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A media hype was created around the Modi led BJP government’s budget
2025-26. It evoked a lot of debates and speculations around the tax
concession and rebates but the most important proposal of deregulation of
labour and its accompanied announcements in the budget was completely
ignored by the media.

The undue importance attached to the question of deregulation was not
even taken note of by the corporate media and other onlookers. The
economic survey categorically asserted that land, labour, transport and
logistics are the areas for deregulation. It says without mincing words that
“Indian firms cannot adhere to applicable regulations without hindering
growth, investments and job creation. For instance, exporting firms should
have the flexibility to deploy more labour hours in months with a surge in
orders.”

When Narayanamurthy of Infosys and Subrahmanyan of L&T were
proposing 70 – 90 hour work-week, there was a furore everywhere. Even a
section of liberal industrial owners were questioning the rationale of
productivity behind the proposal. But, now we find that the corporate
bosses have only echoed the Modi’s rationale or we may also infer that
Modi government has accepted the proposal of the corporate bosses.

The insistence of deregulation of land points to the fact that the
government is not content with the announcement of NMP (National
Monetisation Pipeline) and privatisation of government owned public
enterprises alone but is also proposing to hand over not only the
infrastructures but also all the lands to the corporate houses in the name of
monetisation. The real implications of land deregulation is yet to be clearly
spelt out by the government while it has already been indicated in various
ways including amendments to land laws and the policy of privatisation
and monetisation.

The multinational companies are allowed to take over the insurance
industry wholly by increasing the FDI limit to 100 percent from 74. The 
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of self-employed means the growth in
“entrepreneurial” activity. It is a big joke indeed! The
so-called entrepreneurial activity in Modi’s parlance
is nothing but an employment in selling pakodas. The
increase in self-employed means nothing other than
an increase in street vendors or similar employments
where the people struggle to earn their bread and
butter. But the Modi government and Nirmala
Sitharaman preach that it means an increase in
“entrepreneurial” activity. This is how the
Goebbelsian propaganda makes us to believe that the
country is advancing. But, unfortunately, they are
unable to conceal the fact that the share of regular /
salaried jobs has decreased in the same period. The
biggest joke is the statement that the increase in self-
employment means the decrease in regular jobs
which is mainly because of “workers’ preference for
flexible working conditions”, in other words, workers
preference for self-employment (selling pakoda)
against salaried jobs, according to the economic
survey!

Hence, it says, “Increasing flexibility in the labour
market will create an enabling environment for
businesses to grow. India’s labour regulations impose
extensive compliance requirements on businesses.”
It implies that the business can grow only by
throwing the labour at the altar of the super profit. So,
make hire and fire the norm, flexible and increased
working hours the habit, pay a pittance as wages for
the salaried and call it a parity with informal labour –
these are the mantra of the BJP government. 

The Inequality in India
The usual rhetoric of eliminating poverty, etc., is
completely absent in the budget while it is talking
about working poverty indicating meagre or
starvation wages for workers. The inequality in India
has risen manifold since the implementation of neo-
liberal reforms and in spite of the much trumpeted
higher growth of the GDP. According to the World
Inequality Report 2024, the top 10 percent of the
filthy rich in India holds 77 percent of the national
wealth in the country, 73 percent of the wealth
produced in 2017 went to the richest 1 percent while 
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insurance industry workers movement has waged
numerous struggles against 100 percent ownership
for foreign capital in Indian soil. Still, Modi
government has turned a deaf ear to their
longstanding demand.

The economic survey 2024-25 has revealed the
government’s intention and urgency to implement
labour reforms in the form of Labour Codes which
was kept under backburner for more than four
years in spite of legislating them so hurriedly
without any proper debate or consultation. They
have made it explicit that existing labour laws only
hinder growth, investment and job creation thereby
accusing the trade union movement responsible for
any non-growth or lesser growth.

The union government has made it very clear that
the threshold limit of workers strength should be
increased to 300 as proposed by Labour Codes
from the present 100 for the applicability of labour
laws by saying that ‘deregulation is critical for
MSME rather than large enterprises as the latter
find a way around compliance’. By increasing the
threshold limit to 300 for applicability, it is
estimated that more than 85 percent of the
industries presently under the purview of labour
laws will go out of its purview. Modi government is
only shedding crocodile tears about MSMEs
because they do not really employ even 100 people.
It is only the corporates operating under the garb of
MSMEs employ more than 100. Hence, the
threshold of 300 workers strength is a bonanza for
corporate houses and not for any MSMEs.

According to the survey, “The annual
unemployment rate for individuals aged 15 years
and above has declined from 6% in 2017-18 to 3.2%
in 2023-24…. The proportion of self-employed
workers increased from 52% in 2017-18 to 58% in
2023-24 reflecting growing entrepreneurial activity
and preference for flexible working conditions.
However, the share of workers in regular/salaried
jobs has decreased from 23% to 22%.” The survey
interprets that the abnormal increase in the share 



Even the model of contractual employment is
becoming obsolete because contract employees
have some minimum rights, at least. They want to
replace the system with trainees, apprentices and
more importantly with the system of gig workers
where the principal employer is unidentifiable.

As of now, most of us are of the impression that gig
and platform work is only about delivery workers
and Uber, Ola drivers and such transport network
which is not true. The gig model is bound to spread
to all sectors of economy and labour including
construction, house-keeping, sanitation,
gardening, etc., blurring formal and informal
sector, organised and unorganised sector, etc. The
Labour Codes have already removed such
employments from the category of core work. Modi
claims that the future worker will voluntarily reject
any permanent employment because he can make
some quick money by engaging in gig economy
which is far from the reality. The gig workers are
suffering from low income, extended working
hours and hard labour to earn such a meagre
amount.

Gig workers are not named as workers but are
called as partners, executives, short term
contractors (not workers), etc., to assert that they
have no employer and cannot claim workers’ rights.
No minimum wages because they are the workers
without employers. They are workers without any
permanent work place. They are workers without
any definite time of work. It is a freelance work on a
short term contract. To be precise, gig work is
designed to make workers vagabonds with unstable
income, without time and space and with uncertain
future. This is the future model of employment
being perceived by Modi led BJP government to
serve the corporates. The companies design virtual
platforms to engage workers for all professions and
trades including building work and are relieved of
any responsibility towards its own workforce.

Workers of this nature, as of now, is counted as 70
lakhs and is expected to grow to the tune of several 
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the wealth of 67 crores of poorest half of the
population witnessed only an increase of 1 percent
in their wealth.

The number of billionaires in India was only 9 in
2000 which rose to 101 in 2017. The current number
of billionaires is 271. The number of new
billionaires added in 2023 alone is 94. The report
also says that a minimum wage worker in rural
India will take at least 941 years to earn what the top
paid executive in a garment company earns in a
year. The inequality between executives and wage
earners increased manifold after the 5th pay
commission and direct recruitment for top posts.
This is also a reason why we find Murthys and
Subramaniyans everywhere - in the government,
private, corporate and Contract structures.

The report which is also co-authored by Thomas
Piketty says that the income inequality in the so-
called Independent India is much higher than the
inequality witnessed in the period of British
colonial period. Another important aspect of global
inequality is that the nations have become richer
since the 1980s, but the governments have become
poorer, manifesting the crude reality of neoliberal
policy regime.

Modi’s Dream Model of Employment
From the angle of deregulation of labour, the
implementation of Labour Codes is the primary
tool being perceived by the Modi government. In
addition to indiscriminate contractualisation and
informalisation in formal industry, Fixed Term
Employment, Trainee – Apprentice system, etc.,
Modi is dreaming of promoting a model of labour
relations similar to Gig and platform economy and
the same is being pushed as the future work or the
future labour relations in the country. To put it
more popularly, gig and platform economy is
nothing but a slave economy and labour relations
being proposed for gig and platform workers is
nothing but a relationship of slavery that existed
between the slave and the master, well before the
evolution of a feudal society.
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crores in 2030 and is perceived to be the dominant
form of labour relations in a decade or so. With this
kind of employment model, Modi is not only
planning to eliminate the rights of workers and
trade union movement in the country but also to
eliminate any stable life and livelihood for workers
as a class.

But, the workers movement has always reinvented
itself against all forms of repression and strategies
of the ruling class. Trade union movement is not
only about some economic demands but also about 

the rights and dignity of the working class.
Throwing some peanuts to workers in a future
world of work alone may not be sufficient because
the history of human struggle has always
displayed that workers and toilers have
uncompromisingly fought for their rights and
dignity. They have risen against all forms of
subjugation, dominance and slavery. The workers
and the working class movement will not rest
until the fascists are thrown out of power and see
the dawn of an egalitarian and democratic
society.

the states across the length and breadth of India and
sectoral unions converged to demonstrate the unity
to resist against the anti-worker, anti-farmer and
anti-people policies of the BJP government.

Voices rose in unison, in a chorus of condemnation
against the central government that deliberately
maintains more than a decade long deaf ear to the
consistent demands of the Trade Unions on the one
side and their collective rejection of its policies on the
other. 

The leaders who addressed the convention endorsed
the Declaration. Among those who addressed
included Ashok Singh from INTUC, Amarjeet Kaur
from AITUC, Harbhajan Singh from HMS, Tapan Sen
from CITU, Harish Tyagi from AIUTUC, K Indu
Prakash Menon from TUCC, Lata Ben from SEWA,
Rajiv Dimri from AICCTU, Jawahar Prasad from LPF,
and Ashok Ghosh from UTUC.

Unified and determined voice of "enough is enough",
sending a resounding "NO" to the government's anti-

The National Convention of Workers on 18th March
2025 organised by the platform of Central Trade
Unions and Independent Sectoral Federations and
Associations adopted a Declaration with a call for
two-month long campaign to culminate in a
Nationwide General Strike on 20th May 2025.

 The participants included the leaders and activists
from the unions of the PSU and Govt Sectors such
as those from Banks, Insurance, Coal, Steel, Port
and Dock, Electricity, Telecom, Postal, Railways,
Defence, Roadways, Education, Health, Water, Civil
services etc and private formal sector including the
contract workers of those sectors, those from the
informal/unorganised sectors- industrial as well as
contract, outsourced workers and self-employed in
piece rate work, domestic workers, gig and app
based workers, scheme workers-from Anganwadi,
ASHA and Mid-day Meal schemes, beedi and
construction sector, loaders-unloaders etc.

Pyare Lal Bhavan, New Delhi was bursting out of
seams with the representatives of all CTUs from all 

Scrap Four Labour Codes
Hold Indian Labour Conference

 Stop Privatisation of Public Sector Undertakings and Public Services

PRESS RELEASE

The following statement was issued to the press by the platform of Central Trade Unions
and Independent sectoral federations and associations on 18  March, 2025th
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people policies, the convention gave out a clarion call
for one day's national strike on 20th May 2025. 

The convention sent out a scathing attack on the
brazenly pro corporate policies in favour of the crony
capitalists, creation of monopoly and duopoly
capitalists that are detrimental to the working people
and overall economic well-being of the country. In an
unequivocal tone and unwavering conviction, the
convention sent out a firm message that the central
government cannot continue unrelenting to the
united voice in a war cry of the working masses. The
convention emphasised that the working people of
India, the real wealth makers shall not allow the loot
of their creation by the crony capitalists. 

The convention showcased the trade unions as a
united force to reckon with. The working people shall
prepare to take on the challenge of this government.
May 20th shall be the launching pad towards series of
nationwide decisive struggles of workers and
peasants in the future. The convention ended with an
invigorated energy to resist exploitation, deepening
income inequality, denial of constitutional rights and
overall injustice meted out on the people of India. 

The convention unanimously adopted a declaration
that indicts the NDA government for inflicting the
downward spiral of miseries on the working people, 

for the pro corporate and anti-worker policies that
have resulted in a perfect storm of joblessness,
poverty and inequality.

The declaration of National Convention of workers
besides reiterating its uncompromising demand to
scrap the labour codes, reaffirming its 17-point
charter of demands also lays down the alternative to
the disastrous policies of neo liberalism. 

The convention sent an unmitigated voice of unity
that would thwart all the ugliest attempts of the NDA
government to divide workers in terms of religion,
region, caste, culture, language etc.

Battle lines are drawn, drums of protests are beating,
war cry of the working people of India shall be
demonstrated in fullest throttle on 20th May 2025.

The Convention was presided by O.S Tomar from
INTUC, Mohan Sharma from AITUC, Member of
presidium is J R Bhosle from HMS, K Hemlata from
CITU, Vijay Pal Singh from AIUTUC, G Shivshankar
from TUCC, Asha Ben from SEWA, Santosh Roy from
AICCTU, R.K Maurya from LPF, Shatrujit Singh from
UTUC. 

