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Budget 2023: 
REALITY AND NUMBERS SIMPLY 

DON’T ADD UP, THE BUDGET 2023 
IS A BETRAYAL OF THE PEOPLE’S 

EXPECTATIONS 
The union budget for the year 2023-24 

is a typical BJP budget – talking high and 
performing low. Since 2014, the budgets 
presented by the BJP has coined a new 
phrase, with this year having the name 
‘Saptarshi’ guiding us through the 
Amrit Kaal. But, if one goes through the 
'budget at a glance', it can be seen that 
all the promises made in the past by this 
government have been left unachieved, 
like ‘housing for all’, ‘doubling farmer 
income’, ‘100 lakh crore investment in 
infrastructure in five years’, ‘five trillion 

dollar economy by 2024’, etc.

In the 2023 budget, the estimates of 
CGST collection are more than direct 
corporate tax. This shows the reluctance 
of the government to tax the wealthy and 
the privileged, which continues unabated, 
with the Finance Minister refusing to 
introduce wealth and inheritance tax, 
despite economists making a compelling 
case for it in view of the increasing 
inequality. 

With the country looming with anger 
regarding unemployment and under-
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employment crisis among the youth, it was expected 
from this budget that there would be some major 
announcement to fill vacancies in government 
departments or central-sponsored schemes for 
unemployed youths. However, this did not find any 
reflection in the budget.

This budget provides no respite to the problems 
of the common man, youth, farmers or industrial 
workers. Rising prices and unemployment remain 
unanswered as before, with no pronouncement on 
minimum support price for farm produce. Rather, 
it is observed that the budgetary provision of food 
subsidy payable to the Food Corporation of India 
has been slashed from revised estimate of Rs. 
2,14,696 crore to Rs. 1,37,207 crore; subsidy under 
National Food Security Act has also been reduced 
from Rs. 72,283 crore to Rs. 59,973 crore. Provision 
for urea subsidy has come down from Rs. 1,54,098 
crore (Revised Estimate) to Rs. 1,31,100 crore. 
Nutrient-based subsidies have been slashed as well. 
The government’s flagship PMKISAN scheme has 
been allotted Rs. 60,000 crore as opposed to the 
Rs. 68,000 crore that was allotted in the current 
financial year.

Rural areas are still reeling under duress with 
workers not finding work on a regular basis, and 
despite this, when compared to the revised estimates 
of the current year, the MGNREGA budget has been 
cut to Rs. 60,000 crore, and food subsidy reduced 
by Rs. 90,000 crore.

Notably, the umbrella programme for the 
development of minorities has been allotted Rs. 610 
crore, against the earlier budget of Rs. 1810 crore in 
the current fiscal.

Despite high inflation, the budget didn’t extend 
indirect tax relief on items of mass consumption 
to common people. The middle classes which 
were expecting relief in the form of income tax 
concessions were also left in lurch, with only limited 
income tax concessions extended to those who opt 
for the new tax regime. The expectation of the middle 
class of a flat tax exemption limit of Rs. 5 lakh for all 
income tax payers did not find resonance with the 
Finance Minister. Moreover, the salaried class has 
to contribute to the provident fund, may go towards 
housing loans and to pay a premium for medical 

insurance, which won't give them any relief from 
tax liability now.

The budget speech lays stress on the budget outlay 
for PM Awas Yojana which is being enhanced by 66 
per cent, i.e., to over Rs. 79,000 crore. The reality 
is that the expenditure on PM Awas Yojna in the 
financial year 2021-22 was actually Rs. 90,020 crore! 
This characteristic financial jugglery defines the 
economic policy and budget making exercise of 
ruling dispensation.

The budget doesn’t provide relief to people as the 
public spending on major sectors such as education, 
health, rural development and social welfare has 
barely been increased, and is not even enough to cover 
inflation, and the increase in Central Government 
Capex to Rs. 10 lakh crore is being sold as a single 
pill for all diseases. The assumed multiplier effect 
of this 33% increase in budget allocation for Capex 
is to ensure downward pressure on GDP which is 
unlikely to materialise.

Taking cues from uncertain international economic 
situation, high commodity prices, interest rates 
and profitability scenario, in light of flat demand, 
the private capital expenditure won’t step in due 
to dependency on foreign direct investments and 
foreign institutional investors. What was needed 
was a sustained boost to domestic investment and 
aggregate demand in a holistic way which this budget 
failed to provide.

Despite this, the Economic Survey and Finance 
Minister’s speech claimed that the economy 
has recovered from the shock of the COVID-19 
pandemic. The reality is that neither the recovery 
is complete, nor has it progressed in a way where 
welfare of workers, farmers and hard-working 
Indians has been taken care of. The ‘aapda mai 
avsar’ model adopted by BJP government during 
the pandemic has resulted in disproportionate 
disparities in income during COVID years due to 
rampant privatisation, selling of public assets and 
pushing economic burden onto ordinary people. 
While migrants, daily wage earners and farmers 
suffered severe distress during the lockdown, the 
wealth of favourite cronies of Modi government 
has ballooned. The recent Oxfam report shows that 
the richest 5% Indians own 60% of the country's 
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wealth, while the bottom 50% owns only 3%, while 
contributing to 64% of the total GST collection.

The GDP numbers of financial year 2021-22 are 
almost at the same level as the pre-pandemic year 
of financial year 2019-20. The Economic Survey 
of last year had estimated the GDP to grow by 8 to 
8.5 % for the financial year of 2023, but the actual 
numbers are now revised downwards at 7%. This 
also in a way is growth only in terms of GDP numbers 
of the financial year 2019-20, wherein the year itself 
saw the economy growing at less than 4%. For the 
financial year 2024, the growth in real terms is 
projected by the Economic Survey to be 6 to 6.8%, 
while nominal GDP is estimated to grow by 11%. 
With inflation surging above 6% on a consistent 
basis of late, the deflator seems to be fixed at a 
lower range, showing GDP estimates in better 
light. How it turns out in reality is for everyone to 
witness. But, the numbers can be taken only with a 

pinch of salt, as the tightening of liquidity, mounting 
current account deficit (CAD), weakening rupee, 
thus creating a macro economic environment in 
which policy leeway would be restricted, especially 
with government hands tied up in neo-liberal policy 
framework with pressure to keep fiscal deficit under 
check, is estimated at relatively high level of 5.9% 
of the GDP.

The fact that out of a total budget size of Rs. 45 lakh 
crore, more than Rs. 10.80 lakh crore is spent on just 
repaying interest on past borrowings, further puts 
the limit on possibilities of borrowing to increase 
government spending.

The 2023 budget is a betrayal of the people’s 
expectations of reducing economic inequality, 
increasing government expenditure on 
public services, enhancing employment 
opportunities and to provide relief from high 
prices. n



4

WORKERS RESISTANCE

The electricity sector in the Indian economy was 
one of the sectors identified for neo-liberal reforms 
- globalisation, liberalization and privatization, 
unleashed in 1991. Since then, the central and 
state governments have started implementing 
privatization in this sector. The electricity generation 
sector was the first to come under the hammer. 

Under the Electricity Act, 2003, most of the 
State Electricity Boards (SEB) were dismantled 
and trifurcated into three separate companies for 
generation, transmission and distribution. The aim 
was to weaken the unions on the one hand and to 
facilitate the entry of corporates in the profitable 
segments of electricity generation and distribution 
on the other. Also, this was to link back to back the 
corporate usurpation of the natural resources - water 
and coal, which belong to people and to draw the 
international and national corporates into nuclear 
power generation.

This attack on the public sector unit sharpened 
after the BJP came to power at the centre and in 
various states. From 2014, the union government 
has been pushing further the “reforms” in the sector 
by amending the Electricity Act. All such “reforms” 
have been retrogressive and, in reality, were attacks 
on the working class and the common people. They 
really mean handing over of the resources and public 
property for a pittance to the corporates through 
bank finance - a transfer of wealth from the poor to 
the rich, as the Oxfam report has revealed. All of this 
by taxing the poor, waiving off the bank loans and 
increasing the prices of the services for the users 
while reducing the taxes for the rich and corporates.

Farmers Opposition to Electricity Act Amendment 
The farmers waged a valiant struggle against the 

Electricity Act amendment by the union government. 
In order to end the farmers agitation before the polls, 
the Modi government repealed the three anti-farmer 
bills and promised to rethink about the Electricity 
Act. However, the Modi government is going ahead 
in implementing the agenda of the three bills and 
the amendment of Electricity Act through the back 
door and going back on its promises.

The Corporates Want “their” Pound of Flesh Now!
The corporates are pressing hard for passing the 

Electricity Amendment Bill, 2022. This will facilitate 
the privatization / corporatization of the distribution 
network. Two major corporate cronies Tata and 
Adani, and Torrent concern from Gujarat are very 
keen on this. Hence, the governments are on a spree 
to privatise by adopting back door methods without 
even waiting for the Bill to be passed. Through the 
pressure of the farmers and the electricity workers 
fight against the move, the Bill has been sent to the 
select committee with a BJP MP as chairperson. 

Expanding Corporate Network
The struggle has now reached the most 

industrialised state Maharashtra, which has followed 
the neo-liberal path under successive governments. 
The MSEB has been trifurcated in 2005 itself. Tata 
has stakes in hydro power and thermal power. Anil 
Ambani’s thermal power plant at Dahanu has been 
taken over by Adani Power with distribution rights 
in the western suburbs of Mumbai. Almost all the 
renewable windmill projects are corporate owned. 

ELECTRICITY WORKERS' STRIKE, MAHARASHTRA:

DEFEAT THE DARK DESIGNS OF 

CORPORATISATION IN POWER SECTOR
	� AJIT PATIL
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The land has been grabbed from peasants and 
adivasis and the cheap power from the stations is 
utilized by these corporates hundreds of kilometres 
away.

