any intervention by the labour
office resulting in non payment of bonus till 30th
October, the sanitation workers of JNU started a
movement by boycotting their work. More than 300
sanitation workers held the work boycott for eight
The that the
administration notices how the campus looks when

days. workers made sure

itis not kept clean and hygienic by the workers.
Due to the valiant struggle of the sanitation
workers, the JNU administration was forced to sit in

a negotiation table with representatives of AIGKU.
The union representatives were verbally assured

that the contracts will be amended to include
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Payment of Bonus. They also assured that no money
will be deducted from the salary of the workers for the
number of days they held the work boycott. The union
representatives were also assured that other violations
like non provision of salary slips and necessary safety
equipment for work will be halted immediately.

The JNU administration has not provided a written
statement regarding the same till now. The AICCTU
is committed to force the JNU administration and
LHMC hospital complex to abide by the law of the
land and force the service providers to pay legally

mandated bonus to the workers. -

WWV.AICCTU.ORG [“J@AICCTUHQ Kl/aiccTu.Ha (@) AICCTU_HQ



AICCTU

Demonstration of App-based workers at
Jantar Mantar, New Delhi

% APOORVA SHARMA

Lakhs of workers employed to render the services of
companies like Swiggy, Zomato, Blinkit, Zepto,
Instamart, Porter, Ola, Uber, Rapido across Delhi are
victims of severe exploitation at the hands of these
companies. These companies, which pay on the basis
of per order rate and target incentive, are exploiting
the employees terribly by hiding behind the app. They
are making arbitrary cuts in the rates year after year.
These companies are making huge profits worth
crores by risking the lives of the workers and
promising delivery in the shortest time possible.

Not only this, when app-based workers raise their
voice against this injustice, the management openly
threatens them. Companies like Swiggy Instamart,
and Blinkit call bouncers to their warehouses to
intimidate and even beat up app-based workers. App
Karmchari Ekta Union (affiliated to AICCTU) has
been consistently voicing against these exploitative
practices.

Due to the increasing pressure
on the app-based workers
performing the services of app
companies, they fall victim to
road accidents every day. No
compensation is given by the
company if they get injured in
road accidents. As soon as an
app-based worker informs the
management that he has been
injured in an accident while
working, the company only
responds by
assigning the order to another

immediately

worker. Despite informing

directly to the Managers, the
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company does not even provide any kind of medical
aid for the worker however serious the injury. In
several instances across Delhi, the companies have
failed to provide any kind of compensation to the
family of the deceased workers.

On 30.10.2024, App Karamchari Ekta Union

demonstrated at Jantar Mantar demanding
compensation for app-based workers who are victims
of road accidents. To stop the violation of labour
rights of app-based workers by app companies, the
App Karmchari Ekta Union submitted a
memorandum to the Union Labour Minister with the

following demands.

1. The government should pass welfare laws for those
working in app-based companies and everyone
should be guaranteed social security and minimum

wages.
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2. People working in app-based companies are not
even considered employees by the companies -
while all of them work for 12-16 hours. The central
and state governments should immediately make
laws in this regard and everyone should get
employee status.

3. All app-workers should be guaranteed an income
of at least Rs 26,000 per month after working for 8
hours.

4. Employees should be paid at least 20% bonus
yearly.

5. Social security should be provided to all app-

WORKERS RESISTANCE

based workers. PF and ESI should be guaranteed. In
view of the rising prices of petrol and CNG, a separate
allowance should be given.

6. In case of injury in an accident during work, a
compensation of Rs 50 lakhs and in case of death, a
compensation of Rs 1 crore should be given to the
dependent.

7. Illegal layoffs being done by app-companies should
be stopped immediately. The central government
should issue necessary instructions in this regard.

8. All the four anti-labor labor code laws should be
withdrawn. ]

Patna Metro Rail Accident: Consequence of
Criminal Negligence of L&T Management

Timely initiative by AICCTU Ensures Proper Compensation to the Deceased

s RANVIJAY KUMAR

In an accident that took place on the night of 28
October 2024 during the construction of Metro Rail
in Patna, Bihar, 2 workers from Orissa were killed and
one worker from Bihar was seriously injured. The
construction was done by the company L&T (Larsen
and Toubro). The company management and city
administration reported that accident happened due
to failure of the brakes of the loco engine and during
soil cutting.