INTUC, AITUC, HMS, CITU, AIUTUC, TUCC
SEWA, AICCTU, LPF, UTUC

This National Convention of Workers being held in
New Delhi on 18th March 2025, at the call of the Joint
Platform of Central Trade Unions and Independent
Sectoral National Federations/Associations
representing all sections of the working people of
our country, takes stock of the alarming situation
before the workers and all sections of common
people in our country, because of the anti-worker,
anti-people policies being pursued by the NDA
government at the Centre for the third term.

 After managing to come back to power at the
centre for the third term through coalition
arrangement the Govt has become atrociously
desperate to push through its corporate servile
policy machinations on the lives and livelihood of the
overwhelming majority of toiling populace. This is
resulting in continuing phenomenon of deepening 

and widening impoverishment, spread of hunger
and malnutrition below destitution level,
skyrocketing unemployment and joblessness
together with drastic degeneration of quality of
jobs to inhumane level and what-not.
Simultaneously, the profit by the corporate and
big-business got multiplied to all time high. Even
the latest official Economic survey, could not hide
the blatant bankruptcy of the perverse policy
regime. It exposes that the wages of the informal
economy workers have fallen in 2023-2024 from
the level of those in the year 2017-2018. On the
contrary the employment-increase was only 1.5
percent. Casual male workers were drawing
earnings between Rs.203 to Rs.242 whereas
women were getting between Rs.128 to Rs.159. The
very same report also reflects that the profits of
corporate sector grew by 22.3 percent. 

NATIONAL CONVENTION OF WORKERS - A DECLARATION
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Inequalities are rising in our country. 5 percent top
population owns 70 percent of wealth whereas for
the 50 percent people from the bottom, their share
in wealth is 3 percent only. Richest Indians are richer
than those of the European billionaires whereas
poorest Indians are poorer than Madagascar with
poverty having increased by 17 percent during more
than ten years of present ruling regime. 90 percent
families were termed poorer than international
standards in 2018 as per international studies
conducted by reputed institutions.

In its third term of governance, this Govt. has
become furiously over-active in implementing the
Labour Codes, which is a comprehensive blue-print
of imposing conditions of virtual slavery on the
working people as a whole. These codes would
snatch from them almost all rights and entitlements
of workers at their workplaces. The
CTUs/Federations take it as a serious challenge to all
the basic rights of the workers relating to defined
working conditions including working hours,
minimum wages, social security etc. and also their
collective rights to unionization, recognition,
collective bargaining, agitations/struggles and any
form of collective expressions of protests including
right to strike etc. being sought to be snatched
away, together with atrocious and vindictive punitive
measures against any collective dissents by the
workers. In essence the Labour Codes are a blue-
print to impose conditions of virtual slavery on the
working people in the interests of the
corporate/employers’ class.

The National Convention notes that the decision of
implementing Labour Codes is integral to the
ongoing project of the corporate class to
drastically curb the basic democratic and
constitutional rights of the common people
including the rights to freedom of expression and
assertion of dissent including collective dissent
through numerous enactments like UAPA, PMLA
including the latest edition of Bhartiya Nyaya
Sanhita (BNS).The numerous administrative and
executive measures aimed at rabidly
authoritarianise almost all forms of governance
with a fascistic intent are being taken. These are
aimed at bulldozing all democratic and collective
opposition to the pro-corporate, policies against
national interest. The collective action, even
collective lodging of complaints by the workers
and their unions are being sought to be
interpreted as “organized crime” as per section 111
of BNS leading to harsh police action including
non-bailable imprisonment of the workers and
their union leaders. Already such events of 

criminal actions against workers and union leaders
for collectively representing their grievance either to
management or even to Labour Department have
started taking place in many states implicating trade
union leaders and activists in numerous cases. And
such a repressive exercise resulted in overactive
authoritarian interventions including threats by the
employers/management in various industries and
establishments including even in various Govt
departments towards restraining and virtually
prohibiting day to day collective activities of the
workers and their unions like holding
gate/departmental meetings, distributing leaflets,
submitting memorandums etc. and thereby seeking
to create an atmosphere of fear among the workers.
The united working-class movement cannot remain
a silent onlooker to such disastrous machinations on
the country and the people.

 The Convention upholds the charter of demands
formulated by the Joint Platform of Trade Unions
through previous national convention on 30.1.2023
covering the basic rights to lives and livelihood of the
working people of both the organized and
unorganized sector and self-employed occupations,
In order to pursue struggle to realise these demands,
the implementation of Labour Codes must be stalled
and decisively defeated through countrywide united
struggles of defiance and resistance by the working
class both at national level united actions and also
through united sectoral resistance. It is a life and
death question for the working-class movement as
well as for defending the constitutional and
democratic structure of country’s governance.
Hence the National Convention asserts that the
resistance struggle to defeat and scrap the Labour
Codes has become central prerequisite in the united
struggle of the working class to achieve their just
and legitimate charter of demands for a decent and
humane working life and also their right to quality
employment.

 The National Convention considers the all in unity of
the toiling people irrespective of religion, caste,
community, ethnicity, linguistic and cultural
diversities, as a united toiling class, in forthcoming
battle for their just and legitimate rights and
demands, is of crucial importance. Therefore, it is
also most crucial front line task for joint movement
of the toiling people to consciously confront all
poisonous divisive and conspiratorial machinations
on the society as these are meant to weaken and
divert the united resistance of the toiling people
against the crimes being committed on the people
and national economy. The government agenda of
Wakf of Board Amendments Bill is brought with the
intention of promoting divisive politics. As a 
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diversionary tactics and ulterior motive “one nation
one election” agenda is being pushed despite
disagreement by the whole opposition.

During last couple of years, the Govt started
decriminalizing various defaults/offences by the
corporate/big business class through so called Jana-
Vishwas Act which is nothing but a license to them
to violate various laws including labour laws with
impunity. The Govt has decriminalized already 180
offences of corporate/big-business class under 41
legislations including the Boiler Act, Forest Act, Tea
Act etc. withdrawing all provisions of imprisonment
for any violation of those laws and get scot-free by
paying some fines, which is much less than the
gains from violations. Again, the Last Union Budget
has declared their decision to decriminalize 100
more offences. And such decriminalization of
offences by corporate employers also includes
violation/non-fulfillment of obligations under many
labour laws. All these are being done by the Govt
under the dubious and shameless plea of “Ease of
doing Business”. 

Even before the implementation of labour codes, the
so-called Shram Samadhan and Shram Suvidha
Portals has practically done away with the long-
established system of complaint-based inspection of
establishments, thereby making labour-law-
violations by the employers a free game with
continuing impunity. 

The entire governance while promoting such
perverting process of labour related governance
system has without any camouflage opened the
entire national exchequer generated by huge tax-
burden on the common people for liberal
exploitation by handful of corporates through
various so-called incentive schemes, production-
linked, capex-incentive and latest employment
linked incentive scheme. The production linked
incentive (PLI) scheme of Rs.1.97 lakh crores for 14
industries in the manufacturing sector, Rs.76000
crores capex incentive to the semiconductor
manufacturing industries, and Rs.2 lakh crores of
employment linked incentive (ELI) scheme in the
process of last two/three years have neither
generated any additional employment, nor any
worth-noting increase in production in the
concerned sector, nor any worthwhile increase in
investment which are all matters of record.

 On the other hand, we note consistent decline and
drastic cut in budgetary allocations in real terms in
all people-related heads like MNREGA, Public Health,
Education and various other welfare schemes and
programmes.
 

In a nefarious way the Govt is attempting to bring
back the provisions of the already-scrapped
draconian three farm laws through the recently
released Draft National Policy Framework on
Agricultural Marketing which is being rightly
opposed by the Samyukt Kisan Morcha (SKM). The
commitment on Statutory MSP based on C2 plus 50
and ensured procurement based on that basis has
not been implemented for which the SKM has been
continuing its relentless agitation/struggle activities.
 The Govt has notified grossly truncated Unified
Pension Scheme (UPS) as an alternative option to
New Pension Scheme (NPS) ignoring the just
demand of employees for restoration of Old Pension
Scheme (OPS). It is reluctantly making halfhearted
attempts to implement and also block the
implementation of the Supreme Court directions for
higher pension under EPS. 

 Along with continuing its ongoing privatization
policy, the Govt is aggressively pursuing its new
format of privatization through National
Monetization Pipeline (NMP) that too in the
infrastructure sector of Roadways, Railways, Airways,
Port and Dock, Telecommunication and also in
Mining through the nefarious Mines Developer and
Operator (MDO) model enabling loot of public assets
at a throw away price, rather almost free in terms of
net worth of the assets. 100% FDI in Insurance,
amendment to Postal Act doing away with the Govt
monopoly over the postal service allowing the
private, enablingprivate corporates in defence
manufacturing, research & development, including
the space exploration and technology are all done to
favour the corporate at the cost of national interests,
against which the sectoral struggles of resistance
and defiance are mounting across. 

The electricity employees are on continuous
movement against the handing over of Discoms to
the private players as witnessed recently in
Chandigarh and Uttar Pradesh. And people across
the nation at several places are opposing the
installation of smart meters. The recent joint national
convention of electricity employees, engineers held
at Nagpur on 23rd Feb 2025 has decided to join the
joint strike call action of this convention and has also
resolved to again go on for sectoral strike on its
demands independently on June 26th, 2025.

The recent govt. policy on ship-breaking industries
will bring death knell to the livelihood majority of the
women who are dependent on this sector for
survival. 

Is this not a government totally against what we
want? We can clearly see that whatever the Govt 
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Mill Workers Strike

does is to illegitimately benefit the Corporate Class,
the rich people at the expense of vast work force?
This ruling dispensation is not only working against
the interests of workers, farmers, students, youth,
women and the other vulnerable sections of the
society, against the intelligentsia etc., but its policies
are facilitating the loot of natural resources and the
national assets by the Corporate of Indian and
foreign brand. These policies are against the national
interest.

All our demands are just and legitimate and are also
crucial for saving the national economy from
disaster and de-growth.

Labour Codes and accompanying restructuring of
the entire governance system are aimed at
promoting such direly anti-people and anti-national
policy regime and therefore defeating and scrapping
the Labour Codes through united actions of the
working people with a continuity has become the
prime task of the hour along with demanding
fulfilment of the 17 points of charter of demands of
Joint Platform of CTU’s and Federations.

Indian Labour Conference (ILC), the highest tripartite
body has to be convened immediately. ILO
Conventions 87, 98, 190 must be ratified.
Fundamental Principles of Rights at Work (FPRW) as
per ILO Convention 155 and 187 have to be adhered
to with regard work place safety and Convention -81
for inspection has to be implemented. ILO
Convention 177 on home-based workers and ILO
Convention 189 on domestic workers should be
ratified immediately.

Immediate halt should be put to the entire
privatization drive of Indian Railways, and Road
transport, Coal mines and other non-coal mines,
Port and Dock, Defense, Electricity, Steel,
Petroleum, Postal, Telecom, Banks and Insurance
sector etc. in the national interest. The NMP
Scheme to be scrapped. The defense ordinance
factories are vital for national security and should
be in the government sector and corporatization
should be rolled back. 100% FDI in Insurance
Sector should be stalled along with the scrapping
of policy and agency portability.

Rs 26000/- as minimum wage with regular revision
every five years with price indexation should be
ensured.8th pay commission should be
constituted at the earliest. Fixed term employment
and Agni Path scheme should be scrapped and
outsourcing/ contractualization of Jobs should be
stopped. Equal pay for equal work should be 

ensured. The Government should begin forthwith for
recruitments of sanctioned posts and also to revive
the lapsed posts. Violation of 8 hours of workday, a
hard won right of working class should be curbed.
The violation should be dealt with stringent punitive
action against the violator establishments. 

The New Education Policy meant to encourage
commercialization, centralization and
communalization in education making it
unaffordable for poor, lower and even middle-
income groups of society must be withdrawn.
Sufficient fund for education and health should be
provided.

Non-contributory Old Pension Scheme should be
restored. Rs.9000/-minimum Monthly pension under
EPS 95 with link to price-index should be ensured.
Those not covered under any scheme be given
Rs.6000/- per month by creating special fund/corpus
through sharing of budgets of the states and the
centre.

75 lakh beedi workers, the multifaceted welfare
scheme under the previous cess-regime should be
restored with govt funding. The social security
benefits for more than 57.5 million constructions and
other building workers enrolled in the BOCWB’s
should be substantially improved. 30crores plus e-
Shram portal enrolled unorganized workers have to
be covered under social security through necessary
budgetary funding. Gig and platform workers to be
recognized as workmen and all labour laws be
applicable to them. Climate Resilience Fund to cover
the risks and damages caused due to extreme
climate conditions including heat wave, floods,
cyclones, unseasonal rains and so on should be set
up. The National policy on migrant workers is
urgently needed and interstate Migrant Workers Act
1979 be revived and revisited, strengthened and
implementation assured. There is need for changes
in immigration policies as well as the protection
needs of our international migrant workers.