Maharashtra was one of the first states to bring in 
the franchisee model in distribution. It is noteworthy 
that all the three centres - Bhiwandi, Malegaon and 
Mumbra, are Muslim majority areas, in which the 
model was implemented. The first two are major 
powerloom centres while the third is a ghetto 
expansion after the 1991 riots. It has ushered in 
large scale contractualization with 42,000 contract 
workers working in permanent vacancies on meagre 
wages for about 10 to 15 years, outsourcing, and 
empanelment of contractors for carrying out regular 
work, thereby handing over the running of the 
substations on contract. Some of the hydroelectric 
projects have been handed over to private players 
in the name of reconstruction. 

The previous MVA government had decided to 
develop all projects in this sector of Rs.200 crores 
upwards only through corporates. Recently, Adani 
Power has been handed over the work of substation 
and erection of transmission lines for “strengthening 
Mumbai’s transmission network”. 

The resistance of unions has been ineffective due 
to multiplicity of unions based on trades, affiliation 
to political parties and caste affiliations. 29 unions 
formed the Joint Action Committee and gave a call for 
strike on 4 January. 65 unions, including those owing 
allegiance to BJP/BMS, supported it. Economism in 
the unions, not organizing workers on basic issues, 
ignoring contractualization, privatization etc. that 
hit at the very existence of the workers is also a 
reason for the weakness. It can be recollected that 
the electricity workers saw last long drawn industrial 
action in 1971 under the leadership of Comrade 
Datta Deshmukh of Lal Nishan Party and Com. A 
B Bardhan of C P I. The Maharashtra Electricity 
Workers Federation emerged as the biggest union.

The Adani’s Straw on the Worker’s Back
The simmering discontent among the workers over 

successive governments, the corporate assault, the 
impending danger of the Electricity Amendment 
Act and the new government’s move to carve out 
a separate distribution company for agriculture 
brought together 29 unions under the umbrella of 
Maharashtra State Electricity Employees, Officers, 
Engineers Sangharsh Samiti. The heroic fight being 
waged by the electricity workers in many other states 
regardless of the threat of losing jobs and the farmers 
struggle gave strength and inspiration. Adding fuel 
to the fire was the discontent on the application 
made by Adani Power for parallel distribution 
of power in MSEDCL areas in Mumbai, Thane, 
Navi Mumbai, Taloja, Uran in Raigad district even 
before the Act came into effect. Electricity comes 
under the concurrent list. All these locations are 
industrial belts, potential industrial areas and also 
the location of Adani’s international airport. There 
is likely acquisition of the JNPT at Uran. These are 
high revenue areas that will enable the MSEDCL to 
cross subsidize the common users and the farmers. 

The workers served a strike notice for a 3-day strike 
starting on 4 January and if required, an indefinite 
strike from 18 January, under the united banner, 
and an intensive campaign of protests, and protest 
marches at Thane and Nagpur during the assembly 
session. They appealed the masses for support. 
On the night of 3 January, the state government 
revoked MESMA. Still, the strike was total. Parts of 
Maharashtra started reeling under the disruption of 
power. Deputy Chief Minister and Power Minister 
Devendra Fadnavis called for a meeting on 4th 
afternoon. He assured that there is no intention to 
privatise the three public sector power companies; 
the state government will use all its available 
instruments to safeguard the PSUs interests in the 
hearings in MERC regarding Adani’s application 
for parallel distribution in PSU areas. Assurances 
were given to look into the assimilation of contract 
employees and direct transfer of their salaries. 
The failure of the experiments in the hydroelectric 
sector for privatization was accepted. Further, the 
alternatives proposed by the unions against the 
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proposal for a separate company for distribution 
in agro sector would be examined. 

      

Need to Forge Strong Alliance

Within a week after the meeting, the first attack came 
from an “independent” director of the MSEB holding 
company Vishwas Pathak. Pathak gave interviews to 
different news channels and newspapers accusing the 
employees of being responsible for the deterioration 
of the three PSUs. He took upon himself to strongly 
push for “competition” in the sector. The united 
forum strongly refuted the allegations in the letter 
to the Dy. CM.

Now it is reported that the “competition” has 
indeed expanded. The other two cronies of the 
Modi government Torrent and Tatas have filed 
applications to MERC for entry in the distribution 
sector. While it is reported that Torrent has applied 
for parallel distribution rights in areas of Vidarbha, 
including Nagpur, TATAs have reportedly expressed 
an interest in taking over the entire distribution 
set up in Aurangabad, Beed and Nashik. Thus, the 
corporates are eyeing for the new industrial centres 
in Maharashtra that are profitable leaving the PSUs 

with unprofitable areas. This will either make them 
sick or left for corporate grab or the common people 
in these areas will be deprived of the cross subsidies 
and will have to pay very high charges. It is noteworthy 
that all these bids are near the Samruddhi Maha 
Marg between Nagpur and Mumbai or near the new 
Airport and the 13 lane highway connecting Virar in 
Palghar district where a new port is coming up and 
the DMRC connecting the dedicated freight corridor 
to Alibag in Raigad district. Thus, the power sector 
tigers on prowl will eye for land grab on a mammoth 
scale in the entire area.

So, the respite gained by the fragile agreement needs 
to be utilised by the united electricity workers to 
forge alliances with farmers and common consumers 
of power to resist the massive assault even if MESMA 
or any other coercive measures comes on the way. 
All other sections of workers need to support this 
struggle by forging a strong fighting alliance.  

n

ZYDUS  WORKERS ON A PATH OF  STRUGGLE IN 
UTTARAKHAND

AGAINST ILLEGAL CLOSURE AND RETRENCHMENT
	� KK BORA

Hundreds of workers of Zydus under the banner 
of Zydus Wellness Employees Union, affiliated to 
AICCTU, have been protesting for more than 220 
days against the illegal lockout of the company's 
production facility at Sitarganj in Uttarakhand 
Zydus Wellness is an Indian consumer goods 
company which produces energy products like 
Glucon-D, Sugar Free, Complan and Nycil. The 

unit was closed by the company in the name 
of 'manufacturing and supply chain network 
optimisation exercise', throwing out around 1200 
workers on the streets.
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Robbing Workers of Their Jobs and Wages: 

Real Design of Zydus Closure
The plant currently owned by Zydus Products Ltd. 

was set up in 2009. Initially, the plant was owned by 
the multi-national corporation Heinz. Later in 2019, 
the plant was taken over by Zydus. 

The workers of Zydus plant in Sitarganj formed 
the union in 2015 under the banner of AICCTU. 
The union has successfully secured several rights 
of workers through a protracted process of collective 
bargaining with the Zydus management. The 
workers, with a service of more than 13 years, were 
getting a salary of Rs 40,000 per month. This was a 
significant advancement in securing decent wages 
for the workers. 

The company suddenly declared closure of the 
plant from 18th June 2022 by displaying a notice on 
the gate of the plant on 17th June, 2022. The workers 
had no clue of this sudden announcement which was 
tantamount to devastation of their life and future. 

The workers of the night shift were gathering at the 
gate when the notice of closure was being pasted.  

The management personnel suddenly disappeared 
after declaring the plant closed. It is to be noted that 
more than 150 permanent workers of the plant were 
not paid their wages for three months at the time 
of closure. 

The closure declared by the Zydus management was 
a complete violation of several provisions applicable 
labour laws. Neither the mandatory permission for 
closure was sought from the State Government nor 
the mandatory notice was issued to the union or 
workers, in advance, about the closure. An advance 
notice period of three months is a mandatory 
provision in Uttarakhand, for units employing more 
than 300 workers.  A written permission from the 
state government is mandatory for plants employing 
more than 1000 workers. 

The justification for closure given by the Zydus 
management was baseless and false. The raw 
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material for the production was sourced from the 
local market. Hence, the increase in transport cost is 
no basis for closure. In fact, the plant at Sitarganj was 
producing volumes much higher than similar plants 
in Ahmedabad, Silchar and Aligarh. So, it is very clear 
that the closure was resorted to with some ulterior 
motive. The Zydus management wanted to get rid 
of permanent workers to reduce the wage cost and 
to earn super profit by contractualising the entire 
workforce and by denying them even basic rights. It 
is the greedy profit seeking motive of the company 
which is to be primarily blamed for the illegal closure. 

The Vibrant Struggle of the Zydus Workers
The workers of Zydus plant have been fighting a 

long battle against the illegal closure amounting to 
retrenchment. The workers are on a struggle path 
in the main gate, under the union flag mast, since 
the day of declaration of the closure. The longdrawn 
protest is being carried on with lot of determination, 
in an organized manner, employing novel forms and 
soliciting solidarity and mutual cooperation among 
workers.

The state government is deliberately ignoring the 
demands of the struggling workers of Zydus. Still, 
the struggle has been successful in gaining attention 
and support of vast sections of the society. 

The High Court had earlier pronounced the closure 
as illegal. But the Uttarakhand state government led 
by BJP refused to act on the said order for a long 
time. After several rounds of protests, the state 
government also finally declared the closure as illegal 
on 30th November. Still, The BJP led Uttarakhand 
government continued to betray 1200 workers by 
deliberately delaying any action against the company 
and also to facilitate the management to go for an 
appeal. 

The union is fighting the illegal closure and 
retrenchment tooth and nail. Several massive 
mobilisations were organised by the union at 
different parts of the city. The struggle of the Zydus 
workers will only gain strength in every step. The 
Union is determined to win the battle against the 
illegal closure and retrenchment. n
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Dear Comrades,

On behalf of the rank and file of All India Central Council of Trade Unions (AICCTU), we extend 
our firm solidarity with the workers of France in their Struggle against Retirement Reforms. 
We particularly congratulate the working class of France for their massive united assertion on 
19th January 2023 involving all the eight main French trade unions against the tightening of 
rules for the pension including the increase of legal retirement age from 62 to 64 years. 

We salute this historic development of coming together, after a long time, of all eight main 
French trade unions as well as various non-unionized workers. We also congratulate the rank 
and file of the CGT for playing a most consistent and leading role in opposing the series of 
attacks on working class by the French government. 

We strongly condemn and oppose the Emmanuel Macron led French government's move to 
dilute pension benefits of French workers under the garb of Covid and economic crisis. This is 
nothing but shifting of the burden of ever-growing economic crisis of the bourgeoisie on to 
the shoulders of working class, instead of taxing the corporate and the super rich. 