Next day, a fact-finding team led by coms. Shashi
Yadav (vice-president of AICCTU and Member of
Legislative Council from CPI - ML) and Ranvijay
Kumar (secretary of AICCTU) met the severely
injured worker Shyam Ram and his wife and
colleagues who are undergoing treatment in
Mediversal Hospital in Patna, enquired about their
well-being and got detailed information about the
incident.
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After meeting the injured worker it came to the fore
that the reasons of the accident given by the
management were false and bogus. Rather, it was due
to criminal negligence of project manager, foreman
and civil engineer of L&T. The management did not
even care to inform the families of the deceased
about the accident and tried to hush up the whole
incident. Prima facie, the investigation team has
found that this tragic incident happened due to
forcibly carrying forward the work processes despite
the workers’ refusal, ignoring the safety norms. A
detailed investigation of this should be conducted by
anindependent agency.

To demand proper compensation to the families and
on other related demands a sit-in was organised and
road was blocked on 30 October with the
participation of workers of the project, family
members of the deceased workers and AICCTU
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activists. Finally after long talk, the company was
forced to come to an agreement.

According to the written agreement a total of 25 lakh
rupees compensation was given to the families of
both the deceased, in which one got 16 lakh 6
thousand and the other got 14 lakh 64 thousand
rupees under the Compensation Act, 5.50 lakh rupees
to each by Varsha Info., and a job to one member of
the family of both the deceased, 5 lakh each by EPF,
EPS and EDL and in addition to all this, a written
letter was given by the company to pay travel and
food fare. This does not include the dues of about 4
lakhs by the Odisha government and also the amount
payable by the company headquarter which has not
been decided yet, this amount will be given
separately. The company admitted its mistake for not
informing the families of the deceased workers.

Those present in the talks were AICCTU leaders
Ranvijay Kumar and Shashi Yadav, Rashmita Vehra,
wife of deceased worker Vijay Vehra, Gautam Vehra,

Site of the accident
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brother of deceased worker Manoj Vehra, Supervisor
Omkar Kumar from the management, L&T’s Patna
Metro Project Manager, Admin Head, ADM Law and
Order and others.

Meanwhile, AICCTU has also demanded that a list of
all types of workers working in Patna Metro be put up
at the headquarters and Bihar worker Shyam Ram be
transferred to AIIMS.

The industrial accidents have alarmingly risen under
the Modi Regime’s model of development which
gives full freedom to the companies to flout the
industrial safety rules, and in most of them the deaths
of the workers are hushed up so that the companies
can get away from paying the compensation to the
deceased and injured workers and also from clutches
of law.

The timely and powerful initiative by AICCTU
prevented the hushing up of this accident and
ensured proper compensation to the deceased. =
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IN SOLIDARITY WITH

SAMSUNG WORKER’S PROTESTS!
An Observation

Y ANKIT SINGH

Why do trade unions exist? The question is absurd.
The ongoing battle between labour rights and
corporate power serves as a crucial arena in
capitalist societies, characterised by profound
injustices and exploitation the collective labour is
subjected to. Trade unions are not merely
institutional representatives; they embody the
collective anger and resistance of workers who are
oppressed by the forces of capital. The recent
protests by Samsung workers in Sriperumbudur,
Chennai, illustrate not only immediate grievances
but also the systemic failings of a capitalist system
that is always hungry for generating super profits by
destroying workers’ rights.

Historically, trade unions in India have risen as
vital agents of change, emerging from the legacy of
colonial exploitation and the harsh realities of
early industrial labour. The establishment of the
All India Trade Union Congress (AITUC) in 1920
marked a significant turning point in labour
activism in India, signalling a collective awakening
of workers. However, this quest for dignity and
rights consistently encountered fierce resistance
from both the capitalist class and a state apparatus
that often binds itself with corporate interests.
The neoliberal reforms of the 1990s intensified
these dynamics, facilitating the dismantling of
protective labour legislation and undermining the
very foundations upon which unions were built.
Another great fall happened recently, with the New
Labour Codes. This historical trajectory highlights
the ongoing class conflict, revealing how the voices
of the
marginalised in favour of capital, primarily the

working class are systematically

transnational capital.
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The unavoidable confrontation between labour (the
proletariat) and capital (the bourgeoisie), defined by
exploitation and alienation, has been persistently the
problem outlined through historical materialism. We
see “Capital,” elucidating how the capitalist mode of
production is predicated on the ruthless extraction of
surplus value from labour. This exploitation extends
beyond economic dimensions, infiltrating social and
political realms, where workers are systematically
dehumanised and alienated. The ruling class, through
various means, including ideology, media, and state
repression, has constructed a narrative that frames
workers as mere commodities, devoid of rights and
agency. Lenin’s call for a revolutionary vanguard
resonates in all landscapes, highlighting the urgent
necessity for organised resistance against pervasive
mechanisms of oppression.