Indian Labour Conference recommendation to
provide worker status to scheme workers-
Anganwadi, Asha and Mid-day-meal, Asha Kiran etc.
should be implemented and Gratuity to them as per
judicial directions must be immediately ensured.

 200 days’ work per annum with increased minimum
wages under MNREGA through sufficient budgetary
allocation should be ensured along with expanding
it to urban areas as per the recommendation of 43rd
ILC.

Hence this National Convention of Workers, calls 
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upon the working people of our country to take
united struggles to a higher level of combative
resistance both at national and sectoral level
through a series of joint actions with a continuity. To
begin with, this National Convention calls for
observance of a massive Nationwide General Strike
on 20th May 2025 to be preceded by series of
preparatory campaign/agitations/mobilizations
focusing on our firm determination to continue our
resistance struggle to defeat the retrograde Labour
Codes to save the people and save the nation. 

This National Convention of Workers, while
reiterating their demand for the Scrapping of Labour
Codes and re-affirming 17-point charter of demands,
which projects the alternative to the entire gamut of
the disastrous neoliberal policy regime, resolves to
make success the 20th May 2025 Nationwide
General Strike and proposes the following
actions/programmes throughout the nation for its
success:

Organize state/district/and sectoral
conventions in the month of March 2025 to
middle of April 2025.
​Organize protest actions as resistance and
defiance, very next day once the labour codes
implementation announced and thereafter
continue extensive campaign to culminate in
General Strike on 20th May 2025.
​Undertake intensive campaign at local level
and reach out every working people through
Padayatras/jeep jathas/cycle jathas/motorbike 

jathas etc., in the month of April/May 2025.
In the month of April, a decentralized Nation-
wide mobilization to give boost to campaign for
strike be organized (Date may be decided later)
Delhi mobilization with participation from NCR
areas be organized on that day.
Issue General Strike Notice in the respective
sector/industry through the respective unions
and federations before 3rd May 2025.
Issue the General Strike Notice jointly signed by
all the Central Trade Unions to the factories even
where the Unions are not there at local level
latest by 3rd May 2025.
​Multiply the Joint signed appeal for General
Strike in millions in the local language and reach
out to every worker.
Hold gate meetings /work place level/ residential
area meetings to reach out all sections of workers
and the people at large.
There should be review of activities after the
General Strike to further heighten the combat of
resistance and defiance to labour codes and anti-
people policies to save nation from these anti
national policies.

Onward to massive mobilization and Nationwide
General Strike on 20th May 2025
 
 ​​ 
INTUC - ​AITUC – ​HMS - ​CITU​ – AIUTUC - ​TUCC – ​
SEWA – ​AICCTU – ​LPF - ​UTUC And Independent
National Sectoral Federation/Associations.
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Dr Ambedkar started his political journey as a
working class leader with the formation of the
Independent Labour Party in 1936. His decision to
be in political life was inspired around contesting
elections of provincial assemblies as per
Government of India Act. Prior to this, he gained
recognition as a Dalit leader, emerged from
numerous struggles of Dalits, such as leading the
fight to access water from Chavdar Lake, securing
entry to Kalaram Temple, and advocating Dalit
representation in round table conferences. Through
ILP he was trying to build unity of workers on class
identities. In an interview of 15th August 1936 to
Times of India, he said that the fundamental aim of
ILP is to advance the welfare of labouring classes.
Ambedkar said, “Our organisation advocates the
implementation of equitable goals and policies
aimed at the emancipation of the labouring class,
whose interests and relationships are prioritised by
our party. The deliberate choice of the terminology,
such as 'labourer,' over 'depressed classes,'
underscores our recognition that individuals from
marginalised communities, including Dalits, are
encompassed within the broader labouring class.”
In his party manifesto, he declared “Our party aims
at safeguarding industrial workers, preventing
unjust dismissals from their jobs, and ensuring fair 

There are three significant phases of Dr. B.R.
Ambedkar's tryst with India’s labour movement.
The first phase comprises the strikes in textile mills
led by Girni Kamgar Mazdoor Union during 1928-29.
This phase is marked by Ambedkar's initial
engagement with the communist trade union
movement and his recognition of the deep-
entrenched caste biases inherent in the workers’
movement. During the second phase, in 1966,
Ambedkar established the Independent Labour
Party, a consequential move driven by his profound
understanding of the intricate interplay between
caste and class. While he comprehended the
economic dimensions of class-caste exploitation,
his focus remained steadfast on mitigating caste
discrimination first to build up a class based unity of
workers. The third phase of Ambedkar’s
engagement with the labour movement was during
his tenure as a representative of workers in the
Viceroy’s Council of the interim government from
1942 to 1946. During his tenure, he showcased his
instrumental role in shaping pro-labour legislation
and policies for the Indian populace. Through these
intersections, Ambedkar's commitment of
advocating the rights and welfare of the labouring
class resonates as a defining aspect of his
multifaceted legacy.

Dr Ambedkar & India’s
Working Class Movement

134th Birth Anniversary of Babasaheb Ambedkar

[14th April, 2025 will mark the 134th birth anniversary of Babasaheb Dr. B.R.
Ambedkar. As India remembers the tallest icon of social reform and
democratisation of the India’s society, today’s rulers prepare to implement the four
anti-worker labour codes in the coming days. The codes that were passed violating
all norms of democratic functioning of the parliament only to serve interests of the
corporates, it is important to look at the contribution and vision of Babasaheb
Ambedkar towards the rights of workers in India. In this context, we are
reproducing the following article written by Ramayan Ram carried in Workers
Resistance in April, 2024.] 
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Socialist Party to oppose Khoti and Watandari
systems. This movement saw significant
participation not only from the Mahars but also
from a considerable number of farmers belonging to
the Kunbi community. Twenty thousand farmers
assembled and led a procession in Bombay. Dr.
Ambedkar's efforts consistently emphasised an
inclusive understanding of class and caste through
the Independent Labor Party (ILP). However,
during this era, the Communist Party refrained
from openly supporting him, as the leftist
leadership perceived Ambedkar's advocacy for caste
issues as detrimental to the class solidarity of
workers.

In reality, there was no organic solidarity between
the labouring classes, along class lines, due to the
caste discrimination inherent among Indian
workers for years. Since 1928-29, Dr. Ambedkar has
been asking the communist trade unions he has
been working with to challenge the practice of
untouchability and caste discrimination among
workers and educate the non-Dalits about the
discriminatory practices associated with the caste.
He observed that the left leaders themselves were
ambiguous on the caste question and were not able
to convince workers about the problems of casteist
practices. In 1928, amidst the fervour of the Bombay
textile workers' strike, prominent left trade union
leaders met Dr. B.R. Ambedkar urging for solidarity
with the movement. While Ambedkar pledged his
support for the strike, he articulated a crucial issue
that the left unions should demand Dalit workers
access to jobs in weaving departments of the mills.
Notably, within textile mills, Dalit labourers were
systematically excluded from this particular
department which were deemed to be honourable,
due to the requirement of mouth-held thread
handling—a task deemed eligible only for upper
castes and Maratha labourers. Dalit workers were
assigned tasks of thread holding and cleaning.
Ambedkar's insistence on eradicating this
discrimination underscored a significant progress
in the working class movement. Unfortunately, the
communist unions and their leadership remained 

promotion opportunities. We're committed to
reducing work hours, ensuring fair wages, paid
leave, and improving living conditions. Additionally,
we seek to enact legislation for bonus, pension, and
retirement benefits. We'll also push for social
insurance to protect workers during illness or
accidents. Our party will strive to build affordable
and low-cost housing for the workers.”

In the Bombay Legislative Assembly, the ILP
secured 15 seats which was much below Ambedkar’s
expectations. He continued as an opposition leader
to oppose the anti-labour policies of the Congress
party. The main contention was the opposition to
Industrial Dispute Bill 1938, which was tabled by the
government to deny workers their right to protest.
The bill stipulated that if the government declared a
strike as illegal, the participants of the strike would
have to face 6 months imprisonment. Ambedkar
asserted that this legislation would turn workers to
slaves, labelling it the “Workers Civil Liberties
Suspension Act.” This law was even harsher than the
Trade Dispute Bill of 1929. In September 1938,
Ambedkar's Independent Labor Party and the
Communist Party's AITUC led a massive strike
against this law. Over one lakh workers joined the
strike.

Earlier in January 1938 Ambedkar led a movement
for the rights of rural agraricultural labourers. In the
rural areas of Maharashtra the exploitative practices
such as Khoti and Vantandari were prevalent for
years. Khot were brokers, who acted as tax
collectors from farmers on behalf of the British
government. The Khot used inhumane measures to
extort taxes. Similarly, the Vatandari system was
widespread across various regions of Maharashtra.
In this system, the government allocated land to
Dalit labourers as a form of donation. However, in
exchange, landless individuals were compelled to
engage in bonded labour in the fields owned by
landlords and tenants. In Maharashtra, the majority
of Vatandars, or bonded labourers, were Mahar
Dalits. In January 1938, Dr. Ambedkar initiated a
movement in conjunction with the Congress 
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fortify the unbreakable unity of the working class,
he advocated the eradication of casteism and also
the caste system.

Dr. Ambedkar advocated reforms for rights of
women workers. In 1929, the Maternity Benefits Act
was enacted in the Bombay Provincial Assembly, a
legislation co-drafted by Dr. Ambedkar and NM
Joshi. Additionally, on August 7, 1942, Dr. Ambedkar
proposed reducing working hours from 14 to 8 in the
Viceroy's Executive Council. During the Seventh
Labor Conference, Dr. Ambedkar emphasised the
need for equal pay for equal work, paving the way for
gender equality in workplaces. As a representative
of workers in the council, Dr. Ambedkar visited the
coal mines in Bihar and Maharashtra, gaining first
hand insight into the lives of mine workers. He lifted
the prohibition on women from working inside the
mines. To extend maternity benefits among mine
workers he proposed the 'Maternity Benefit Bill for
Women' in the Central Assembly. This bill
subsequently became a legislation providing eight
weeks of maternity leave benefits for women. In
independent India, these legal provisions were
included in the comprehensive Maternity Benefits
Act of 1961, ensuring the provision of all
aforementioned benefits.

In 1946, Dr. Ambedkar resigned from the portfolio
of labour member and presented a draft on "State
and Minority" to the constitutional assembly. In this
draft, he advocated nationalisation of agricultural
land and supported state socialism. He argued that
the labouring class should not be left at the mercy of
private stakeholders, as private employers would
never allow them to exercise their fundamental
rights to unionise and strike. Many
constitutionalists argued that the state should not
intervene in the private, social, and economic affairs
of the people, fearing it may infringe on personal
freedom. Ambedkar countered it by observing that
the state’s non-intervention in social and economic
realm often translates to liberty for landlords and
capitalists to raise costs and increase working
hours, while simultaneously decreasing wages for 

indifferent to this question. In 1928, a collaborative
strike led by the left union, Girni Kamgar Sangh and
Ambedkar's union endured for six months.
Subsequently, the Bombay Government established
a three-member committee to investigate and
address the workers' grievances. Following the
committee's report, Dr. Ambedkar penned an article
in the newspaper Bahishkrit Bharat, wherein he said
“The demand of untouchable classes to work as
weavers in textile units is a matter of personal
dignity. This demand was among the seventeen
demands presented by the strike committee.
Surprisingly, factory owners did not oppose it.
However, objections arose from Maratha labourers,
while the owners remained indifferent. In reality,
owners were concerned solely with the completion
of cloth production and the resultant profit,
regardless of the caste of the workers. The issue lay
in the objections raised by certain workers
regarding untouchables working alongside them in
the weaving section. What response could owners
provide to such objections? Untouchables were
permitted to work in other units, but were
prohibited from the weaving department of textile
units where wages were higher. The argument
presented was that the presence of untouchables,
such as Mahars and Chamars, in textile units would
compromise the castes of Maratha labour, as
weaving involved mouth contact.” 