In India also, workers and employees are fighting in a big way against the National Pension 
System (New Pension Scheme -NPS). The NPS throws the pension funds, the old age social 
security, into vagaries of the market and denies assured benefits to workers. NPS is actually a 
road to the privatization of pension. The working class in India is demanding scrapping of NPS 
and restoration of Old Pension Scheme (OPS), which assures pension benefits. 

We are confident that the united working class movement of France will definitely push back 
the French government. We wish the working class of France for a victory to scrap the proposed 
retirement reforms.

In Solidarity

General Secretary

AICCTU

AICCTU Stands in Solidarity with the Workers of  

France in their Struggle Against Retirement Reforms! 

Congratulates the Working class of  France for their 

massive United Assertion! 
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BULLDOZER RAJ CONTINUES TO ATTACK DELHI’S 
URBAN POOR  
	� AKASH BHATTACHARYA

Targeting Pucca Houses 
Demolitions in Delhi have been happening at an 

escalating pace over the last few months. In slums 
all around the city, demolitions became an issue 
during the municipal elections. The Aam Aadmi 
Party (AAP) promised the voters that if they won the 
election, they would use their combined clout in the 
Legislative Assembly and the Municipal Corporation 
(MCD) to bring slum demolitions to a halt. Soon 
after the elections, eviction notices were served in 
Mehrauli and Tughlakabad, potentially affecting 
over a lakh people. 

The demolition drives all over the country have 
displayed several features so far. On the one hand, 
it has been used as a form of political vendetta 
against dissenters, especially against Muslims. It has 
become one of the ways in which the state displays its 
brute power. On the other hand, it has been used to 
displace “illegal” slum dwellers during the pandemic 
and after. Slum demolition has a long history in India. 
With increasing urbanization and the lack of quality 
housing in cities, slums have increased and so have 
the anxieties surrounding them.  

In Delhi, the bulldozers have been deployed 
primarily to root out “illegal constructions” in a 
city where more than 70% of houses do not have 
“authorised” status. “Illegal” buildings include elite 
apartment blocks, farmhouses and hotels belonging 
to the rich, which have so far not been targeted. 
The slums have borne the brunt of the demolition 
drives. Increasingly we find the bulldozers targeting 
constructed “pucca” houses as well, inhabited not by 
the lowermost rung of the urban poor but by long-
settled working-class families which are on the cusp 
of inter-generational upward mobility. This marks an 
expansion of the state’s war on the working classes.    

In Kharak Satbari near Chhattarpur a brutal 
demolition drive unfolded on 21 October 2022. 

With a 70% Muslim population, Kharak Satbari is 
a warren of two-storey and three-storey homes, 
finished with plaster or cheap tiles, stuck together 
along narrow streets. The homes are occupied by 
working class families, including street vendors, 
small businessmen, people engaged in domestic or 
construction work, some self-employed, who have 
lived there for decades and have managed to give 
their children a good education. According to the 
Delhi Development Authority (DDA), the homes in 
Kharak Satbari were demolished after the agency lost 
a land dispute with a private construction company. 
Mirroring similar recent actions in India’s capital 
city, the demolition was undertaken in violation 
of Supreme Court orders and New Delhi’s own 
municipal statutes. 

Eviction Notices in Mehrauli 
and Tughlakabad 

On 22 December 2022, an eviction notice was 
issued in Mehrauli, covering 33 khasras which, as per 
DDA’s claims, belong to the Mehrauli Archaeological 
Park. This area includes a long stretch starting from 
Mehrauli bus stand to Andheria More. Although the 
DDA claims this area as its land, an AICCTU team 
learnt (based on preliminary investigation) that the 
land is in fact divided into four parts: some of it is 
privately owned, some it is DDA land, some comes 
under the Archaeological Survey of India (ASI) 
and some under the Waqf Board. Interestingly the 
residents of the targeted areas include some middle-
class families living in apartment blocks as well. 

Soon after, another notice was served in 
Tughlakabad. On 11 January 2023, the Archaeological 
Survey of India (ASI) issued eviction notices to all 
“unauthorized” households within an area of 100 
metres of the historic Tughlakabad Fort. Residents 
were asked to vacate the premises at their own cost 
within 15 days or face a demolition drive. Most of 
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the houses targeted are not jhuggis but constructed 
houses, resided in by workers of various categories, 
small shopkeepers, petty businessmen - all 
belonging to the category of the urban poor. They 
are predominantly Hindu. 

The current notice was served in the context of an 
earlier order issued by the Supreme Court (SC) in 
2016. In February 2016, the SC directed the ASI to 
remove all “encroachers” and to file periodic status 
reports on the same. There have been small scale 
demolitions over the last few years in the aftermath 
of the 2016 order. On 24 November 2022 the SC gave 
the ASI six weeks to remove all “encroachments” 
and file another status report on 16 January. That 
report is yet to be filed. 

There are crucial loopholes in the justification for 
the eviction notice in Tughlakabad. As per the 24 
November order, the necessary survey – which would 
ascertain the legality of each household – is yet to 
be completed, and hence the notice is uncalled for. 
Besides, the demolition notice made no mention of 
rehabilitation. 

The ASI had told the court that its survey had not 
been completed for “reasons beyond control” and 
listed “unrest” as one of the prime reasons. The 
ASI was hiding some key facts. The designated 
100-metre radius contained a government school 
and dispensary as well as houses of the Bhartiya 
Janata Party (BJP) MP Mr. Ramesh Bidhuri. None 
of those buildings seemed to have been earmarked 
for demolition. The presence of these buildings is a 
key reason as to why the ASI is reluctant to complete 
the survey.

Learning Lessons from Haldwani 
The key feature in the latest round of demolition 

/ eviction notices is the targeting of constructed 
houses as opposed to make-shift slums and shanties. 
As we have already stated, the targeted sections 
consist of workers who have worked in the city for 
decades and have thereby gained a certain amount of 
social and cultural capital. Some low middle classes 
houses have been targeted as well. These people have 
been able to put up a sharper resistance than slum-
dwellers. 

Over the last few weeks, the affected people have 

displayed a remarkable ability to reach out to civil 
society organizations, lawyers and to political parties 
to mobilize support for their cause. AICCTU has 
played a leading role in these mobilizations and 
organized a demonstration at Jantar Mantar on 
20 January 2023 under the banner of Awas Adhikar 
Manch. It was attended by residents of Chhattarpur, 
Mehrauli and Tughlakabad and well covered by the 
media. 

Notably, the eviction orders in Mehrauli and 
Tughlakabad came at a time when the mass protest 
at Banbhoolpura in Haldwani (Uttarakhand) had 
succeeded in extracting a favourable stay order 
from the Supreme Court. The success of the mass 
mobilization as a tactic had become public, and the 
residents of Mehrauli followed suit. A Jan Sangharsh 
Samiti came together and organized a panchayat and 
a candle march to draw attention to the situation. 

The complications regarding the land titles as well 
class differences remain a barrier to greater unity 
and solidarity within the Mehrauli Jan Sangharsh 
Samiti, but the level of unity achieved despite these 
barriers is noteworthy. In Tughlakabad, there was a 
spontaneous protest of hundreds of residents and a 
peaceful road block the day after the eviction notice 
was issued. Here the challenge is not much internal 
class differences but the enormous stranglehold that 
the local land mafia over the area. The mafia actively 
prevented people from attending the Jantar Mantar 
demonstration on 20 January.  

Towards a Housing and Land 
Rights’ Movement 

The result of these protracted demonstrations 
is that while there is no stay order in any the three 
targeted areas viz. Chhattarpur, Mehrauli or 
Tughlakabad, there have been no further demolition 
either since the 21 October demolition drive in 
Kharak Satbari. Temporary relief is being sought 
in all these cases either through courts of law or 
through local political negotiations. AAP has played 
a key role in facilitating the negotiations with local 
BJP MPs and DDA officials, which has temporarily 
reassured some residents. 

These short-term localized arrangements shave in 
turn stymied the potential of a concerted city-wide 
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mass movement against the bulldozer raj, at least 
for now. AICCTU activists have communicated to 
people everywhere that settling for vague promises 
and short-term resolutions will be of little use, 
given the determination of the government to forge 
ahead with the demolitions at the first available 
opportunity in the coming years. 

There is a need to demand a permanent resolution 
through regularisation and the granting of land 
and housing rights to the working classes, who 
have a right to the city which they run. AICCTU 
has demanded that the courts should stop calling 
the workers “encroachers” and recognize them as 

workers. The time is perhaps ripe for trade unions 
to take up the question of workers’ housing on a 
larger scale. 

Land and housing crisis has always been a feature 
of Indian cities. Now with increasing urbanization, 
it is heading towards a tipping point and the burden 
is being shifted to the poor. This is emerging as a 
key pillar of inequality. Only trade unions with a 
strong commitment to workers’ causes can launch 
a successful land and housing rights’ movement in 
the semi-urban and urban areas, which can in turn 
help broaden the social and political base of working-
class movements..  n

A SECTION OF WORKERS OF YAZAKI REINSTATED! 
THE WORKERS STRUGGLE TO REINSTATE THE 

REMAINING IS ON!
	� ARINDAM

Workers Disguised as ‘Trainees’ 

Illegally terminated workers of Yazaki India Pvt 
Ltd plant of Lakkenahalli of Ramnagara district 
of Karnataka have been staging a protest under 

the banner of AICCTU, outside the factory gates, 
since 26th December 2022. Workers marched 
to the Ramnagara District Commissioner office 
demanding intervention, in addition to approaching 
labour authorities for conciliation. After 16 days of 
the movement, the Yazaki management assured in a 
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tripartite conciliation meeting with Deputy Labour 
Commissioner that the workers will be taken back. 
They informed that re-joining letters to 45 workers 
has already been sent and the remaining will be 
subsequently reinstated. The movement is, however, 
continuing for the reinstatement of the remaining 
workers.