Gramsci’s concept of cultural hegemony further
elucidates the insidious ways ruling classes maintain
ideological hegemony, perpetuating narratives that
justify exploitation and disempowerment. The
bourgeoisie employs a variety of tactics, like media
manipulation, educational indoctrination, and
legislative frameworks, to generate consent among
the working classes, obscuring the contradictions
inherent in capitalism. It was funny yet furious to
read Samsung’s “loss of $100 million due to workers’
strike.”  The
Sriperumbudur unit serves as a stark reminder, and
an addition to the hefty list of the urgent need for
labour unions’ formation. The strikes that erupted in

labour unrest at Samsung

Chennai reflect a profound and justified rage against
low wages, unsafe working conditions, inadequate
health protections, and a pervasive culture of
retaliation and right to unionise. In 2023, renewed
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labour unrest at the Chennai facility exposed
ongoing grievances related to low wages,
inadequate sanitation, and insufficient health
measures. Workers articulated their desperation,
protesting against a system that pays them as little
as 25,000 INR per month, an amount grossly
inadequate for a living wage. This systemic
underpayment, coupled with a blatant disregard for
workers’ rights, fueled a collective outcry
demanding to be heard.

The transnational corporation’s response has been
alarming, yet reflective of conventional capitalist
moves. Workers faced retaliation, including threats
of job loss for daring to voice their grievances and
form a workers’ union. This chilling atmosphere of
intimidation serves as a clear indicator of the
lengths to which the capital will go to suppress
dissent. The inaction of the Tamil Nadu
government in addressing these grievances further
exemplifies the political complicity that favours
corporate interests over the welfare of the working
class. Recent press releases from all CTUs,
including AICCTU and labour groups highlight the
broader political context surrounding the Samsung
strikes, with the Communist Party of India
(Marxist-Leninist) Liberation (CPIML) articulating
the growing awareness among workers of their
rights and the necessity for collective action.
However, the action of demonstration at Chennai
by these progressive forces, on 18th September, was
challenged by the state in forms of undemocratic
arrests by the Tamil Nadu police, under M K Stalin’s
rule. Itis here, AICCTU re-emphasises, “the right to
unionise is a fundamental right guaranteed by the
Indian Constitution and no government has any
power to deny the right.”

This anger is deeply rooted; it emerges from a long
history of exploitation that has characterised
industrial labour in India. The rise of transnational
corporations like Samsung has ushered in an era of
intensified labour exploitation, where the promise
of employment often comes at the cost of safety,

AICCTU

THE SOLIDARITY DEMONSTRATED
BY LEFTIST ORGANISATIONS IS NOT
MERELY SYMBOLIC; IT SERVES AS A
VITAL COUNTERMEASURE AGAINST
THE OPPRESSIVE TACTICS
EMPLOYED BY CORPORATIONS

symbolise a wider crisis facing workers in the global
economy, where precarious employment and a lack
of basic rights have become the norm. The broader
implications of these strikes signal a potential
reawakening of labour unionism in India, one that
challenges the narrative of passive acceptance.

The solidarity demonstrated by leftist organisations
is not merely symbolic; it serves as a vital
countermeasure against the oppressive tactics
employed by corporations. Demonstrations in
support of Samsung workers reflect a collective
indignation that transcends individual workplaces,
reminding us that the fight for labour rights is
fundamentally intertwined with the struggle against
systemic injustice. As reported by ML Update, the
ongoing protests illustrate a reawakening of labour
activism in India, emphasising that workers will no
longer accept the status-quo of exploitation and
neglect. This mobilisation marks a critical moment in
labour history, where the grievances of workers are
voiced in a powerful and unified manner. The
demands were forced down the capitalist’s throats,
and Samsung had to come around a tripartite
negotiating table in front of the Labour
Commissioner.

The concept of defaced capital becomes an
indispensable lens through which to understand the
disruptions caused by labour actions within capitalist
frameworks. Strikes are not justlocalised events; they
are powerful statements of resistance that challenge
the very foundations of corporate dominance. As
workers unite against exploitation, they expose the
hypocrisy of a capitalist system that presents itself as
benevolent while perpetuating inequality and

health, and labour rights. The Samsung protests suffering.
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Labour scholarship indicates that workers in the
manufacturing sector endure some of the most
challenging conditions globally, with Samsung
being no exception. The international spotlight on
these protests underscores the need for a critical
examination of labour rights within the context of
global capitalism. The parallels between the
struggles of Samsung workers and those of Boeing
workers in the United States highlight a global
pattern of labour exploitation that transcends
borders. Both groups confront similar challenges of
underpayment and unsafe working conditions,
demonstrating that the struggle against capital is a
universal one.