Dr Ambedkar observed caste biases as an
obstruction to the class unity between the workers.
On February 12, 1938, during his keynote address at
the Dalit Labor Conference of Railways in Manmad,
Nashik, Dr. Ambedkar delivered a seminal speech. It
is in this address that he identified two main
enemies of the Indian workers - Brahminism and
capitalism. Emphasising his stance, he elaborated
that Brahminism doesn't merely mean the privileges
and power enjoyed by Brahmins, but the
suppression of liberty, equality, and fraternity. And
this thought is pervasive even beyond Brahmins.
This demonstrated Dr. Ambedkar's insightful
comprehension of both the potentials and
limitations of the labour movement in India. To 



Dr. BR Ambedkar’s struggles and vision played a
historic role in shaping a modern India and in
guaranteeing rights for the oppressed. As the
chairperson of the Drafting Committee of India’s
constitution he played a pivotal role in giving India a
modern democratic constitution. Today, when
India is being ruled by a regime that has unleashed a
comprehensive and brutal attack on the secular and
democratic fundamentals of the Indian
Constitution and on the hard earned rights of
Indian workers in order to serve the interests of
crony capitalism, Ambedkar’s vision provides us the
strength to fight back. Today, when the anti-worker
Labour Codes adopted by the Modi led BJP
government weakens workers’ right to unionise,
strike, minimum wages and social security,
Ambedkar’s historical role and vision for
strengthening workers’ rights provides us the
inspiration needed to intensify workers’ struggle
against such an injustice and unjust laws.

workers. Therefore, granting unrestricted
autonomy to agriculture and industry without state
socialism would result in a monopoly of private
stakeholders, jeopardising the fundamental rights
of civilians.

Dr. Ambedkar regarded the welfare state's role to be
essential for the success of democracy. That's why,
amidst industrialization, he refused to compromise
on the fundamental and democratic rights of
workers and farmers. Private industries and market
economies struggled against such rights. Therefore,
the state socialism, with its checks and balances and
controls on agriculture and industry, became crucial
in safeguarding the rights and interests of workers.
This is why Dr. Ambedkar supported a system of
state socialism. He diligently strived to fulfill his
duties and responsibilities towards the working
class throughout his political life within the
framework of bourgeoisie democracy.
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access to public resources for all, through the
example of the Mahad Satyagraha. 

In August 1923, the Bombay Legislative Council
passed a resolution allowing Dalits to use
government-maintained water bodies, but it faced
opposition from Savarna Hindus. In January 1924,
Mahad passed a resolution in its municipal council to
enforce the act but failed to implement it due to
protests.

In 1927, Ambedkar launched a satyagraha to assert
the Dalit peoples’ rights to use water in public places.
Mahad was chosen for the event due to the local 

14 April has been a holiday for decades now.
However, the rise in mass consciousness about the
Phule-Ambedkar tradition and its contemporary
significance has made Babasaheb’s birthday more
significant than ever. It is a day on which we
commemorate his many struggles and draw lessons
and inspirations from his work. 

The April issue of the Workers’ Resistance in
previous years have carried detailed discussions on
Babasaheb’s contributions in securing crucial
workplace rights: eight-hour workday, minimum
wages, social security, maternity benefit and others.
This year we shall recall Babasaheb’s fight for equal 

MAHAD: BABASAHEB AMBEDKAR’S
STRUGGLES FOR CITIZENSHIP RIGHTS OF

THE WORKING CLASSES
Akash Bhattacharya
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guaranteed through the constitution. This included
the prohibition of discrimination against the use of
tanks and other public water bodies on the grounds
of race, religion, caste sex and place of birth (Article
15). 

While the achievement of notional equality through
the constitution was historic, today we find that
substantive equality is a long way off. In our deeply
unequal and stratified society, large sections of
Dalits and working classes are deprived from access
to clean air, water, and of equal participation in
public spaces. 

Mahad satyagraha has left behind a legacy of
struggle for equal citizenship for all, which the
constitution guaranteed, but which will not be
fulfilled without a powerful peoples’ assertion for
their rights. Babasaheb not only gave us the
constitution also gave us stellar examples of how to
wage the battles for constitutional rights. Mahad
satyagraha is one of those shining examples. 

On 14 April 2025, we pay tribute to the man who led
the satyagraha and helped pave the path for today’s
battles for equality for workers – in workplaces, as
well as in society as citizens deserving of equal
access to resources, amenities, public life, and all
that is needed to live a life of dignity and self-
respect. 

support that Ambedkar enjoyed there.
Surendranath Tipnis, president of the Mahad
municipality, invited Ambedkar to hold a meeting
there. On 20 March, Ambedkar drank water from
the tank, followed by thousands of Dalits.

Ambedkar had planned a second conference in
Mahad in December 1927 but faced legal obstacles
due to a case filed by caste Hindus. On 25 December
1937, the Bombay High Court ruled that Dalits had
the right to use water from the tank. On 19 March
1940, Ambedkar arranged a rally in Mahad to
commemorate the Satyagraha as “Empowerment
Day.”

Mahad satyagraha was a land mark event in more
ways than one. It was of course a landmark event in
the Dalit struggle for rights and dignity, but it has
important consequences for the working-class
movement as well. At the heart of the Mahad
satyagraha lay a quest for equality against all forms
of socio-economic discrimination and
dehumanization. The Dalits were the laboring
classes and their exclusion from access to water
tanks was part of a larger social phenomenon of
excluding the working people from access to
resources. 

In the context of the freedom struggle, the Mahad
satyagraha a deep meaning. While the Gandhian
Congress was using the satyagraha as a weapon of
struggle against imperialism, Babasaheb turned it
into a weapon against oppressors within the nation.
To many upper castes, including a section of the
nationalist leadership, this was a distraction and
could disrupt the freedom struggle. For Ambedkar,
and revolutionaries like Bhagat Singh, the struggle
against internal oppression had to happen alongside
with the fight against imperialism. Mahad
satyagraha played an instrumental role in
establishing this “peoples’ democratic” approach. 

This “peoples’ democratic” approach matured over
the years to ensure that the oppressed and the
exploited had a set of fundamental rights 



Maitreyi
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Dalits and women. The industry and the government
treat these workers under contract and other
informal forms of employment as untouchables. 
 
It is important to recognize that the workers that are
termed as “contract workers”, are not in fact contract
workers. They are permanent workers, who are
termed as “contract workers” with the sole intent to
deny them their rights. 
 
Contractualisation of 
Public Sector Employment
Informalization of the workforce plagues the public
sector. According to the Public Enterprises Survey for 

According to the Periodic Labour Force Survey
2017–18 carried out by the National Sample Survey
Organisation (NSSO), of the 92 million workers
working in the formal sector - more than half of
them are employed as informal workers. These
workers are variously termed as contract
temporary, casual or daily wage workers. Despite
working for decades, they are forced to work with no
security of tenure, with employers denying them the
most basic employer- employee relationship rights.
 
Workers compelled to work as contract workers and
other forms of forced labour are those from
historically oppressed communities, including 

“CONTRACT WORKERS” IN GOVERNMENT
AND PUBLIC SECTOR UNDERTAKING: 

A Need to Unite to Seize Their Rights

On March 28th, a state-level workers' conference was organized in Parel, Mumbai by the Shramik Karmachari
Sangh Sanyukt Kriti Samiti, Maharashtra. Speaking at the conference, AICCTU’s Comrade Uday Bhatt said
that the conference demanded the immediate repeal of the four anti-worker labour codes and the anti-
people Maharashtra Special Public Security Bill 2025. He called for making the general strike on 20 May a
success.
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The National Commission for Enterprises in the
Un-organised Sector(NCEUS) and the Periodic
Labour Force Survey (PLFS) has noted that the
socially deprived groups (SC, ST, women etc.)
predominate in the most vulnerable occupations.
Large number of workers working under insecure
conditions are from historically oppressed
communities. The Periodic Labour Force Survey
found that the magnitude of informal workers was
highest among those from the Dalit Community at
about 84%. About 94% of women workers are in the
unorganized sector/unorganized workers. 
One of the forms of works most contractualized is
referred to in Government parlance as D-Group
work. Steadily over the years, recruitment to D-
group was stopped, with the work being performed
by workers termed as “casual workers” (irrespective
of the number of decades of service) or as “contract
workers”. In fact, the Union Government has
abolished all D-group posts ensuring that this work
can only be contracted out – the work continues to
exist but the government will only contract it out.
 
Contract Labour as a Form of Bonded Labour
Judicial Rulings have spoken against the baneful
contract labour system especially in the public
sector and the need to ensure equal pay for equal
work. However, the exploitative system of contract
labour continues even in the public sector, which is
required to act as a model employer. Workers have
no job, wage or social security. 
 
The Supreme Court way back in 1960 in the case of
Standard Vacuum Refinery Company Vs. their
Workmen [AIR 1960 SC 948], was of the opinion
that “industrial adjudication generally does not
encourage the employment of contract labour in
modern times…”. Similarly, in Catering Cleaners of
Southern Railway and Ors. vs. Union of India and
Ors., the Supreme Court noted the 'primitive' and
‘baneful’ nature of the system of contract labour,
and noted that it has been termed as “an archaic
system and a relic of the early phase of, capitalist
production, which is now showing signs of revival in
the more recent period.” 

2019-2020, the number of contractual workers in
Central Public Sector Enterprises rose from
2,67,929 in March 2016 to 4,98,807 in March 2020.
The data shows that the share of daily-wage workers
rose by 178% and that for contractual workers rose
by 86% from 2015-16 to 2019-20 in Central Public
Sector Enterprises. In the same period, the number
of permanent employees reduced by 25%! 

Contractualization of the workforce rose quickly
with the implementation of the liberalization
policies of the country in the 1990s. This reason
given for employing workers in a way that denied
them job security was that it was necessary for
“efficiency”. The lack of job security severely
affected their right to organize and unionize thereby
affecting all other rights including denying them the
basic right of statutory compliance by the
organization. They are denied statutory benefits,
are forced to work overtime without payment of
overtime wages and are not eligible for any paid
holidays. The situation is so dire that the Union
Government has failed to fulfill its obligation of
revising minimum wages every five years, leaving
workers without an update for over eight years. The
last revision took place in 2017, with the next due in
2022. Yet, as we enter 2025, there is still no
indication of a revision of minimum wages. As a
result, workers continue to receive wages labeled as
"minimum wages," which, in reality, fall far short of
meeting even the most basic standards.

Workers who organize and unionize are targeted
and victimized. The fundamental right of
association is under serious assault. Workers are
targeted and false criminal cases are filed not only
against workers, but also against those who stand
with the working class.
 
Caste-Based Occupational 
Segregation and Contract Labour
A look at the type of the works primarily contracted
out would show that this work is manual labour and
very often caste-ordained work performed by
historically oppressed communities. 
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performed by temporary employees, effectively
replacing one set of exploited workers with another.
It notes how this “practice not only perpetuates
exploitation but also demonstrates a deliberate
effort to bypass the obligation to offer regular
employment.” The Court has held that it is essential
that the Government ensure fair employment
practices, promote job security, and uphold the
principles of justice and fairness that they are meant
to embody. This would also work as a positive
precedent for the private sector to follow, “thereby
contributing to the overall betterment of labour
practices in the country”.
 
Yet, the situation continues.

The continuation of the contract labour system is a
deliberate attack on the fundamental rights of
workers. It is a system that perpetuates inequality,
reinforces caste-based labour division, and strips
workers of their dignity and security. The time has
come for collective action. 
 
It is in this light that it is important for contract
workers across all sectors—particularly those in
public sector undertakings and government
employment—to join hands. Through united
struggle, we can break the chains, reclaim our rights,
and ensure a future where workers are treated with
dignity, fairness, and justice.

In Sankar Mukherjee and Ors. vs. Union of India
(UOI) and Ors, the Supreme Court noted that the
contract labour system was nothing “but an
improved version of bonded-labour”, and again
expressed its surprise at the employment of workers
through contract by public sector employees and
held that “There is no security of service to the
workmen and their wages are far below than that of
the regular workmen of the company.”
 
Again, in 2011, the Supreme Court in Bhilwara
Dugdh Utpadak Sahakari S. Ltd. Vs. Vinod Kumar
Sharma Dead by L.Rs. and Ors. held that showing
workers as employees of the contract is “a new
technique of subterfuge” to “to deny the rights of
the workmen under various labour statutes” and
categorically held that the “Court cannot
countenance such practices any more.
Globalization/liberalization in the name of growth
cannot be at the human cost of exploitation of
workers.”
 
More recently on December 20, 2024, the Supreme
Court in Jaggo vs. Union of India and Ors. addressed
the pervasive issue of “temporary employment”
arrangements, which facilitate the large-scale
exploitation of workers within the public sector. 

The Supreme Court notes how institutions are
increasingly resorting to outsourcing roles 

HAL Contract Workers Association organised a protest demanding their labour rights in Bengaluru
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It was highlighted that only the movement of
contractual and scheme workers forced the
government to form a high-level committee in 2014
but the Nitish government failed to implement its
recommendations and betrayed contract workers.
Even after several years of service, many employees
were still not granted regular employment or
retirement benefits like gratuity.

Workers from Kasturba Gandhi Balika Vidyalaya and
other central projects demanded that the
government ensure minimum wages as per central
norms and provide job security instead of
outsourcing.