Yazaki is a Japan based company that manufactures 
automobile wiring equipment. It has a clientele of 
Maruti Suzuki, Toyota, Mahindra etc. This unit of the 
company earns super profits exploiting around 3000 
workers employed currently. But, out of the total, 
only 130 workers are permanent while all the rest are 
either contractual workers or ‘trainees’. The Yazaki 
unit has a fraudulent policy of recruiting workers 
guised as ‘trainees’, whose job roles are same as that 
of the permanent employees but with lesser salary 
and without job security. ‘Training period’ of these 
workers is extended up to 4 years, then most of them 
are sacked and a new set of ‘trainees’ are recruited. 

Currently, there are around 1500 such ‘trainees’ 
out of which 53 were abruptly terminated without 
even a notice on 13 December. Later, when 100 other 
workers came in solidarity and protested, they 
were also identified and terminated from services. 
These workers have all been working continuously 
for about four years. Realizing the need of a union, 
107 out of these 153 terminated workers organized 
themselves under the banner of AICCTU and started 
their movement against this injustice. 

The Management’s Deceit 

The factory was initially in the outskirts of Bangalore 
district which was later shifted to Ramnagara district 
in January 2022, along with all workers. The workers 
were promised of continuation in and regularisation 
of services with increased wages and benefits. With a 
lot of hope and believing the lies of the management, 
poor workers shifted their residences from Bangalore 
to Ramnagara to serve the company but only to be 
sacked abruptly. These workers are mostly intra-
state migrants hailing from Gulbarga, Belgaum, 

Chikkamagaluru, and other districts of Karnataka.

The contractual and ‘trainee’ workers in this factory, 
who constitute more than 95% of the workforce, are 
denied several benefits extended to the permanent 
workmen despite performing same work, including 
production incentive, leave facilities, bonus, shoes, 
uniforms etc. These workers work overtime without 
any mandatory double wages and are also forced 
to work double (16 hours) even triple (24 hours) 
shifts. Workers are not provided leave facilities as 
mandated under law. The number of washrooms are 
very less compared to the number of workers. Safety 
hazards are mostly overlooked by the management, 
many workers were found to have abrasions on 
their hands from continued use of tapes. More 
workload is enforced on them with passing time. 
The list continues. The workers, who are staging 
the protest, are distributing pamphlets raising the 
concerns of wages and working conditions amongst 
their colleagues. 

Transnational Capital and Indian Labour 

Yazaki being a transnational company based out 
of Japan, they have their tentacles spread all over 
the third-world nations with 90% of their workforce 
from outside Japan. In the national context, such 
huge foreign investment, on the one hand, pushes 
the domestic capital out of the market and on the 
other hand, carries out super-exploitation of the 
impoverished Indian cheap labour force. This 
‘reserve army of labour’ from the third world are 
given wages lower than sustenance level and without 
any job or social security. 

With the implementation of new labour codes, such 
abrupt terminations of workers would become a day-
to-day affair in India. This precarity and injustice can 
only be fought by the path of struggle shown by the 
Yazaki workers, that is, by getting organised under 
the red banner and by waging determined struggles. 
It is only the struggles of the working class that have 
earned them the dignity and rights. n
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“OUR UNITY AND STRUGGLE GIVES US THE DIGNITY 
AS WORKERS!” 

EXCERPTS FROM INTERVIEW OF ACTIVISTS OF SCHEME WORKERS’ 

MOVEMENT

	� SUCHETA DE

Thousands of scheme workers from different parts 
of the country joined the massive protest gathering 
(Mahadharna) at Delhi on 21 November 2023. The 
Mahadharna was organised by AICCTU to intensify 
the struggle of scheme workers for recognition 
as workers and for the guarantee of their rights. 
Different unions of the scheme workers - ASHA, 
Anganwadi and Mid-day meal, participated in the 
Mahadharna and turned it into a massive success. 
Thousands of women running the country’s health 
care, child care, education and nutrition schemes on 
ground painted the Parliament Street red with their 
energetic presence, speeches, slogans and banners.

On behalf of the editorial team of Workers 
Resistance, some of the leaders of unions, affiliated 
to AISWF (All India Scheme Workers Federation) 
and AICCTU, from various states, were interviewed 
about three main aspects of their movement. We 
asked them about their working condition and 
demands from the government. Most of the scheme 
workers are women, identifying themselves as 
workers and forming their own union for demanding 
their rights. Women scheme workers which marched 
on the streets of Delhi defying the patriarchal value 
system that denied women their independence as a 
thinking and vocal human beings. So we asked them 
about their experience of forming or being part of 
an union and speaking out for themselves. We also 
asked them about their experience of being part of 
the Mahadharna that saw participation of thousands 
of other women like themselves. Following are the 
excerpts from some of the interviews with the 
scheme workers. 

The Union is Our Strength to Fight 

against Exploitation and Betrayal
Mayadevi, Bareilly, UP

As ASHA workers, we have to make ourselves 
available for work for almost 24 hours a day. If any 
emergency arises, we have to be present for duty, 
but the government does not even care to pay 
our honorarium in time. The meagre amount of 
honorarium promised by the government has not 
been disbursed since the month of January. We were 
the ones who were on duty even during the dreadful 
Covid wave. We did not have the luxury to stay at 
home. When everyone was scared to go out of their 
homes and work, we were the ones who were on duty 
day in and day out. Even the doctors in hospitals 
used to instruct us to stay away from them but the 
government did not bother to ensure our safety. We 
were not even provided masks and sanitisers. 

The government thinks that we are easily 
exploitable. We perform the most important task 
in making India’s health system functional but when 
we demand our dues, the government officials tell us 
they don’t have the budget to settle our dues. This is 
the same government that claims to be the protectors 
of women. However, in reality, we see no concern 
whatsoever from the government for the rights of 
women workers like us. 

In such circumstances, we have unionised ourselves. 
Now we have the ability to stop work if we decide 
so. As individuals, we are only at the receiving end 
of exploitation, but as union, we can go for strike if 
the government does not pay us our dues. Today, 
we have the capacity to stop work indefinitely if the 
government does not recognise us as government 
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employees and give us all the rights that any 
government employee is entitled to.

We Nurture the Future of 
the Country, but Our Own 
Future is Not Secure 
Mannavi Karim Sheikh, Anganwadi 
Worker, Ahmadnagar, Maharashtra

I am working in Anganwadi since 1993, for almost 
30 years now, with the hope that we will eventually 
become permanent and draw salary akin to 
government employees. We take care of the pre-
school children. We nurture the future of the country. 
We are nurturing them with the hope that we will 
be treated with dignity by the government, but the 
government is not interested in acknowledging our 
labour.

I am a widow. Many widows and abandoned women 
work in Anganwadis. Is it because of our social status 
that the government does not value our labour? Our 
duty hours are from 9 am to 2 pm but even if we are 
assigned duty after 2 pm we will have to report. I work 
in the Anganwadi of a village. We are given many 
tasks beyond our duty by the panchayat. Forget about 
over-time payments, we are not even paid proper 
salary for the huge amount of work that perform 
every day. 

We have been tolerating the humiliating work 
conditions for a long time now. Ultimately, we 
thought of building up our own union and fight back. 
After forming the union, we have realised that our 
strength has multiplied. Our union is fighting for 
recognition of Anganwadi workers as government 
employees and proper salary for Anganwadi workers. 

We have come to participate in the Mahadharna 
with many hopes in heart. We have come with the 
hope that the Prime Minister will listen to the plight 
of the Anganwadi workers. It is impossible for us to 
survive on the meagre amount of allowance given to 
us. We are serving to make the future of the country 

better. We have come to Delhi to demand our share 
for our contribution to the nation.

Our Fight Makes Our Voices Heard 
Atarjan Begum, ASHA Worker, 
Cachar District, Assam

We are working for the last 17 years as ASHAs. 
Yet, we have not been recognised as workers by 
the government. We formed our union in 2010 to 
fight for our legitimate rights. Our first demand is 
to get a fixed monthly salary. Our union demands 
a minimum of Rs. 26,000 as monthly salary. Our 
second demand is to get permanent government 
position.

The government had promised additional one 
thousand rupees almost a year ago, but that promise 
has turned out to be empty. We have not been given 
the additional amount for last eleven months. There 
is no end to the amount of work that we are made to 
do. Along with taking care of the pregnant women 
and new born children, we are made to do other 
tasks like giving injections patients. We are made to 
work even late at night. So many ASHAs face sexual 
harassment and assault in these odd duty hours. We 
have to face all these hostile work conditions without 
even being recognised as workers.

To gain the capacity of collective bargaining, we 
formed our union in 2010. The name of our union 
is Sadau Assam ASHA Sanstha. After the formation 
of our union, we were treated with dignity. With the 
strength of our union, we fight back humiliating work 
conditions. Today, we get called ‘Didi’ by the villagers 
as a mark of respect for our contribution and our 
collective fight has helped us to ensure that at least 
three fifth of the promised honorarium is given.

It is through the call of our union that we have 
gathered here for the protest in Delhi. We are 
thankful to the union for organising this protest 
and giving our issue the required attention. We have 
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spoken from a national stage today. We are thankful 
to the union for giving us this opportunity.

We Were Left on Our Own During 
the Last Covid Wave, Shall 
We Survive the Next One? 
Reeta Kashyap, ASHA Worker, Udham 
Singh Nagar, Uttarakhand

We have been fighting for our justful rights for a 
long time now. There was an unprecedented strike 
of the ASHA workers in 2021 demanding increase 
in payment and guarantee of workers rights. After 
the strike, the government promised to give us Rs. 
6000 per month, but in effect, only Rs. 1000 has 
been increased to our honorarium making it to Rs. 
3000 at present. The rest of the demands we had 
raised remain unaddressed. We have demanded 
at least Rs. 26000 per month. Whenever there is 
an emergency, we are called immediately to duty. 

During the last covid wave, our health safety was not 
in the consideration of the government. We were 
working almost for 24 hours. The government’s 
flagship slogan is Beti Bachao, Beti Padhao, but in 
effect, women workers like us are not even given 
minimum rights.