The media narrative surrounding these strikes plays
a pivotal role in shaping public perception.
Corporate-controlled media often frames labour
actions as disruptions to economic stability,
conveniently sidelining the underlying injustices
that incite such protests. However, the increasing
visibility of the Samsung strikes, through radical
media-spaces serves as a crucial counter-narrative,
shedding light on the human cost of corporate
greed. The demands of the workers for living wages,
safe working conditions, and the right to organise
resonate with broader struggles against neoliberal
policies that stand for super profit and loot of the
corporates against the people’s welfare.

This ongoing struggle extends beyond issues of pay
or conditions; it represents a fundamental clash of
interests between labour and capital. As capitalism
evolves, so too do the strategies employed by the
bourgeoisie to maintain control over the proletariat.
The enactment of new labour codes in India
epitomises this shift, as these regulations serve to
further entrench corporate power while eroding the
rights of workers. The implications of these codes
extend beyond immediate working conditions,
impacting the very fabric of trade unionism in India.
Provisions that facilitate the hiring and firing of
workers undermine job security, while restrictions
on union formation limit workers’ ability to
organise effectively.
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The erosion of workers’ rights resonates deeply with the
historical struggles of labour movements, underscoring
the need for a comprehensive understanding of labour
history to navigate contemporary challenges. The
Samsung strikes illuminate the harsh realities faced by
workers in this evolving landscape as they confront not
only their employer but also a state that systematically
prioritises profit over people. The lessons drawn from
these strikes are profound and urgent. The power of
collective action has been made manifest; the unity
displayed during these protests amplifies demands for
justice and equity, illustrating the potential for
organised labour to enhance bargaining power.

Empirical studies show that unionised workers typically
enjoy better wages and working conditions, highlighting
the critical role of collective bargaining in addressing
systemic inequalities. The necessity for robust legal
protections for workers has never been so clearer.
Engaging with legislative processes is essential to
securing better protections in the face of regressive
labour codes that perpetuate exploitation. The workers’
demands for maternity benefits and living wages reflect
broader requiring legislative
intervention. Additionally, the global nature of
corporations necessitates a transnational approach to

systemic  issues

labour politics, emphasising the interconnectedness of
labour struggles across borders.

The struggle of Samsung workers in Chennai
epitomises a broader crisis within labour rights,
where systemic injustices are confronted through
organised resistance. These protests not only address
immediate grievances; they question the legitimacy
of corporate practices that prioritise profit over
human dignity. We uncover the deep-seated tensions
between labour and capital, emphasising the urgent
need for collective action in the ongoing battle for
workers’ rights in India. The lessons learned from
these strikes resonate far beyond the borders of
Chennai, illuminating pathways for future struggles
and reinforcing the necessity for global solidarity
among workers and trade unions.

The ongoing battle against the capital is not merely a
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localised issue but a wuniversal struggle that
demands an organised, militant response to
confront the oppressive structures of capitalism.
The time has come for the working class to rise up,
challenge the status quo, and reclaim their dignity.
Poulantzas’ insights on the state as a site of class
struggle reinforce the notion that labour rights are
inextricably linked to broader socio-political
dynamics, as various interests compete for
dominance in a landscape riddled with injustice.
The fury of the exploited has transformed into
action, fueling a movement that refused to accept
the injustices of a system designed to prioritise
capital over labour. The forces of labour shook-up
the management. The path forward requires not
only solidarity among workers but also an
unwavering commitment to dismantling the
ideological and structural barriers laid out by capital

AICCTU

that perpetuate exploitation.

The struggle for labour rights in India, epitomised
by the actions of Samsung workers in Chennai is not
just a fight for better wages and unionisation; it is a
fight for the very soul of the working class, a battle
of transnational collective labour over international
capital. As the capitalist system continues to evolve,
the response from organised labour must be equally
dynamic, employing innovative strategies and
forging alliances across sectors and borders. The
urgency of this moment cannot be overstated, as the
very future of labour rights hangs in the balance.
The time for action is now for all other spaces, like
Samsung’s Sriperumbudur unit; the collective
power of workers must be harnessed to forge a new
path toward justice and equity in the face of
inhuman exploitation. ]

STEP FORWARD TOWARDS PERMANENCY
OF POURAKARMIKAS IN BENGALURU

Y NIRMALA M.