The protest included participation from various
unions such as Bihar State Education Council
Employees Union, Executive Assistant Service
Association, Bihar Pradesh Farmer Advisory
Association, ITI Employees Union, Block
Coordinator Association, Sanitation Supervisors and
Employees Association, Lohia Swachh Bihar Mission
Contract Employees Association, Kasturba Gandhi
Balika Vidyalaya Employees Association, DMCH
Hostel Daily Wage Workers Association, State-Level
Data Entry Operators Unity Forum, Rural Housing
Assistants Service Association, SWAN Employees
Association, Water Conservation Employees
Association, and Bihar Health Contract Employees
Association.

Shivshankar Prasad made the concluding remarks,
urging the government to take immediate action.

On March 19, 2025, hundreds of contract and
outsourced workers affiliated to the  “Bihar Rajya
Anubandh Mandaya Seva Karmi Sanyukta Morcha”
(Joint Front of Bihar State Contractual Honorarium
Employees) staged a sit-in protest in front of the
Bihar Legislative Assembly in Patna. Their demands
included regularized employment, granting them
state government employee status, increasing their
honorarium by 53%, providing gratuity benefits, and
implementing a minimum pension of Rs 10,000
under EPF. The protest strongly condemned the
state government's anti-worker policies.

The protest march began at noon from Gate Public
Library in Gardanibagh and culminated in a sit-in at
the designated protest site. The demonstration was
led by Shivshankar Prasad, Premchand Kumar
Sinha, Ranjivay Kumar, Rambali Prasad, Sushil
Kumar Chaturvedi, and Kavita Kumari.

Speakers accused the Chief Minister Nitish Kumar
of failing to increase the honorarium of contractual
and outsourced employees for the past six to seven
years and of ignoring the recommendations of a
high-level committee. They criticized the BJP-led
Nitish government for failing to address the
concerns of contract workers, who were facing
economic hardship despite 20 years of so-called
development.

Leaders demanded that the government
immediately implement the high-level committee’s
recommendations regarding the regularization of
over a million contract, outsourced, and scheme
workers. They also called for equal pay for equal
work, paid leave, gratuity, and other benefits. They
demanded a one-day debate in the ongoing
Assembly session to discuss a 53% increase in
honorarium, improvement in salary structures, and
better service conditions.

Protest by Contract & Outsourced Workers
in Front of Bihar Legislative Assembly

LEADERS DEMANDED THAT THE GOVT
IMPLEMENT THE HIGH-LEVEL
COMMITTEE’S RECOMMENDATIONS
REGARDING THE REGULARIZATION OF
OVER A MILLION CONTRACT,
OUTSOURCED, AND SCHEME WORKERS
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fixation of minimum wages – since minimum wages
is not intended to be a mere animal living but must
ensure the dignified living of a worker and her family.
This should be the minimum and increased further as
per skill level and regional cost of living. 
ii. ⁠⁠Increment: We demand a general increment of
wages for workers in the tech sector, which must be,
at least, based on the DA declared by the Central
Government for unskilled workers. Annual of not less
than 20% wages must be granted each year in view of
escalating cost of living. 
iii. HRA: All workers must receive House Rent
Allowance adequate to ensure a dignified mode of
living in the respective city of residence. 
iv. Salary Disclosure: We demand that salary
structure of workers in all categories should be made
transparent. Management must not prohibit or
threaten penalty if salary is disclosed. 
b.Working Hours
i. 30 hour working week: In face of increasing
automation, we demand reduction of work hours to
30 hours per week (6 hours work day, 5 days a week)
to tackle growing unemployment and work life
balance. Employees would utilise additional 2 hours
per day to participate in different training or
knowledge upskill programmes, the employers must
encourage their employees for it and born the entire
cost 
ii. Overtime work: We demand implementing law
pertaining to overtime work be implemented. The
wages payable for overtime work should be
calculated at twice the ordinary rate of wages.
iii. Right to disconnect: We demand implementation
of the right to disconnect policy for the tech workers
working remotely or working from home and not
engage in work related electronic communications
such as emails or messages during non- work hours. 

1. RIGHTS OF WORKERS WHILE JOINING
EMPLOYMENT
a. Regular employment: We demand that workers
in the tech and digital sector be given regular and
stable permanent employment. Workers should not
be reflected as trainees/ contract/ consultants while
being made to perform regular work. 
b. Notice Periods: We demand that notice periods
in appointment letters should not exceed a
maximum period of one months. Companies often
mandate three months or more notice, which makes
securing alternative employment difficult. 
c. Bonds: An employment bond which is one sided,
unconscionable or unreasonable is illegal. Section
27 of the Indian Contract Act prohibits any
agreement in restraint of lawful profession, trade or
business of any kind. We demand that the practice
of imposing bond periods subject to harsh penalties
if a worker wishes to leave be immediately stopped.
d. Equitable Hiring and Career Mobility:
Organizations must implement fair and equitable
hiring practices that actively foster workplace
diversity, including for women, caste-oppressed
individuals, religious minorities, LGBTQ+
employees, disabled workers, and others facing
systemic exclusion. Beyond hiring, companies must
guarantee equal access to skill development, career
growth, and leadership opportunities, ensuring
career mobility.

2. RIGHTS OF WORKERS DURING THE
COURSE OF EMPLOYMENT 
a. Wages:
i. Minimum Wages: IIDEA demands that minimum
wages be increased to Rs 41,000/- for unskilled
workers and trainees employed in the tech industry.
This is based on Supreme Court guidelines towards 

IT WORKERS’ CHARTER OF DEMANDS
IT and ITES Democratic Employees Association (IIDEA), a democratic and progressive
organization presents its charter of demands for the rights of tech and non-tech workers in the
technology and digital sector, including IT, ITEs, BPOs, E-commerce, Fintech, Digital marketing
and any other workers working in non-tech sector using technology.
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commit to supporting employees who face
discrimination or employer inaction in cases of
workplace discrimination.
g. Women Employees particularly suffer from
lack of equality of pay, promotion and
employment. There is rampant violation of the
Maternity Benefit Act. We demand for safety and
equality at the workplace. We demand for paid
menstrual leave and separate and adequate
Restrooms for women. There should be an internal
complaints committee and a gender sensitisation
committee to tackle complaints of harassment
including sexual harassment in each and every
office, based on Vishaka guidelines and the Justice
Verma Committee Report
h. Health impact of work in the IT / ITES
Sector: Several studies have demonstrated the
health impact of work in this sector. We demand
regular health check-ups and health camps. All
workers must be covered under a good health
insurance policy. Workers in night shift must be
given night shift allowance since working through
the night has been demonstrated to cause severe
health repercussions. In establishments
employing over 50 workers, a doctor cell must be
introduced. 
i. ⁠Data Collection: Most companies do not
disclose what data is being collected from
employees and for what purpose it is used.Data
collection practice should be transparent and data
should be shared with the employees. Tracking
mechanism should be transparent and should not
violate the right to privacy.
j. Fair treatment of Freelancers: Workers who
are employed as freelancers must be paid on time
and in accordance with the agreed terms and
conditions. 
k. Reasonable Targets for BPO workers: The
performance metrics are unsustainable and
unachievable. The incentives are decided based on
situations that are not within the control of the
employee. We demand transparent process to
design the metrics and incentive policies should be
framed based on employees/ workers inputs.

Workers cannot be kept ‘on call’ and available in
guise of flexibility
c. Social Security: We demand introduction of
social security programmes and schemes for all
workers in the sector. Specifically, we demand for
provision of Employee State Insurance, Provident
Fund, Gratuity to be paid at 3 months wages for each
year of service and Pension equivalent to Old
Pension Scheme for government employees
d. Leave and LTA allowance policy: Leave
policies are often unclear and complicated to
understand. Leave policies should be clear and
transparent in accordance with the Karnataka
Shops and Commercial Establishments Act.
Adequate leave in various categories including
earned leave, casual leave, sick leave and vacation
leave must be provided. Similarly, we demand that
workers in this sector be provided with allowances
for Travel Allowance/ Leave Travel Allowance.
e. Right to Unionise without victimisation:
Unionising is a fundamental right under the
Constitution of India. Moreover, having a union in
fact benefits the management, since dignified and
secure employment increases productivity of
workers. However, in the IT/ ITES sector
specifically, Unionising is faced by severe
repercussion and there is a fearful atmosphere.
Workers who speak up for their rights are
threatened with blacklisting. Similarly,
Performance Improvement Plans (PIPs) are used as
a form of victimisation and not to improve gaps in
workers’ skills. Hence, we strongly demand
protection of the right to unionise and engage in
bona fide collective bargaining. 
f. Rights against abuse, harassment and
discrimination: Workplaces must be safe,
inclusive, and free from all forms of discrimination,
harassment, and abuse. Verbal and physical abuse
remain rampant, disproportionately affecting
women, LGBTQ+ employees, religious minorities,
caste-oppressed workers, individuals with
disabilities, and other socially marginalized
workers. All forms of discrimination on the basis of
religion, race, language, caste, gender, sexual
identity, and place of birth must be stopped. We also 
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relationships. We demand that regulatory bodies
reassess cases through an ethical lens, acknowledging
the socio-economic vulnerabilities of workers.
d.⁠ ⁠We demand involvement of the Central Trade
Unions and IT and ITeS Employees’ unions in the
process of formulating legal frame works and policies
for the sector, especially in respect of work from
home policies.
e. We demand implementation of special state- wise
fast track labour cells to act on the disputes raised by
IT & ITeS employees, so they are resolved
immediately.
f. We demand the scrapping of the four new labour
codes. These Codes will adversely affect our ability to
hold employer accountable. Under these Codes
almost all employees in private sector will now have
fewer safeguards against mass firings. It will also
adversely impact the safety standards of women
employees working in private sectors. 

5. OTHER DEMANDS
Rights of other workers: IIDEA stands with all
non-tech staff in the establishment, including
Housekeeping, gardening, security and other staff.
The practice of outsourcing perennial and
permanent nature of work is an unfair labour
practice. Moreover, there is no compliance with the
provisions of CLRAA insofar as these workers are
concerned. Hence, rights of these workers must be
ensured. 

Long Live the Unity of Workers 
in the IT/ ITes Sector!
Inquilab Zindabad!

3. RIGHTS DURING TERMINATION OF
EMPLOYMENT:
Most employees in the IT/ITES sectors are
‘workmen’ as defined under the Industrial Disputes
Act, performing technical work. Even those
designated as managers often do not have
managerial powers in respect of employees under
them. In this context, certain rights are relevant:
a. Retrenchment must follow the ‘last come – first
go’ rule, and there can be no pick and choose of
workers who are terminated unless there is some
proved misconduct. 
b. If the management wants to hire more workers, it
must first give an opportunity to workers it has
retrenched previously
c. Before retrenchment or lay-off, workers are
entitled to notice and compensation. We demand
retrenchment compensation to be payable at 3
months’ salary for each year of service. 
d. Establishments employing 100 persons or more
are required to seek prior permission of the
appropriate government before effecting closure,
retrenchment or lay-off. 
We demand for strict implementation of all these
provisions.

4.  IMPLEMENTATION OF LABOUR LAWS IN
IT/ITES SECTOR
a. The IT/ITES sector is at the forefront in flouting
all labour laws from the Industrial Disputes Act, the
Shops and Commercial Establishments Act, the
Maternity Benefits Act, Minimum Wages Act. We
demand inspection by labour department of IT and
ITeS companies in order to verify and ensure
compliance with existing labour laws.
b. The Karnataka Government has repeatedly
extended exemption to the IT/ITES sector from
coverage of the Industrial Employment (Standing
Orders) Act, in contravention of the report of the
Labour commissioner finding rampant illegal
terminations. We demand that the exemption be
revoked. 
c. Labour laws must evolve to recognize modern
employment dynamics, including prolonged
training phases, as de facto employer-employee 

IIDEA STANDS WITH ALL NON-TECH
STAFF IN THE ESTABLISHMENT,
INCLUDING HOUSEKEEPING,
GARDENING, SECURITY AND OTHER
STAFF. THE PRACTICE OF
OUTSOURCING PERENNIAL AND
PERMANENT NATURE OF WORK IS AN
UNFAIR LABOUR PRACTICE.



IIDEA condemns the deliberate termination of hundreds of workmen by
Infosys Limited. The company claims to have terminated around 300 workers
but other organisations claim the total number of workers to be around 700.
While Infosys claims that the workers could not pass assessment tests,
workers are reported to have been coerced into signing ‘mutual’ separation
agreements, effectively allowing Infosys to evade liability for illegal
retrenchment. Though these workers were short-listed in 2022 through
campus interview, they were only onboarded after 2.5 years, and are not
terminated soon after. 
 