 

We had endured a lot of exploitation. It is after 
formation of our union that we have learnt to fight. 
We have acquired our dignity. The doctors, the press 
and the larger society takes us more seriously due 
to our association with the union. 

It is through the union that we have gathered 
at Delhi. Thousands of workers from ASHA, 
Anganwadi and Mid-day Meal sectors have gathered 
in this Mahadharna. Our participation here has 
strengthened our solidarity with each other. It has 
brought the realisation that just like the ASHAs, 
other workers are also contributing their labour 
and fighting for their rights.  n

THE CONTRACT SYSTEM IS A SUBTERFUGE

AMONG SANITATION WORKERS OF TUMKUR
	� CLIFTON D" ROZARIO

More than 50,000 powrakarmikas are employed 
as sweepers, drivers, loaders, cleaners, helpers, 
underground drainage workers, etc. across 
various urban local bodies in Karnataka. With the 
sole intention of exploiting the workers, artificial 
categories of workers have been created, namely 
permanent powrakarmikas, then direct payment/
daily-wages/equal-wages/welfare powrakarmikas 
and finally contract powrakarmikas shown as 
employed through manpower supply agencies/
labour contractors/SHGs/NGOs, etc. Permanent 
workers are paid regular salary as per pay scale, 
while others are paid mere minimum wages. 
Moreover, only permanent workers are entitled 
to weekly off, holidays, gratuity, pension, bonus, 
etc. One indisputable fact though is that almost all 
powrakarmikas are Dalit, and in BBMP and several 

other ULBs, are predominantly women. 

The last two decades have witnessed a spirited 
struggle of the powrakarmikas for abolition of 
contract labour, end to exploitative forms of 
employment and regularisation of all powrakarmikas. 
The most recent struggle being the historic strike 
from 1st – 4th July 2022 culminating in the Karnataka 
Government agreeing, in writing, to (a) regularise 
services of all direct payment/daily-wages/equal-
wages/welfare powrakarmikas (largely employed as 
sweepers), and, (b) bring contract powrakarmikas 
(largely employed as drivers, loaders, cleaners, UGD 
workers,  etc.) under the direct payment system. To 
advice the State Government on implementing these 
decisions, a Committee was constituted on 15th 
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July 2022, consisting of officials and Powrakarmika 
representatives, including AICCTU. 

The abovesaid Committee has held several 
meetings, the last meeting being on 28th October 
2022 wherein the powrakarmika representatives 
have insisted that it is legally and morally necessary 
for all Powrakarmikas to be regularised in one go.  
Disregarding this, and even before the Committee 
could submit its report, the State Government, 
announced that it would initiate recruitment to 
fill 11,133 posts of powrakarmikas. Shocked at this, 
AICCTU has  strongly objected and demanded the 
roll-back of this decision and demanded that the 
State Government implement its written assurance 
of granting permanent status to all powrakarmikas.

At this important juncture comes the judgment 
of the Karnataka High Court dated 6th December, 
2022, in W.P. No. 28392/2018, which pertains to the 
regularisation of services of 250 Powrakarmikas 
working in the Tumkur Municipal Corporation.

A brief background of the case is essential 
here. As far back as the early 2000s, the 
Tumkur Pourakarmikara Sangha demanded the 
regularisation of powrakarmikas working in the 
Tumkur Municipal Corporation. This matter was 
adjudicated in the Industrial Tribunal, which passed 
judgement dated 26.09.2017 directing the Tumkur 
Municipal Corporation to regularise the services of 
the Powrakarmikas from the date of their joining. 
Most unfortunately, instead of complying with this 
judgment, the Tumukur Municipal Corporation 
challenged this in the Karnataka High Court in W.P. 
No. 28392/2018. 

This is unconscionable, especially considering 
that the previous Congress government passed 
a cabinet resolution on 04.05.2016 to abolish the 
contract labour system and regularise all contract 
powrakarmikas. Moreover regularisation has been 
a constant demand of Powrakarmikas for over two 
decades, and has been recommended by two official 

committees, the IPD Salappa report (1976) and 
Chandrashekar Committee report (2013).

What is perhaps most unforgivable is that when 
the writ petition was taken up for final hearing in 
September 2022, both the advocate for the Tumkur 
Municipal Corporation and the Additional Advocate 
General appearing for the State Government argued 
for the judgement of the Industrial Tribunal to be set 
aside. The question to be asked is why did the State 
Government object to the order of the Industrial 
Tribunal directing regularisation of powrakarmikas 
in Tumkur when it had already committed, in July 
2022, to regularise all powrakarmikas across the 
State!

Coming to the judgment of the High Court in 
this writ petition, we find that the Court has 
emphatically ruled in favour of the powrakarmikas 
being regularised. 

Firstly, the Court has held the work carried out by 
powrakarmikas, contract or otherwise, is perennial 
in nature and held as follows: “It is not that the 
workmen change from time to time on the basis 
of the Contractor changing, but irrespective of 
the Contractor changing, it is same workmen who 
continue to render services.” (para 12.14)

Secondly, the Court has held that the work carried 
out by the contract powrakarmikas is identical to that 
carried out by regular workmen of the Corporation 
(paras 13.7 and 13.9)

Thirdly, the Court rejected the arguments of 
Corporation/ State government where it relied on 
the judgment of the Supreme Court in Uma Devi’s 
case to argue that merely because powrakarmikas 
have been working for a long period of time, they 
would not as a matter of right, be entitled for 
regularisation. The Court also took judicial notice 
of the fact that the sanctioned posts are as per the 
calculation of one powrakarmika for 700 citizens 
(para 14.19) and that since sanctioned posts are lying 
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vacant “the engagement of contractors to provide 
labour in terms of Pourakarmikas to discharge 
the functions which would have normally been 
discharged by paurakarmikas regularly employed, 
in my considered opinion would not attract the 
embargo and/or the gravities expressed by the 
Hon’ble Apex Court in Umadevi's case, SAIL’s case, 
Daya Lal’s case, Ilmo Devi’s case etc.” (14.20) 

Fourthly, the Court has held that the failure to 
provide sanctioned posts or fill sanctioned posts 
cannot be used as an excuse to deny regularisation. 
To quote: “The sanctioned post not having been 
filled and the required posts not having been 
sanctioned, it is for the Corporation to write to the 
Government seeking for exemption, if any, available 
and permission to fill up the vacant posts with the 
persons who have applied and are qualified even 
though they may be of different category. Merely 
because the persons of a particular category for 
whom the posts have been reserved do not apply 
despite repeated notifications, the said posts cannot 
be left vacant in perpetuity resulting in the present 
situation.” (para 14.21) 

Lastly, the Court has held that the contract system 
“is only the subterfuge which has been used by the 
Corporation to engage the workmen on contract 
basis so as so make lesser payment.” (para 15.10). 

As such the Court concluded that: “I am of the 
considered opinion that the subterfuge cannot be 
allowed to work and the same would be violative of 
Article 14 of the Constitution of India.” (para 15.11)

Thus, the High Court has rejected all the arguments 
that the State Government usually employs to plead 
inability of regularising powrakarmikas. Given that 
powrakarmikas across Karnataka are similarly 
placed as the 250 powrakarmikas in Tumkur, they too 
can be extended the benefit of permanency directed 
by order of Industrial Tribunal, and as upheld by 
the High Court. In fact, this ought to be done, as 
a legal requirement, but more so in fulfilment of 
the obligation the government has towards Dalit 
powrakarmikas who have suffered all these years 
under exploitative conditions of service. 

It is unmistakable that to date sanitation work is 
primarily caste-based and hereditary. To date it is 
primarily under the oppressive contract system. Still 
the labour laws are blatantly violated and sanitation 
workers are not accorded any respect or dignity. 
And securing any semblance of justice is through 
protracted struggles, including in the courts. This 
is not just the case of the sanitation workers in 
Tumukuru Municipal Corporation, but throughout 
the country.  n
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THE DEMAND FOR INCREASED PENSION IS 
GAINING
	�MAITREYI KRISHNAN

[On 4th November, 2022, a 3 judge bench of the 
Supreme Court upheld the Employees’ Pension 
(Amendment) Scheme, 2014, which amended the 
Employees’ Pension Scheme (EPS), 1995. Given the 
large- scale effect of the Order, it becomes necessary 
to unravel the same.]

What was the Employees’ Pension 
Scheme (EPS), 1995?

The Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 did not originally consist 
of a pension scheme. The Employees’ Pension 
Scheme was formulated in 1995 and brought in the 
component of pension, and constituted a pension 
fund. It provided for the following pension:

(a) superannuation pension if she has rendered 
eligible service of 10 years or more and retires on 
attaining the age of 58 years; 

(b) early pension, if she has rendered eligible 
service of 10 years or more and retires or otherwise 
ceases to be in the employment before attaining the 
age of 58 years.

Both the employee and the employer contribute 
12% of the employee’s basic salary and dearness 
allowance to the EPF. The employee’s entire part 
goes to EPF, while the 12% contribution made by 
the employer is split as 3.67% contribution to EPF 
and 8.33% contribution to EPS. Apart from this, the 
Government of India contributes 1.16% per cent to 
the employee’s pension. 

What was the Employees’ Pension 

(Amendment) Scheme, 2014?
The main aspects of the Employees’ Pension 

(Amendment) Scheme, 2014 are as follows:

1. It raised the pensionable salary cap 
that was previously Rs. 6,500 to Rs 15,000 
a month.

2. It allowed members along with their 
employers to contribute even if the salary 
went beyond Rs. 15000/- per month and the 
pensionable salary for the existing member 
exercising such an option was to be based 
on the higher salary

3. The amendment, required members, 
with salaries over Rs 15,000 a month, to 
contribute an additional 1.16% of their 
salary exceeding Rs 15,000/- a month 
towards the pension fund.

4. The methodology of computing 
pensionable salary was changed. Under the 
pre-amendment scheme, the pensionable 
salary was computed as the average of the 
salary drawn during the 12 months prior to 
exit from membership of the Pension Fund. 
The amendments raised this to an average 
of 60 months preceding the date of exit.