As a result of the decades long struggle of
pourakarmikas in Karnataka, the BBMP issued a
provisional list in regard to the permanency of
12,692 pourakarmikas. It is expected that in the
coming months, they will be recognized as
permanent workers of the Corporation.

Pourakarmikas, through the BBMP Pourakarmikara

Sangha in Benglauru and the Karnataka
Pragathipara Pourakarmikara Sangha in the rest of
Karnataka, both affiliated to the AICCTU have been
fighting for the dignified working conditions to
pourakarmikas, including ensuring job security,

wage security and social security.

Workers who have worked for several decades, even

WW.AICCTU.ORG “J1@AICCTUHQ

Ki/aiccTu.HG

from the early 1990’s originally under the contract
labour system, worked under extremely exploitative
and harsh conditions. Pourakarmikas are almost
entirely from the Dalit community and almost 90%
of them are women, and they face the triple
oppression of caste, class and gender.

The first struggle was for the right to unionize itself.
Workers who unionized were immediately thrown
out of work, and it was only through great struggle
that they were able to come together. Denied the
most basic right of wages, workers were not paid
wages, sometimes for months on end. They worked
without any safety equipment whatsoever with
short brooms, collect rotting garbage, sometimes
carcasses of dead animals and other waste with their
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bare hands, clean open drains, and do door-to-door
collection, etc. For this they were paid meagre
wages with no benefits whatsoever, and also had no
security of tenure despite having worked for over
three decades.

The union steadily fought for an increase in wages,
ensuring payment of social security of ESI and PF
and to remove the contract labour system. Several
protests and an occupation of the Labour
Department, resulted in an increase in their
minimum wages to Rs. 14,040/-in 2016.

3-day Strike in 2017 to Remove the
Exploitative Contract System

In June 2017, there was a 3-day strike demanding the
abolition of the contract labour system, when the
Government finally agreed to remove the contract
labour system and bring the workers on direct
payment, under which the workers would directly
be paid by the Municipal Corporation. However,
when they brought in the direct payment system,
they brought it in for those who were sweeping the
streets, but left those who were driving and working
on the waste transportation vehicle out of this, and
retained those workers under contract. That
resulted in workers who were working as drivers
and loaders in waste management transportation
vehicles under the contract labour system, and they
remain highly exploited, and the fight to completely
remove the contract labour system continues.

4 day strike in 2022 for permanency of workers
In 2022 July, from 1st to 4th there was a 4 day strike
of sanitation workers across the State after which
the government agreed that they would make all the
Pourakarmikas permanent. This written assurance
was given by the Government. After this, the Union
continued with the struggles demanding that the
assurance of the Government be kept to. In
November, 2022, a State Level Convention was held
where the Union put forward that until all workers
were made permanent, the fight would continue.

WORKERS RESISTANCE

make only 3673 of the 14,000 pourkarmikas
permanent. Protesting against this move to divide
workers and demanding that the Chief Minister keep
to his assurance, there was a 2 day strike, which then
resulted in the approval being give by the Government
to ensure the permanency of all pourakarmikas.

Finally in October, 2024, the BBMP has put out the
provisional list of 12,692 pourakarmikas who are to be
made permanent. While the Union has welcomed this
step and demanded that the appointment orders to the
workers be immediately issued, it also has demanded
that the workers who are aged above 55 years who have
not been included in the same be immediately also
included in the list. The struggle will continue to
ensure that the contract labour system is completely
removed and all workers are made permanent.

The struggle for permanency is one facet of the
struggle of the pourakarmika union. The fight has
been not only for economic demands, but also for
dignity. Workers are subject to untouchability, not
given drinking water, and didn’t have basic amenities.
The Union has fought when workers have been
subject to sexual harassment and caste based
atrocities, resulting in the BBMP finally issuing a
circular requiring all citizens to treat pourakarmikas
with respect and dignity and stating that the BBMP
would take action against any persons who commits
any atrocity against pourakarmikas. The Union has
also been fighting to ensure dignified living
conditions and to ensure the provision of housing to
pourakarmikas.

The struggle of the pourakarmika union embodies a
powerful fight for economic and social justice, striving
to secure dignified working and living conditions for
pourakarmikas. The push for job permanency
demonstrates the strength of unified, determined
protest and action—a momentum that the BBMP
Pourakarmikara Sangha is resolved to carry forward.
The fight to ensure fair and dignified working
condition, for the eradication of caste discrimination,
empowering women against exploitation and

In February, 2023, the BBMP issued an order to harassment shall continue. n
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