Infosys reported a net profit of Rs. Rs 6,806 crore in the third quarter. At the
same time, it is one of many tech corporations that engage in unfair labour
practices. While it secures projects by showing large number of workers,
these workers are then retrenched illegally to deprive them of secure
employment. The actions of the Management of Infosys are in violation of the
provisions of the Industrial Disputes Act, 1947 which mandates that
permission is required to be taken before retrenching workmen.
 
It must also be noted that the IT Sector is one of the fields in which workers
are made to work without even basic labour protections. The Government of
Karnataka has extended the exemption to the sector from coverage under
the Industrial Employment (Standing Orders) Act, and a proposal was also
made to amend the Karnataka Shops and Commercial Establishments Act
seeking to increase the number of working hours in the IT Sector to 14 hours
a day. In fact, Infosys Co-founder Narayana Murthy has openly propounded a
70-hour work week and states he does not believe in work-life balance. Such
anti-worker practices are common in not only Infosys but in other
establishments in the IT/ITES sector as well.
 
We condemn the illegalities of Infosys and express our support to the
struggle of the retrenched workers for justice. We demand that the Labour
Department intervene and ensure that the rights of the workers are
protected and action be initiated in regard to the same.
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Long Live the Unity of Technology Workers!
Inquilab Zindabaad!

IIDEA STANDS IN SOLIDARITY WITH THE TERMINATED INFOSYS EMPLOYEES!

      IIDEA
IT and ITES Democratic Employees Association

(Affiliated to AICCTU)
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When news broke last year about Starlink’s plans to
enter the Indian market, the Indian think tank
Kootneeti Foundation had warned the central
government that Starlink’s arrival could be akin to
“a wolf entering in sheep’s clothing.” They
suggested that under the guise of a ‘harmless’
private company, Starlink could pose a serious risk
by exposing India’s sensitive data to foreign powers
and imposing American influence on Indian affairs.

This warning came at a time when Donald Trump
had publicly stated that if he returns to power, he
would offer Elon Musk a key position in his
administration. Today, Musk’s immense influence
and growing political power are evident worldwide.

Unlike conventional mobile telecom providers that
rely on underground optical fiber cables and
terrestrial towers, Starlink will function through a
network of thousands of satellites orbiting the Earth
in Low Earth Orbit (LEO). As of January 2024,
SpaceX has already deployed nearly 7,000 satellites,
with Musk indicating plans for further technological
enhancements.

A major national security risk stems from the fact
that Starlink’s operations and control will remain
entirely outside India’s geographical borders—
under direct U.S. jurisdiction. This means India will
have no control or oversight over how Starlink
operates within its territory.

Unlike traditional internet services, Starlink’s
satellite internet network transcends geographical
boundaries and operates without any local oversight.
This could result in direct communication between
Indian users and American authorities, bypassing
Indian regulatory frameworks.

In a surprising turn of events, India’s two largest
telecom companies, Reliance Jio and Bharti Airtel,
have finally partnered with Elon Musk’s SpaceX to
provide satellite-based internet services to Indian
consumers via Starlink’s technology. This
development is particularly striking given that just a
year ago, these very telecom giants viewed Starlink
as a formidable competitor and strongly opposed its
entry into the Indian market.

This rapid shift in stance comes soon after Prime
Minister Narendra Modi’s state visit to the United
States, where he held closed-door meetings with
Donald Trump and Elon Musk. The timing of this
development has raised numerous questions,
debates, and concerns.

Despite being fierce competitors in the domestic
market, Mukesh Ambani of Jio and Sunil Mittal of
Airtel were staunch opponents of SpaceX’s entry
into India. They argued that allowing satellite
internet services like Starlink would create an unfair
competitive landscape for traditional telecom
players.

At the India Mobile Congress 2024, in the presence
of Prime Minister Modi, Sunil Mittal publicly
supported Mukesh Ambani's stance, asserting that
satellite-based companies should be subject to the
same licensing fees and spectrum charges as
traditional telecom firms. They emphasized that
foreign satellite service providers must operate
under the same regulatory framework as domestic
telecom operators to ensure fair competition.

However, beyond the licensing and competition
issues, serious concerns regarding national security
and sovereignty have now come to the forefront.

A WOLF IN SHEEP'S CLOTHING?
Starlink’s Entry in India: National Sovereignty at Stake

 Atanu Chakravarty
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In Latin America, a major shake-up occurred when
Mexican billionaire Carlos Slim severed ties with
Elon Musk’s Starlink, leading to a significant
realignment in the region’s telecommunications
industry. Slim has announced plans to forge new
business relationships with major telecom
companies in China and Europe, dealing a severe
financial blow to Musk.

Additionally, this move has resulted in a significant
loss of influence for the U.S. in Latin America, as
other global telecom giants have stepped in to fill
the void left by Starlink. It appears that after facing
repeated rejections from multiple nations, Musk set
his sights on India's vast market—and under
pressure from Trump, Modi quickly granted
Starlink the necessary approvals.

It is to be noted that former Indian government
secretary E.A.S. Sharma has raised serious concerns
about Starlink’s entry into India. In December 2024
and February 2025, he wrote multiple letters to the
Department of Telecommunications (DoT),
warning of the grave risks to India’s national
security and sovereignty if Starlink was allowed to
operate in the country.

He pointed out that Starlink had requested
relaxations on specific security-related regulations,
which, if granted, could expose India to external 

authorities. The Kootneeti Foundation’s report
cites examples from Brazil, Iran, and Ukraine, where
Starlink allegedly exploited sensitive national data.

Moreover, Musk has close business ties with
Palantir Technologies, an American data analytics
company with deep connections to U.S. intelligence
agencies. These advanced technologies are
increasingly being used for geo-political control,
and the U.S. government is expected to leverage
Starlink to expand its strategic influence worldwide.

This relationship between Musk, the U.S.
government, and powerful intelligence networks
has been described by Kootneeti Foundation as
an emerging “Intel-Industrial-Military Complex”,
reinforcing America’s digital and strategic
dominance. In response to these concerns,
Canada became the first country to ban Starlink
from operating in its territory. Mexico soon
followed suit, expelling Starlink from its market
as well.

The Expulsion of Starlink: Global Setbacks for
Musk and U.S. Influence
Canada was the first country to expel Starlink from
its territory, followed by Mexico shutting its doors
to the satellite internet service. South Africa has
also blocked Starlink's entry, further limiting its
global reach.

The Kootneeti Foundation
has further raised alarms
about Elon Musk’s deep ties
with the U.S. Department of
Defense and intelligence
agencies, which could have
grave implications for India’s
internal security.

Since Starlink’s satellites and
operations will be controlled
from outside India, there is a
high probability that data of
Indian users could be
accessed directly by U.S. 
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within India. Allegedly, this is being done under the
pretext of maintaining law and order in sensitive
areas.

The government has reportedly imposed certain
security conditions, one of which grants
administrative authorities the power to monitor
and intercept telephone communications whenever
deemed necessary. However, detailed information
on these conditions is yet to be disclosed.

Narendra Modi, who has cloaked himself in ultra-
nationalism and hardline Hindutva, has now bowed
down before another authoritarian figure—Donald
Trump—by opening India’s doors to Elon Musk’s
aggressive expansionist ambitions.

The emerging Starlink-Jio-Airtel cartel threatens to
monopolize India’s entire telecom sector, leaving
little room for competition or independent
oversight.

With India’s telecommunications and national
security at stake, there is an urgent need for
collective resistance against this growing corporate-
political power grab.

surveillance and influence. Given Starlink’s deep
ties with the U.S. Department of Defense and
intelligence agencies, Sharma cautioned that
allowing Starlink to acquire spectrum licenses
would give the U.S. a strategic military advantage
over India—a move that could severely undermine
India’s national interests.

Recently, Trump issued a warning to Ukrainian
President Zelensky, threatening to shut down
Ukraine’s Starlink services unless Ukraine handed
over its natural resources to the U.S. and agreed to
a ceasefire with Russia on American terms. Since
Ukraine’s defense infrastructure is heavily
dependent on Starlink’s satellite internet, such a
shutdown would cripple its military operations.

Sharma highlighted the danger of handing over
critical strategic satellite spectrum and orbital
resources to an American corporation, stating that
this would grant the U.S. an unparalleled level of
dominance over India’s airspace, posing a severe
threat to national security and sovereignty.

Beyond defense concerns, Starlink’s satellites
would also gain access to India’s crucial
agricultural data, including information on food
grain reserves, crop yields, and extensive national
resource databases.

Following the 2G spectrum scandal, the Indian
Supreme Court had warned the central
government that spectrum is a rare national
resource, and any allocation to private companies
must adhere to strict transparency standards
through public auctions.

Sharma has strongly opposed the Jio-Airtel-
Starlink alliance, describing it as a dangerous,
regressive cartel that could result in a corruption
scandal far larger than the 2G scam, potentially the
biggest in India's history.

There are reports that the Indian government has
instructed Starlink to set up a control center 
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Keynote speaker Rajiv Dimri stated that
privatization has intensified in the railways. He
called for country wide protests against NPS, UPS,
privatization, corporatization, outsourcing, and
Labor Codes. He also urged the railway employees
to support the all India strike on 20 May jointly
called by the ten major central trade unions and to
amplify the people's voice.

IREF General Secretary Sarvjeet Singh described
the protest as a symbolic one against the NPS and
UPS, whereas a grand gathering would be held in
Delhi on May 1 for the restoration of OPS. He urged
all employees to begin preparations for it. He
thanked all organizations, leaders and especially the
women employees for joining the protest.

Other speakers also expressed their commitment to
continue their struggle until OPS was restored.
Notable speakers included Ratan Chand, Tarsem
Kumar, Narsingh Kumar, Mrityunjay Kumar,
Pushpendra Tripathi, Sushil Kumar Singh, Harkesh
Singh, Bharat Raj, Darshan Lal, Krishna Kumar, S.P.
Sahu, Umed Singh Chauhan, and Jumerdin.

Hundreds of employees from various railway zones,
production units, and workshops joined the protest
and made it a success.

IREF PROTESTS FOR THE
RESTORATION OF OPS

A massive protest was organized on March 30 at
Jantar Mantar, New Delhi, by the Indian Railway
Employees Federation (IREF), affiliated to
AICCTU, and the Front Against NPS in Railways
(FANPSR), demanding the restoration of the Old
Pension Scheme (OPS) and against the New
Pension Scheme (NPS) and the Unified Pension
Scheme (UPS). A gathering of hundreds of
protesting railway employees was addressed by
Sudama Prasad, Member of Parliament and member
of the Parliamentary Standing Committee on
Railways, and Rajiv Dimri, the all India General
Secretary of AICCTU.

Amrik Singh, all India President of the FANPSR,
Executive President of IREF, and Joint Secretary of
the National Movement for Old Pension Scheme
(NMOPS), stated that rail workers would not opt
for UPS, which was alleged to be implemented soon.
He emphasized that they were determined to secure
only the Old Pension Scheme. He also announced
that around six million employees across Indian
Railways and the country would observe Black Day
on April 1 in protest against NPS and UPS.

The Chief Guest Sudama Prasad criticized the
policies of the Prime Minister that destroyed
employment opportunities for the youth and aimed
to seize farmers' lands. He accused the government  
of formulating policies solely for the benefit of
corporate giants like Adani and Ambani, while
attempting to enslave future generations. He
commended railway employees for standing united
against NPS and UPS, which is a step toward
privatization. He warned the government’s efforts
to dismantle the Constitution that guarantees rights
to workers and the poor, and vowed to protect it. He
reaffirmed his commitment to raise the voice of
railway employees, students, farmers, laborers, and
the common people in the floors of the Parliament.



openly violated all applicable labour legislations.
While continuing the stay-in strike, workers under
CITU went on a procession to submit a petition to
the District Collector on the unfair labour practices.
When assembly lines were operated by contract
workers and when no solution was in sight, workers
on stay in strike entered the production lines. The
police force was immediately deployed to stop the
protesting workers entering the production line. 

In the meantime, the Samsung management
suspended 20 more workers and announced
deduction of 8 days of wages for every day of strike
calling it an illegal strike.

While no action is initiated on a complaint by the
union against the deployment of contract and
casual workers, the police force was used to repress
the protesting workers. The workers marched to the
office of the Directorate of Factories to demand an
Action Taken Report on their complaint and
continued their sit in strike outside the premises of
the factory. Their demands include reinstatement
of 23 suspended workers, withdrawal of notice for
deducting 8 days wages and an end to intimidation
of unionised workers.

Desikan KG
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Samsung Workers Struggle 
for the Right to Unionisation 

After a prolonged struggle for the right to
unionisation, the Samsung India Workers Union
was registered by the registrar of Trade Unions. The
inspiring battle by the Samsung Workers thus has
marched a step ahead. The workers celebrated the
victory of their movement. 