5. It gave all EPS members, as on 1st 
September 2014, 6 months to opt for the 
amended scheme. This was extendable by 
another six months at the discretion of the 
Regional Provident Fund Commissioner.

6. Those who did not exercise the option 
within the stipulated period or extended 
period, were deemed to have not opted 
for contribution over the pensionable 
salary cap and the extra contributions 
already made to the pension fund were to 
be diverted to the Provident Fund account 
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of the member, along with interest.

What did the Supreme Court hold?

The 2014 amendments were challenged by 
employees belonging to both exempt and un-exempt 
establishments before various High Courts, which 
struck down the amendments. The EPFO challenged 
the decisions before the Supreme Court, which 
passed its order on 4th November, 2022 holding as 
follows: 

1. On employees who had exercised option 
under 1995 Scheme: The employees who had 
exercised option under the proviso to paragraph 
11(3) of the 1995 scheme and continued to be in 
service as on 1st September 2014, will be guided by 
the amended provisions of paragraph 11(4) of the 
pension scheme. 

2. Time extended for employees to exercise 
option: The employees who did not exercise 
option, under paragraph 11(3) of the pension 
scheme (pre-amendment) would be entitled to 
exercise option under paragraph 11(4) of the post 
amendment scheme. The Court held that since 
there was uncertainty as regards validity of the post 
amendment scheme, time to exercise option under 
paragraph 11(4) of the Scheme was extended by a 
further period of four months

3. On Exempted Establishment: The Court 
held that employees of exempted establishments 
shall be entitled to the 2014 Amendment Scheme 
in the same manner as the employees of the regular 
establishments. 

4. On the Payment of 1.16% for Option 
Members: The Supreme Court struck down the part 
of the scheme requiring employee's to contribute to 
the extent of 1.16% for option members. It held that 
the 1952 Act does not require payment to the pension 
fund by an employee. However, the Supreme Court 
suspended the operation of this part of the judgment 
for a period of 6 months so that the legislature may 
consider the necessity of bringing appropriate 
legislative amendment. For the period of six months, 
the opting employees are required to make payment 
of 1.16 per cent contribution as a stop-gap measure.

5. On the method of computation: The 
Supreme Court upheld the change of computation 
of pensionable salary from the average salary during 
the 12 months prior to exit to the average salary 60 
months prior to exit 

Leaving some issues partially addressed by the 
Supreme Court, the fundamental problem of the 
responsibility of the government to take care of it’s 
senior citizens is never addressed by anyone. The 
government has increasingly made the pension 
scheme more and more contributory and the 
government is shrugging off its responsibility of 
taking care of its old-age population. In addition, the 
long term demands of the working class movement 
for an increased minimum pension of Rs 10,000 per 
month and not less than minimum wage, pension 
linked with price rise and inflation, increasing wage 
ceiling for eligibility, restoration of Old Pension 
Scheme for government employees, etc., are yet to 
be addressed.

 

The working class shall step up its struggles to 
secure the demands of pension and the right to 
lead a decent life after the age of retirement.  n
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FIGHTING THE ASSAULT ON THE WORKING CLASS
(THE SPEECH DELIVERED BY CLIFTON D’ ROZARIO, ALL 

INDIA SECRETARY, AICCTU GREETING THE 17TH ALL INDIA 
CONFERENCE OF CITU HELD AT BANGALORE ON 18 JANUARY 2023)

Dear comrades of presidium, 
my colleagues of all central trade 
unions, the General Secretary 
of WFTU, and importantly, 
all delegates who are not only 
delegates of the 17th All India 
Conference of CITU, but also 
representatives of the working 
class of the country, I extend my 
revolutionary greetings to all of 
you, on behalf of AICCTU, the 
All India Central Council of Trade 
Unions. 

The onslaught of Liberalisation, 
privatisation, globalisation and 
withdrawal of the welfare state 
– the neoliberal prescriptions 
to the global economic crisis 
has decimated the lives of 
working people, pushing them 
into poverty, debt-traps, hunger 
and destitution. Majority of 
working people live precarious 
lives with insecure jobs, lack 
of social security, exploitative 
working conditions, low wages, 
and union-busting. The reality is 
that over 90% of the workers are 
in unorganised sector and 60% 
workers earn less than Rs. 375/- 
per day. At the same time, caste-
feudal and patriarchal structures 
continue to dominate in several 
sectors. For instance, sanitation 
workers and manual scavengers 
are mostly Dalit, scheme 
workers and domestic workers 
are predominantly women. The 

proportion of women workers 
remains low and the gender 
wage-gap continues to grow. Not 
only has the Modi government’s 
promise of 2 crore jobs been 
all but forgotten, its economic 
policies snatch existing jobs and 
exacerbate unemployment.

The entire Indian economy is 
fully opened to foreign capital 
now. Various names are floated 
- ‘Make in India’, ‘National 
Monetisation Pipeline’, ‘National 
Land Monetization Corporation’ 
– for systematic privatisation and 
handing over of all infrastructures 
and wealth of the country like 
land, railways, roads, minerals, 
and natural resources to 
corporates. Demonetisation, 
GST, tax holidays and rebates, 
corporate write-offs, loan waivers 
in the name of NPAs are some 
of the innumerable policies of 
the Modi government to service 
corporates. 

The concentration of wealth in 
the hands of a few corporates as a 
result of transferring public assets 
and resources to the corporates, 
enabling monopolies in all sectors, 
is the result of the most brazen 
variety of crony capitalism.

We bear witness today to the 
dismantling of existing labour 

law protections. 

Previous regimes used two 
strategies to deny workers the 
benefits of existing labour laws.

 ● Dedicated to the capitalist 
economic model, these 
regimes have consciously 
ensured that these 
legislations were not being 
fully implemented. 

 ● The second is the gradual 
whittling away of labour 
protections through 
judicial interpretation. 
The locus classicus 
(among many others) in 
this hall of constitutional 
shame is the judgment in 
SAIL, which has effectively 
gutted the Contract 
Labour (Regulation and 
Abolition) Act, 1970. 

Now, with the enactment of the 
four Labour Codes, the Union 
government has declared a 
veritable war on the working class. 

These Labour Codes take away 
the most hard-won rights of the 
workers. They have increased 
the thresholds for applicability, 
thereby, placing workers outside 
the protection of law.

Trade union rights, particularly 
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the right to strike is snatched 
away. Registration of trade 
unions is made cumbersome, 
penal provisions for labour right 
violations are diluted. Provisions 
are introduced that penalise 
workers and unions for going on 
strike. Contract labour, which is 
nothing but modern day slavery, 
is legalised. 

The “labour conference” held 
at Tirupati in August 2022 
with state labour ministers 
and officials and without any 
labour representatives, is part 
of an elaborate effort to create a 
political consensus for the Labour 
Codes. Speaking at its inaugural, 
Modi revealed that the Labour 
Ministry was preparing its vision 
for the year 2047, and reiterated 
that the future needs flexible 
workplaces, a work-from-home 
ecosystem and flexible work 
hours, basically pushing the anti-
worker policies embodied in the 
Labour Codes.

The Labour Codes represent 
a blatant defence of capital by 
the Modi government and the 
contempt it has for workers and 
working class consciousness.

In fact, this attitude towards 
workers is epitomised by 
demonetisation and the Covid 
lockdown. Demonetisation forced 
on the country overnight, caused 
untold devastation with workers 
struggling to meet expenses of 
basic needs. Compelled to stand 
in long queues for days on end, 
workers lost their livelihood 

and wages. The Covid lockdown 
imposed after a mere 4-hour 
notice enabled wage-theft 
and caused impoverishment, 
starvation and destitution of 
the working people. Migrant 
workers were compelled to walk 
back to their homes thousands of 
kilometres and many hundreds 
lost their lives.

We witness increasing 
criminalisation of working class 
struggles. The migrant workers 
in Surat, who during the Covid 
lockdown, protested demanding 
that they be allowed to return to 
their homes, were tear-gassed, 
lathi-charged and then arrested. 
Five contract workers working at 
Reliance Energy Ltd., Mumbai, 
fighting against the precarious 
working conditions and for the 
basic rights of workers, were 
implicated in false cases and 
charged under UAPA. 

The police and the courts are 
used as tools for prohibiting 
working class struggles, protests 
and strikes. Injunctions are 
granted by courts against 
terminated workers from carrying 
out peaceful sit-ins at the gates 
of their factories. Criminal cases 
are filed against union leaders for 
protests against exploitation by 
the managements.

With the coming of the new 
Labour Codes, the union 
government has made clear, not 
only its intent of destroying even 
the most basic rights of workers, 
but to unleash brutal force against 

working class struggles.

The open defence of capital 
by the Modi government is not 
merely a quid pro quo offered to 
corporates for fund-rolling the 
BJP’s election campaigns, but 
derives from an ideology that 
is inherently anti-worker. At its 
core, Hindutva fascism has sheer 
contempt for workers as rights-
bearing, militant, organised 
section demanding their due, 
as a step towards the capture of 
state power. On the contrary, it 
patronises a relationship between 
the employers and the workers, 
premised on gratitude, servility 
and subservience, which it has 
encoded into law in the form of 
the Labour Codes.

Resisting this assault:
The neoliberal economic order 

and the resultant destitution 
of working people, has 
provided a base for fascist and 
authoritarian regimes to come 
to power across the world. In 
this overall global climate of rise 
in reactionary bourgeois regimes, 
in India, Hindutva returns in 
the unconditional defence of a 
crisis-ridden capitalism. Indeed, 
informalisation of labour and 
poverty, coupled with communal 
riots in previous decades, and a 
fascist ideological onslaught now, 
make working people a prey to 
these fascist political influences.

This is to blunt the revolutionary 
potential of the working class and 
simultaneously manufacture 
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consent for Hindutva. The neoliberal project 
necessarily requires the crushing of the organising 
and fighting capacity of the working class and their 
trade unions. This has now coalesced with Hindutva, 
an ideology that eschews a class-conscious militant 
working class. 