This definitely was a setback for authorities of
Samsung India plant at Sriperumbudur in Chennai
who left no stone unturned to refuse their statutory
right to unionisation. The management resorted to
unfair labour practices to eliminate the union
chosen by the majority of workers in the plant. The
management itself formed a committee with few
workers loyal to the management and started
canvassing among workers to join the management
sponsored union. The management used the tactics
of both intimidation and incentives to establish the
“committee” promoted by themselves. A sum of Rs.
3 lakhs interest free loan was offered if workers
deserted the Union and joined the management
sponsored one. 

The unionised workers were subjected to various
forms of intimidation. When workers organised a
rally to the office of the Managing Director (MD) to
apprise him of their sufferings, they were not only
denied an audience with the MD, but three office
bearers of the union were also suspended. Enraged
by the act of the management, workers struck work
and started a stay in strike by assembling near the
shop floor.

The management erected barricades and curtains
around the are of workers assembly in order to make
the production line invisible to the striking workers.
As a part of the ongoing unfair labour practices, the
Samsung management has engaged contract
workers in the regular and perennial jobs and has 



In the subsequent conciliation proceedings before
the Labour Commissioner, the Samsung
management agreed to allow all workers inside the
factory, except the suspended 23 workers. The
management also constituted an enquiry
proceedings against the 23 suspended workers. It
was decided that final decision on the findings will
be made before the Conciliation Officer.

The consistent struggle by Samsung India workers
in Chennai is indeed an inspiration for the entire
working class. From Pricol, Maruti-Suzuki to
Samsung India - the valiant struggle by industrial
workers for their right to unionisation will
definitely push back the attempts of the corporate
regime to deny basic rights of the working class.
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The Samsung management did not allow workers to
enter the factory when the union decided to resume
work after 15 days of strike. The management
demanded an undertaking and apology from
individual workers which was promptly refused.
The union leaders A. Soundarrajan and
Muthukumar led a rally captioned “Sending
Workers Inside the Factory”.
 
CITU called for a food boycott by its affiliated
Unions in and around Samsung factory. 

Unions of various factories including Hyundai
boycotted the lunch for a day. Also solidarity
demonstrations were held in various factory gates in
support of Samsung workers' demands.

PARLIAMENTARY QUESTIONS: LABOUR 

Recognizing the contribution of gig workers
of online platforms, the Union Government in
its Budget announcement made on 1.2.2025,
proposed to register them on e-Shram portal,
arrange for their identity cards and provide
health care under Ayushman Bharat-
Pradhan Mantri Jan Aarogya Yojana (AB-
PMJAY) health scheme. 

The scheme is proposed to be implemented
through National Health Authority (NHA) by
expanding the base of the existing AB-
PMJAY scheme by including platform
workers. The Ministry is working for its early
implementation. 

The government’s response to Sudama
Prasad MP on increase in working hours,
regulatory measures, number of deaths while
on duty, overtime work, etc. 

For the first time, the definition of ‘gig
workers’ and ‘platform workers’ and
provisions related to the same have been
provided in the Code on Social Security, 2020
which has been enacted by the Parliament. 

The Code provides for framing of suitable
social security measures for gig workers and
platform workers on matters relating to life
and disability cover, accident insurance,
health and maternity benefits, old age
protection, etc. 

As per an estimation by NITI Aayog vide its
report titled “India`s Booming Gig and
Platform Economy” published in June 2022,
the number of gig workers and platform
workers, in the country was 7.7 million in
2020-21, which is expected to rise to 23.5
million by 2029-30. 

CPI-ML Liberation MPs have continued to ask questions in the Parliament in the best interests of the
working classes. In the ongoing Parliamentary session, a question was put to the Ministry of Labour
by Com. Rajaram Singh regarding the Ayushman Bharat Scheme for Gig Workers. The question
focused on census of gig workers, budgetary allocation, social security, etc. The response of the
Government of India is given below. 
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Also, Section 22 of the Act stipulates that
appropriate Government may provide for
constitution of one or more Town Vending
Committees (TVCs) in each local authority.
As reported by the States/ Union Territories
(UTs), a total of 4,342 TVCs have been
constituted under the Act. State/UT-wise
details are at Annexure-I.

The Street Vendors (Protection of Livelihood
and Regulation of Street Vending) Act, 2014 is
implemented by respective States/UTs by
framing their respective Rules, Schemes,
Bye-laws and Plan for Street Vending. From
time to time, Ministry of Housing and Urban
Affairs draws attention of the States/UTs on
implementation of various provisions of the
Act including mandated periodical conduct
of survey, constitution of Town Vending
Committees, by way of issuance of letters /
circulars and discussion in meetings as well
as conducting reviews.
 
No such information is available in this
Ministry. Although, Street Vendors
(Protection of Livelihood and Regulation of
Street Vending) Act, 2014, has given
safeguards to the vendors under Section 33
of the Act which is reproduced as under “The
provisions of this Act shall have effect
notwithstanding anything inconsistent
therein contained in any other law for the
time being in force or in any instrument
having effect by virtue of any law other than
this Act”. However, under Section 12(2) of the
Act, if a street vendor is carrying out vending
activities in any area or space earmarked as
no-vending zone, then this would be a
violation of the Act and no safeguard would
be available to the street vendor under 

The response of the government is given
below:
Labour being a subject under the
Concurrent List of the Constitution of India,
the enforcement of labour laws is done by
the State Governments and the Central
Government in their respective jurisdictions.
While in the Central sphere, the enforcement
is done through the inspecting officers of the
Central Industrial Relations Machinery
(CIRM), the compliance in the state sphere is
ensured through the state's labour
enforcement machinery.

As per the existing labour laws, working
conditions including working hours and
overtime etc. are regulated through the
provisions of the Factories Act, 1948 and the
Shops and Establishments Acts of the
respective State Governments. Most of the
establishments are governed by the Shops
and Establishments Act, for which the
appropriate government is the state
government. Data about the number of
deaths due to overtime work is not
maintained centrally.

The government’s response to the question
on The Street Vendors (Protection of
Livelihood and Regulation of Street Vending)
Act, 2014, its implementation, formation of
town vending committees, etc.:

3(1) of the Street Vendors (Protection of
Livelihood and Regulation of Street Vending)
Act, 2014 mandates for survey to identify
street vendors at least once in every five
years. As reported by States / UTs, a total of
3,471 cities have conducted survey of street
vendors.
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indicators (up to 1000 per month). ASHAs are
also entitled to non-monetary incentives like
– ASHA Uniform, Identity Card, Cycle, Mobile,
CUG Sim, ASHA Diary, Drug Kit, ASHA rest
room etc. The Government has also approved
a cash award of ₹20,000/- and a citation to
ASHAs who leave the programme after
working as ASHAs for minimum of 10 years,
as acknowledgement of their contribution.

In the year 2018, the ASHA benefit package
was introduced acknowledging significant
contribution and commitment of ASHAs. The
package provides coverage for:

Pradhan Mantri Jeevan Jyoti Beema
Yojana (PMJJBY) with a benefit Rs. 2.00
Lakh in case of death of the insured
(annual premium contributed by GOI).
Pradhan Mantri Suraksha Beema Yojana
(PMSBY) with a benefit of Rs.2.00 lakh for
accidental death or permanent disability;
Rs. 1.00 lakh for partial disability (annual
premium contributed by GOI).

In addition, Pradhan Mantri Shram Yogi
Maan Dhan (PM-SYM) with pension benefit of
₹3,000/- pm after age of 60 years (50%
contribution of premium by GOI and 50% by

beneficiaries) is also available for ASHA
workers. ASHAs across the States/UTs have
been enrolled in all the above-mentioned
Social Security Schemes as per the defined
eligibility norms.
 
Also, a health care annual coverage of ₹5
Lakhs under Ayushman Bharat Pradhan
Mantri Jan Arogya Yojana (AB- PMJAY) has
been extended to all ASHA workers.
 
Under National Health Mission (NHM), funds
are released to States/UTs under flexible
pools on a lump sum basis to provide greater
flexibility to States to utilize the funds as per
their felt need and priorities, hence no
separate funds released to the States/UTs for
ASHA Activities.

section 33 of the Act. The above safeguard in
Section 33 of the Act is given to street
vendors who carry on the business of street
vending activities in accordance with the
terms and conditions mentioned in the
Certificate of Vending.

There was also another question by comrade
Rajaram Singh MP on National Health
Mission, ASHA workers, their wages, social
security and welfare. The response of the
government as below:

The primary responsibility of strengthening
public healthcare system, including support
for ASHA workers lies with the respective
State/UT Governments. Under National
Health Mission (NHM), the Ministry of Health
and Family Welfare provides the technical
and financial support to the States/UTs to
strengthen their public healthcare system,
based on the requirements posted by
States/UTs in their Programme
Implementation Plans (PIPs) and within the
overall resource envelope.
 
ASHAs receive a fixed monthly incentive of
Rs. 2000 per month in the country, for
routine and recurring activities. Additionally,
they are provided performance-based
incentives for a varied set of activities under
various National Health Programmes. The
details of these ASHA incentives are available
on the following Uniform Resources Locator
(URL):
https://nhm.gov.in/New-Update-2023-
24/ASHA/Orders_and_guidelines/ASHA-
INCENTIVES.p df
 
Further, States/UTs have also been given
flexibility to provide additional incentives to
ASHA workers.

After the launch of Ayushman Arogya
Mandir, ASHAs are eligible additionally for
Team Based Incentives (TBIs) along with
ANMs based on monitored performance  

https://nhm.gov.in/New-Update-2023-24/ASHA/Orders_and_guidelines/ASHA-INCENTIVES.pdf
https://nhm.gov.in/New-Update-2023-24/ASHA/Orders_and_guidelines/ASHA-INCENTIVES.pdf
https://nhm.gov.in/New-Update-2023-24/ASHA/Orders_and_guidelines/ASHA-INCENTIVES.pdf
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population contributes to two-third of
discretionary spending. While non-discretionary
spending is expenditure incurred on essential items
or needs, discretionary spending is expenditure
incurred on non-essential items. For example,
expenditure on rent, food, healthcare and even low-
cost education are examples of non-discretionary
spending, and expenditure on luxury cars, high end
education are examples of discretionary spending.
The next 23% of the population contributes to one-
third of discretionary spending, while the remaining
population does not have the capacity for
discretionary spending. This means that the bottom
two-third population has the capacity to spend only
on essential items. The basket of ‘essential items’
varies with the extent of poverty. For example, with
increasing poverty, educating the girl child may no
longer be an ‘essential’ expenditure. Similarly,
expenditure on fruits and vegetables also becomes
difficult with rising poverty, and people’s ‘essential’
items reduce to grains and lentils, denying proper
nutrition for the poor.

If we understand this with the state of
unemployment and real wage stagnation, the
picture becomes grimmer. A recent FICCI-Quess
Corp report suggests that while profits of private
companies have surged by four times in the last four
years, annual growth rate of wages during this
period was merely 5.7%. In this same time period,
inflation grew at an average annual rate of 5.7%.
Effectively, real wage actually declined in the past
four years. As corporate profits soar, wages of
employees decline!

Declining Wages, Rising Unemployment,
Reduced Spending Capacity: 

The Poor in Modi’s India
Madhurima Kundu

In recent years, India is seeing a disturbing trend
with the rich becoming richer and the poor poorer,
and the middle class shrinking, that is, a K-shaped
recovery marked by rise in stark inequality. A report
published in March 2024 titled “Income and Wealth
Inequality in India, 1922-2023: The Rise of the
Billionaire Raj” found that by 2022-23, the top 1% of
India’s population controlled 22.6% of total income
and 40.1% of total wealth. In addition to existing
inequality, rising inflation has made things worse,
especially for the poor. While the Modi government
is trying to mask this inequality behind numbers of
GDP growth, the on-ground realities are different.

Dissecting the growth of GDP is important to
understand what is actually going on. The Blume
Venture Capital’s Indus Valley Report 2025 has
looked into GDP in two ways – by expenditure
component and by sectoral split. Breaking down
GDP by expenditure components reveals that in
Financial Year 2023-24 (FY24), GDP is dominated
by private consumption (56% of GDP), followed by
investment (33% of GDP) and then by government
spending (9% of GDP). Breaking GDP into
contributions by various sectors shows that it is
dominated by services (54% of GDP) and then by
industry (31% of GDP) and agriculture (15% if GDP).
Over the last decade, private consumption as a
proportion of GDP has been in the 55-60% range.
Therefore, India’s GDP is driven by private
consumption and by the service sector.

Blume’s report further analyses the consumption
spending and finds that the top 10% of the 

The Modi government is doing everything to ensure that Adani’s profits boom, while leaving the poor to fend for themselves
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doing it out of distress, to earn more as a family
since wages have declined to such levels that
meeting basic necessities have become a hassle. By
changing definitions and survey methodologies, the
Modi government is creating the illusion of rising
employment, wherein more and more people are
becoming unemployed.

Massive layoffs in the IT sector shows even white-
collared jobs are not safe anymore. More than
27,000 layoffs happened in India among tech
employees in the first half of 2023 itself, and this
trend is continuing. We witnessed how hundreds of
Infosys trainees were evicted overnight in the
month of February. More and more people are
joining the gig economy where jobs have no safety
net. While the Modi government shows this as
avenues of employment, this portrays distress;
people are forced to take up such jobs in the absence
of any other alternate source of income.

Rising inequality, declining real wage and rising
unemployment has taken a toll on the people. The
Modi government is doing everything to ensure that
Adani’s profits boom, while leaving the poor to fend
for themselves.

On the front of employment, the situation is equally
grim. While the BJP government is trying their best
to fudge data and show increasing employment
through the Periodic Labour Force Survey (PLFS)
data, thorough reading of the data exposes the sham
that it is. PLFS considers a person who has worked
even for one hour in the preceding week of the date
at which the person is surveyed as employed! The
BJP government claims that the female labour force
participation rate has risen from 23.3% in 2017-18 to
41.7% in 2023-24. The Worker Population Ratio
(that is, share of working population in total
population) is shown to have risen from 22% in
2017-18 to 40.3% in 2023-24. Out of this, 67.4%
women were ‘self-employed’ in 2023-24 as
compared to 51.9% in 2017-18. The figures seem
encouraging; at least that is what the Modi
government wants us to believe. Let us dig deeper
into being ‘self-employed’. A self-employed worker
includes a worker who is an own-account worker or
works as a helper in a household enterprise, either
paid or unpaid. Now, women’s labour has always
been used as ‘free unpaid labour’ for years.
Including this in official statistics does not translate
into more women being employed for wages. The
women who are entering the workforce are actually 
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criminalizing the collective action of working class.
We have already started witnessing it in various
degrees. Three criminal codes combined with 4
labour codes are bound to prove disastrous to the
lives of the working class in the country.
Simultaneously, the Police Raj and the Bulldozer Raj
have become the mode of governance that brutally
bulldoze the lives and livelihood of the poor and the
downtrodden. The future of the “working class
without any rights” is completely darkened. 

While wages of the workers is drastically falling, the
social security in any form is being eroded. The
welfare boards are being diluted towards being
dismantled, as in the case of sectors like Beedi,
construction, etc. The pension as a third benefit,
like OPS (Old Pension Scheme) is eliminated and is
replaced with NPS/UPS. The EPS pension still
stands paltry and humiliating. The Labour Code on
Social Security spells the doom on workers’ right to
any meaningful social security. 

Already, crores of workers under social schemes of
the central and state governments-
honorarium/incentive based ASHA, Anganwadi,
MDM, etc. - are made as “Forced Labour without
wages”. Moreover, these schemes are facing the
danger of extinction, as the Modi government is
slashing the budgetary allocation year after year in
order to privatize the services of the government. 

The unbridled Privatization is making Adanis and
Ambanis the owners of the country while the real
owners, the working people of the country, are
being pushed to the margins. The National
Monetisation Pipeline (NMP) only facilitate the 

ON THE CALL OF PLATFORM OF 10 CENTRAL TRADE UNIONS

Make the 20th May All-India General
Strike a Resounding Success!

AICCTU

The miseries of the working people have reached a
limit under 11 years of the Modi regime. With
joblessness, destitution and inequality
skyrocketing, the wages have nosedived, and the
rights and social security stands totally eliminated.
There is a corporate clamour for 70 to 90 hour
work-week.  On the other hand, in the name of “Ease
of Doing Business”, the corporates are given free
hand to loot the property and resources of the
country. The profits of corporate sector grew by 22.3
percent in last few years. 5 percent of upper
echelons of the population own 70 percent of the
wealth whereas 50 percent of the population at the
lower rungs share only 3 percent of total wealth. The
third term of Modi regime has brutally intensified
its attacks on the lives and livelihood of the people
and further pushed the corporate servile policies. In
essence, the achievements of freedom struggle
against British rulers are being systematically done
away with – from constitution, rights to welfare
state, public-government sector and secured jobs.   

After doing away with all hard-earned labour laws
and replacing them with 4 Labour Codes, the Modi
government claims that it is all set to implement
them now. The implementation of labour codes will
reduce the working class into slaves of the corporate
class. These codes snatch away all rights and
entitlements - including working hours, minimum
wages, social security, etc.; the hire and fire becomes
the law; The right to unionization, recognition,
collective bargaining and all forms of collective
expression of protests including the right to strike
are being smashed. The enactment of 3 new criminal
laws including Bhartiya Nyaya Sanhita (BNS),
coupled with UAPA, PMLA etc., are aimed at 



national pride and sovereignty by meekly
surrendering to the Trump administration’s
arrogant arm twisting and humiliation, in spite of
the claim of Modi’s special friendship with Trump
and the rise of India as Vishwa Guru under Modi
rule. Modi’ complete silence on deportation of
Indian workers with handcuffs and shackles from
US and his acceptance of Trump’s move to force the
Indian government to lower import duties on
American goods and increased tariffs on Indian
goods to the US - are the glaring examples of Modi’s
capitulation to the US. 

Defying the people’s mandate against the BJP in the
last Lok Sabha elections, defying the message of the
powerful movements on the streets, the Modi
government is desperately intensifying its
corporate-communal offensive. 

The need of the hour is a more powerful,
determined movements, heightened resistance of
the working people. Let us rise to the occasion,
prepare to give a befitting reply to the anti-people,
anti-worker Modi government. Make the 20  May
all-India general strike a resounding success! 

th
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handover of the country’s infrastructures, including
lands of Public and Government sector, to
corporates at a throw away price.

After being forced to withdraw the three draconian
farm laws, the Modi govt is attempting in a
nefarious way to bring back the same through the
recently released Draft National Policy Framework
on Agricultural Marketing that snatches away the
farm lands from farmers and hands it over to the
corporates. 

While continuing the attacks on all sections of
common people to serve the interests of their
corporate masters, Modi-BJP-RSS combine is
leaving no stone unturned to stoke up communal
hatred and polarization aimed also at diverting the
peoples’ attention from basic issues and to divide
the peoples’ struggling unity. The enactment of
WAQF Board Act is the latest in the series of brutal
attacks on Muslims, including the UCC. The Modi-
BJP-RSS combine is doing everything to establish a
Corporate, Communal - Manuvadi Rashtra.   

The Modi government has severely hurt India’s 
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Halt the implementation and Scrap 4 Labour Codes. 
Stop unbridled Privatization/ Corporatization, Stop Selling of the national wealth and
infrastructure; Scrap the National Monetisation Pipeline (NMP); Withdraw the Electricity Bill and
Scrap the Smart Pre-paid Electricity Meter Scheme. 
Declare Rs 41,000/- as Minimum Monthly Wage, 15,000/- as monthly Pension with DA. Ensure
strict implementation of declared minimum wages and existing labour laws.
Restore OPS, Withdraw NPS and UPS. 
Provide the status of govt. employee with all associated benefits to the honorarium/ incentive
based (scheme) workers, and till then, grant the status of “Worker” and minimum wages to
them; Stop privatisation and NGOisation of schemes. Recognise gig/platform workers as
“Worker”. 
Stop Dismantling of Welfare Boards including construction, bidi, etc. 
Stop rampant contractualisation, outsourcing, closure; Withdraw Fixed Term Employment,
Employment Linked Incentive Scheme (ELI); Abolish contract labour system and trainee -
apprenticeship system; Equal wages, benefits and service conditions for the same and similar
kind of work; Bring an exclusive act for the conferment of Permanent Status to all irregular
workers, including contract workers.
Strengthen MGNREGA by increasing the work days to 200 and wages to 600/day; Extend
Employment Guarantee Act and schemes to urban areas.
Strengthen and Implement the act for migrant workers.
Immediately fill sanctioned vacant posts in government departments and PSUs and Withdraw
the ban on recruitment and creation of new posts. Revive sick and closed Industries and
Plantations. 
Withdraw the pro-corporate, anti-farmer Agricultural Marketing Policy; Implement Statutory
MSP. 
Roll-back the price increases of all essential commodities. Universalization of food security and
inclusion of all unorganized workers in the BPL (below poverty line) list.
Ensure equal wages for equal work for women workers and strict implementation of the act
against sexual harassment at workplaces.
Put an End to Manual scavenging.
Enact a comprehensive central legislation for Domestic workers; Strict Implementation of the
Street Vendors (Protection of Livelihood and Regulation of Street Vending) Act, 2014, ensure
Zero-eviction policy and social security for all street vendors.
Repeal 3 criminal Laws (BNS), all draconian laws. Withdraw EDSA.
Repeal the divisive WAQF Act.

All-Out for making the 20th May all-India General Strike a Resounding Success!

Intensify the struggle To Reclaim the Rights of Workers!
 

No to Labour Codes; Fight For the Rights, Social Security, Dignity and Equality!

No to the policies of Privatization, corporate loot, land grab! 

Fight For Dignified Jobs, Wages and OPS!
 

Scrap Labour Codes and New Criminal Laws, Halt Privatisation!
 

No to the Politics of Communal Hate and Violence; Uphold the Democracy and the Constitution!

Free India from the Clutches of the Corporate - Company Raj!
 

Hum Hain Iske Malik, Hindustan Hamara! – This Land is Our Land, We, the people of India!

THE CHARTER FOR THE ALL INDIA STRIKE



chief guest, CPI (ML) MP comrade Sudama Prasad;
CPI (ML) MLA comrade Ajit Kumar Singh; General
Secretary of All India Scheme Workers Federation
(AISWF) and CPI (ML) MLC Com. Shashi Yadav. 

After the end of the open session and a short break,
the delegate session of the conference began with 160
delegates. The session was inaugurated by comrade
Dhirendra Jha, General Secretary of All India
Agricultural and Rural Labourers' Association
(AIARLA) and Polit Bureau Member of CPI (ML). On
this occasion, he underlined the need to intensify the
movement of various sections of employees
particularly the outsourced-contract-honorarium to
counter the attacks of fascist Modi regime in a
befitting manner.  The inaugural speech was followed
by the presidential speech, general secretary's report
and treasurer’s report. After a thorough discussion by
delegates and clarifications by the general secretary
Premchand Kumar Sinha and treasurer Nitesh
Anand, both the reports were passed unanimously. 

The conference passed resolutions condemning the
genocide of the Palestinian people by Israel, under
the patronage of imperialist America; make the All
India Strike on 20 May, 25 a big success in state of
Bihar with strong demonstrations at the district
headquarters on that day; intensify the struggle on
various burning demands, including the restoration
of the old pension scheme; and launch a campaign to
expose the ruling criminal-mafia-police nexus
patronized by the state government in Bihar.

In the end, the conference elected the committee of
the federation with Comrades Mahendra Rai as Chief
Patron, Rambali Prasad as Honorary President,
Niranjan Kumar Sinha as President, Prem Chand
Kumar Sinha as General Secretary and Nitesh Anand
as Treasurer.
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The 23rd State Conference of Bihar State Non-
Gazetted Employees Federation (Gope)
representing Bihar Government employees and
contractual-outsourced employees working in
Government departments was held with great
enthusiasm on 10–12 April 2025 at Town Hall, Buxar.
The conference venue was dedicated to the militant
comrade Krishna Prasad of Buxar District
Federation, the Hall to the former State Secretary of
the Federation, comrade Ramsevak Singh and the
conference stage to the former District Secretary of
Buxar, comrade Mohammad Kalam.

The conference began with a march of hundreds of
employees on the main road of the city. After the
march, the flag of the conference was hoisted by the
State President of the Federation, comrade
Niranjan Kumar Sinha and floral tributes were paid
at the martyr altar by the guests, office bearers and
delegates-observers present.

After this, the open session of the conference began
and was presided by three-member presidium. The
presidium comprised comrades Niranjan Kumar
Sinha (President), Nagendra Singh and Syed Mohd.
Najmi (Vice Presidents).

The open session of the conference was inaugurated
by comrade Rajiv Dimri, General Secretary of All
India Central Council of Trade Unions (AICCTU). 

Speaking about the current situation particularly
the attacks on the working people by the Modi
government, he called upon all sections of toiling
people to unitedly make the all-India general strike
on May 20, called by platform of 10 central trade
unions, a resounding success.

The session was addressed, among others, by the 

23rd State Conference of Bihar State Non-Gazetted
Employees Federation (Gope) Concludes

Rambali Prasad
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Snapshots of the 23rd State Conference of Bihar State Non-Gazetted Employees Federation
(Gope) being addressed by Honorary President of the Federation Com. Rambali Prasad and
AICCTU General Secretary Com. Rajiv Dimri
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