The working class has a history, and the subjective 
necessity to fight this assault. During the Indian 
freedom struggle, workers repeatedly rebuffed 
divisive communal politics and stood united to 
deliver spirited blows to the colonial powers. Even a 
fascist Nazi rule faced a fight-back from the working 
class from within Germany. 

Today, against the backdrop of the implementation 
of neo-liberal policies, we witness the growing 
fight of the working class, whether it is the scheme 
workers – anganwadi, midday meals, ASHA 
workers or industrial workers, sanitation workers, 
etc. Today, in our midst are workers of Indian 
Telephone Industries, the first PSU in India, who 
have been fighting a valiant fight against their illegal 
termination for the past 13 months. Many others in 
our midst are waging numerous such battles. 

We draw inspiration from the heroic struggle of the 
farmers, one of the largest protests in independent 
India. The union government bulldozed its way 
in Parliament to pass the three anti-farmer pro-
corporate laws, yet the unprecedented farmers’ 
movement brought this tyrannical regime to its 
knees. A defeated union government was compelled 
to finally repeal the farm laws.

Workers, desirous of a life of dignity, have no 
choice but to fight this assault. Lenin understood 
that one of the most fundamental problems 
facing the proletariat is that of “spontaneity” and 
“consciousness” in the workers’ movement. 

Militant struggles, without falling into the trap of 
economism, have to be the guiding norm. Economic 
struggle i.e. the struggle for immediate and direct 

improvement of conditions, cannot, as Lenin said, 
be exaggerated or underestimated. It is capable of 
rousing the most exploited sections of workers and 
has to be closely linked with the political struggle. 

The ongoing joint central trade union protests and 
strikes are necessary but insufficient. Much more 
needs to be done to ensure sectoral-level and state-
level unity. The platform of Central Trade Unions 
has proposed an All-India Workers Convention in 
Delhi on 30th January 2023, where workers across 
the country will assemble to devise a strategy for 
class solidarity and joint struggles, to fight the 
attacks by the Modi government.

Fighting caste and communal divisions among 
workers is essential in itself, and for building working 
class consciousness, expressed in the unity of, 
and fraternity amongst, the working class. These 
divisions hinder the working people from seeing 
the essence of the system, which oppresses them 
and prevents them from becoming conscious of 
class solidarity. Bhagat Singh, who saw revolutionary 
Marxism as the answer to communalism, said that: 
“To prevent people from fighting each other, “class 
consciousness” is the need of the day. The poor 
labourers and the farmers must be clearly taught that 
their real enemies are the capitalists.” The struggle 
of the working class against the capitalist class is a 
struggle against all exploiters and all exploitation, 
which is the working class consciousness.  

We see repeated raging spontaneous outbursts by 
workers outside the purview of established trade 
unionism. For instance, the garment workers in 
Bengaluru taking to the streets against the proposed 
amendments to the PF Act or more recently the 
Wistron workers in nearby Kolar. These spontaneous 
struggles develop narrow consciousness and also 
reveal the challenge before the organised trade union 
movement to build working class organisations and 
struggles amongst all sections of workers.

The task today is to revive the militancy of the 
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trade union struggles, and build a working class 
consciousness that inspires them to fight for their 
emancipation from the clutches of the ruling classes 
and their cruel exploitation, and from the vagaries 
of the labour market. 

I, on behalf of AICCTU, once again greet the 17th 
All India Conference of CITU a grand success!

 

Inquilab! Zindabad!  n

OXFAM  REPORT: 

A STORY OF INEQUALITY THAT WE ALWAYS 

KNEW 
	�MAITREYI KRISHNAN

Oxfam India’s “Survival of the Richest: The India 
Supplement" reveals a truth that we knew all along 
– that neo-liberal economic policy, being rabidly 
followed by the BJP Government at the Centre, 
has drastically increased inequality and widened the 
gap between the rich and the economically deprived 
classes. It reveals the way in which the taxation policy 
has resulted in the economically deprived classes 
effectively subsidizing the rich and also the impact 
of the inequality. 

Below are some of the key findings of the Report. 

The Inequality that has grown:
1. The top 30% own more than 90% of the total 

wealth. The wealthiest 10% own more than 72% of 
the total wealth, the top 5% own nearly 62% of the 
total wealth, and the top 1% own nearly 40.6% of the 
total wealth in India. In contrast, the bottom 50% of 
the population (700 million) has around 3% of total 
wealth.

2. Since the pandemic begun and till Nov 2022, 
billionaires in India have seen their wealth increase 
by 121%, or INR 3608 Crore per day in real terms 
(Around INR 2.5 crore every minute). 

3. In comparison, following the pandemic 
in 2019, the bottom 50% of the population has 
continued to see their wealth reduce. By 2020, their 
income share was estimated to have fallen to only 
13% of the national income and they have less than 
3% of the total wealth.

Impact of India’s Taxation Policy:

1. Reduction in Corporate Taxes: 

a. In 2019, the Central Government reduced 
the corporate tax slabs from 30% to 22%, with newly 
incorporated companies paying a lower percentage 
of 15%. 

b. These tax cuts resulted in corporate tax 
collections declining by approximately 16% in their 
first year and resulted in a total loss of INR 1.84 lakh 
crore. Corporate tax collections were 82% of the 
collections in 2019-20 and 68% of the collections 
in 2018-19. 

c. In 2020-21, the projected revenue foregone 
by the government in the form of incentives and tax 
exemptions to corporates is INR 1,03,285.54 crore.

d. Consequently, the burden of taxation 
has shifted away from the corporates towards the 
individual income taxpayer.

2. Increase in Indirect Taxation:

a. To increase revenue, the Union Government 
adopted a policy of hiking the GST and excise duties 
on diesel and petrol while simultaneously cutting 
down on exemptions. 

b. Since 2020-21, the share of indirect taxes in 
the state exchequer has risen by 50%. 
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c. Since the implementation of GST, the share 
of direct taxes out of the total gross tax revenue 
receipt declined by 5% by 2020-21. Similarly, revenue 
from corporate taxes as a percentage of gross tax 
revenue declined by 8%. Under the GST regime, 
there is a decline in the proportion of corporate 
taxes in the total revenues of the government.

d. The bottom 50% of the population at an All-
India level pays six times more on indirect taxation 
as a percentage of income compared to top 10%. 

e. GST: Of the total taxes collected these food 
and non-food items, 64.3% of the total tax is coming 
from the bottom 50%. A little less than two-third of 
the total GST is coming from the bottom 50%, one-
third from middle 40% and only 3-4% from the top 
10%.

f. Simultaneously, increase in excise duties on 
diesel and petrol when the price of oil barrels fell 
to record lows (INR 1,722 a barrel in April 2020). 
Between 2014-15 and 2021-22, the excise duties on 
petrol increased by 194%, while the excise duties on 
diesel were hiked by 512%. 

 ● In October 2021, PRS Legislative Research 
reported that taxes made up 54% of the 
price of petrol (of which 31% were central 
excise duties and 23% were States’ Sales Tax/
VAT). For diesel, taxes comprised 49% of the 
retail price (of which 34% were central excise 

duties and 15% were States’ Sales Tax/VAT).

g. While income tax is based on the income 
they earn, extracting more from individuals with 
higher income, an indirect tax like GST and excise 
of diesel and petrol would tax all individuals the same 
amount, irrespective of their income. In this way, a 
person with a lower income would end up paying 
more as a percentage of their income.

h. Of the Total GST collected, 

 ● 64.3% of the total GST is from the Bottom 
50%, i.e., almost 2/3 of the total GST is coming 
from the bottom 50%

 ● 1/3 from middle 40% and 
 ● Only three to four % from the top 10%.

i. The poor pay a larger part of their income 
towards taxes than the rich. 

 ● The bottom 50% spends 6.7% of their income 
on taxes for food and non-food items. 

 ● Middle 40% spends half of that at 3.3% of their 
income on food and non-food items. 

 ● The top 10% wealth group spends a mere 
0.4% of their income on food and non-food 
items.

 ● The bottom 50% of the population at an All-
India level pays six times more on indirect 
taxation as a percentage of income compared 
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to  top 10%.

The failure to tax rich people and corporations fairly 
is not only a missed opportunity to reduce inequality 
– it actually worsens it, as governments must resort 
to taxing the rest of the society more, or cut spending 
on health, education and other public services, and 
social protection that support the reduction of 
inequality. Heavy reliance on consumption taxes 
like VAT increases inequality and is regressive in 
nature because poor people pay a larger share of 
their incomes.

Impact of the inequality on basics 
of food, health and education

Consumption of Food

1. Due to the financial pressures exerted by 
food inflation, the poor will be impelled to reduce 
their already low expenditure on health, education, 
clothing, and shelter.

2. Wealth inequality has stripped 70% of 
Indians from as basic a necessity as a healthy, 
consumable diet leading to the yearly deaths of 1.7 
million owing to diseases resulting from a poor diet.

3. The median wage of the country is just 
enough to provide for the most basic of sustenance 
and losing a week’s income would push them to the 
brink of starvation.

4. This results in increase in child malnutrition. 
Malnutrition has been found to be the leading risk 
factor for the death of children under the age of five 
in India.

Impact on Health

1. Estimates from 2020-21 shows that 
the Government Health Expenditure (GHE) as 
percentage of GDP stands at 2.1%, much below the 
policy benchmark of 2.5% and global average of 6%. 
India has just 5 beds for 10,000 Indians.

2. Indians pay 63% of their medical expenses 
out of pocket, which is considered to be the highest 
in the world. Increasing public spending to 3 per 
cent of the GDP can significantly bring down OOP 

expenditure to 30 per cent of the overall healthcare 
spend.

3. A report by Brookings India based on NSSO 
surveys claims that nearly 63 million or 7% of India’s 
population is pushed into poverty every year due to 
healthcare expenses.

4. This low budget expenditure manifests itself 
not only in the low status of overall health in India 
but also the inequalities in health across various 
economic and social groups. A recent study showed 
that the life expectancy at birth was –  

a. 65.1 years for the poorest fifth of households 
in India as compared with 72.7 years for the richest 
fifth of households. This constituted an absolute gap 
of 7.6 years and a relative gap of 11.7%. 

b. Caste and life expectancy are intricately 
connected. The average Dalit woman dies 14.6 
years earlier than a woman from a dominant caste. 
The life expectancy of the Adivasi in India is also 
approximately three years lesser than the non-tribal 
population.

Education 

1. Percentage of the total expenditure has 
been declining from 3.30% in 2017-18 to 2.35% in 
the Budget Estimate of 2022-23.

2. The dropout rate of young children attending 
classes 1 to 8 has almost doubled in 2021-22.

3. The rates are higher for children from the 
marginalized section, especially at the secondary 
level of education. While the dropout rate at this 
level is 15.6% for the general category, it is 22.5%, 
26.9% and 20.04% for SCs, STs and OBCs (Other 
Backward Classes), respectively.

4. Ten million girls are at risk of dropping out.

5. Unavailability of secondary schools within 
5 kilometers of the habitation makes it difficult for 
girls to attend school. 

6. Despite the high rate of dropout at the 
secondary level, and massive number of out of school 
children, government expenditure on secondary 
education, in the last 10 years has remained stagnant, 
at 1% of GDP.  n
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ILO REPORT: 

RISE IN PRODUCTIVITY, FALL IN REAL WAGES 
	� ATANU CHAKRAVARTY

International Labour Organisation (ILO) has 
published its latest report Global Wage Report 
2022-23 : The Impact of Inflation and COVID-19 on 
Wages and Purchasing Power. The 148 page report 
has covered the impact on wages and purchasing 
power across various countries and regions. The 
most startling revelation it has made is that for the 
first time in this century the global real wage growth 
has become negative while real productivity has 
continued to grow. The global monthly wages fell 
in real terms to -0.9 per cent in the first half of 2022. 
If China, where wage growth is higher than in most 
other countries, is excluded, the report mentions, 
the fall in real wages, during the same period is 
estimated at -1.4 per cent!  Indeed, the report 
mentions, “2022 shows the largest gap recorded 
since 1999 between real labour productivity growth 
and real wage growth in high-income countries.”

Among the G20 countries, which account for some 
60 per cent of the world's wage employees, real 
wages in the first half of 2022 are estimated to have 
declined to -2.2 per cent in advanced economies, 
while wage growth in emerging economies slowed 
but remained positive at 0.8 per cent. This stark 
reality proves that nominal wages in many countries 
have not been adjusted sufficiently in the first half 
of 2022 to offset the rise in the cost of living, the 
report comments. 

The erosion of real wages affects all wage earners 
across the board. It has been found that the greater 
impact fell upon the low income households which 
spend a higher proportion of their disposable 
income on essential goods and services, the prices 
of which are increasing faster than those of non-
essential goods in most countries.

The key factor behind the decline in the total wage 

bill, particularly during 2020 and the first quarter 
of 2021, was the loss in employment. The groups 
that suffered most were low- wage earners, informal 
workers and women wage earners. Further, during 
the cruelest months of pandemic, the report finds, 
total wage bill declined most at the lower end and 
households that were forced to go into debt for 
survival and now they face the double whammy of 
repaying their debts at higher interest rates while 
earning lower income. 

Wage-Indices in G-20 Economies

Between 2008 and 2022, real wage growth among 
G-20 countries was highest in China, where real 
monthly wages in 2022 was equivalent to about 2.6 
times their real value in 2008. In four countries - 
Italy, Japan, Mexico, and the United Kingdom of 
Great Britain and Northern Ireland, it appears that 
real wages were lower in 2022 than in 2008.

Decline in Real Wages

In all the previous Global Wage Report, ILO pointed 
out that the average wage growth has lagged behind 
average labour productivity growth since early 
1980s in several large developed economies. ILO 
has noted, in 52 high-income countries, real wage 
growth has been lower than productivity growth 
since 2000. In 2022, the gap between productivity 
growth and wage growth reached its widest point 
since the start of the twenty- first century, with 
productivity growth at 12.6 percentage points above 
wage growth.

Rising inflation has severe impact on the purchasing 
power and minimum wages, especially that of the 
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low paid earners. Minimum wages have decreased in 
real terms in various countries due to the spiralling 
price inflation. 

Inflation has hollowed the real wages and 
accompanied by significant wage losses incurred 
by workers' and their family members during the 
pandemic. Combined with job losses, shortened 
hours of work and adjustments in hourly wages 
during the crisis it resulted in an accumulation of 
lost earnings for wage employees and their families 
in many countries. Employment losses among wage 
employees in informal employment were greater 
than among formal employees.

Moreover, it found the employment losses, 
including jobs and hours worked from 2020 to 2022, 
were greater among women and in particular during 
2022. After collating data from 28 countries, ILO 
found that in 20 of these countries the total wage 
bill decreased between 1 and 26 per cent during 
2020. The average decline in the total wage bill for 
the sample of 28 countries was 6.2 per cent, which 
is equivalent to three weeks of wages on an average 
for each wage employee. 

Among the 21 countries of which the data was 
collected for both 2020 and 2021, the decrease in 
total wage bill is equivalent to four weeks of wages in 
2020 and two weeks in 2021, implying a cumulative 
loss of six weeks of wages over the two years.

Recently, the World Economic Forum ranked India 

at 134 out of 146 countries in its Global Gender Gap 
(GGG) Index for 2022. It is the worst performer in 
the world in the "health and survival" sub-index 
where it is ranked 146. India also ranks poorly among 
its neighbours and is behind Bangladesh (71), Nepal 
(96), Sri Lanka (110), Maldives (117)

and Bhutan (126). Only Iran (143), Pakistan (145), 
and Afghanistan (146) perform worse than India in 
South Asia.

 

With great dismay, ILO commented that the 
deterioration of real income of workers will go on 
unabated and lead to a fall in aggregate demand, 
which in turn, would increase the probability of 
deeper recession. This will endanger the economic 
and employment recovery, further increasing 
inequalities, and giving rise to social unrest.

  

To stem this rot, ILO has suggested that minimum 
wages must be adjusted regularly to take into 
account the needs of workers and their families, 
along with economic factors. Strong social dialogue, 
including collective bargaining can be instrumental 
in achieving wage adjustments during a crisis, ILO 
noted.  

Neoliberal economy has exposed its real face. The 
working people of the world are being crushed under 
the bulldozer of this economy. The global supply 
chain is under deep stress, and severe recession is 
looming large with more and more layoffs, wage 
squeeze and curtailment of basic rights. Working 
people have to fight back. n
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INTERNATIONAL

FRANCE REVOLTS AGAINST ‘PENSION REFORM’ 
	� AISHIK SAHA

The French working class has resurrected the 
memory of the Gillets Jaunes movement in a historic 
strike jointly organized by the trade unions against 
the plans to raise the retirement age by two years 
from 62 to 64. The interior ministry estimates that 
1.2 million people have taken part in the strike on 
the 19th of January which has been dubbed ‘Black 
Thursday’, while the unions have claimed that over 
3 million people have participated in the strike.

The Macron government has argued that with 
people living longer ages, the current retirement age 
is no longer feasible since it would eventually lead to 
an increased number of pensioners. This had been 
a contentious issue and Macron himself indicated 
that he was open to dialogue on the issue during his 
re-election campaign last year.

The government, despite losing its majority in the 
general election last June, is stubbornly refusing to 
back down on its plans. They are callously asking 
workers to not paralyze the country and instead 

of addressing their concerns, they are counting on 
the conservative Les Républicains party to push the 
measure through parliament without any regard for 
the people's voices. As a last resort, the government 
has threatened to use a constitutional measure 
known as 49:3 to pass the legislation without any 
regard for a parliamentary debate or vote, effectively 
silencing the voices of the people and disregarding 
their needs and concerns.

The strike made its impact felt on virtually every 
sector of the French economy. In primary schools 
upto 70% of teachers participated in the strike. 
Local and regional train services across France was 
brought to a standstill and public transportation 
was highly disrupted. Over 200 demonstrations 
enforced the strike action with the police clashing 
with the workers in an attempt to prevent the strike 
from going through.

The proposals themselves are considered to be 
universally unpopular amongst the working class 
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with an IFOP poll suggesting that 68% of the French 
were against the proposals. France has a history of 
mass strikes against attempts by the government 
to curtail the rights of workers. In 1995, the French 
government, led by President Jacques Chirac and 
Prime Minister Alain Juppé, attempted to introduce 
a universal pension system and eliminate the various 
special regimes enjoyed by public sector workers.
This proposal sparked widespread protests and 
strikes, with an estimated two million people 
taking to the streets. As a result of the protests, the 

government dropped the proposed changes. In 2010, 
President Nicolas Sarkozy raised the retirement age 
from 60 to 62, with a full pension for those who had 
worked a minimum of 41.5 years. The decision led 
to a week of strikes, blockading of oil refineries and 
nationwide protests.

The challenge for the unions, if they are up to the 
task, is to galvanize the protests into a mass social 
movement that aims to reverse the direction of 
neoliberal ‘reforms’ that have continuously squeezed 
the working class in France. n

NURSES STRIKE BACK!
NO TO PROFITS BEFORE PATIENTS!

7000 PLUS NURSES IN 2 PROMINENT NEW YORK 
HOSPITALS DEMAND BETTER WAGES AND SAFE-

TY FOR PATIENTS
	� TAMARI

Montefiore Medical Center in New York city 
(NYC), which serves largely a poor population, 
and a teaching hospital for Albert Einstein College 
of Medicine and Mount Sinai, another key teaching 
hospital in NYC, have 3500 nurses and 3600 nurses 
respectively. They went on a 3-day strike starting 
on January 9th, 2023. The strike paralyzed medical 
services. It ended on January 12th after negotiations 
with administration. It has been described as a 
victory by the New York State Nurses Association 
(NYSNA), which represented the nurses, but others 
have described this only as a partial victory. The 
tentative agreement includes 19% increase in wages 
over a 3-year period and an assurance of better nurse 
- patient ratio. While there is a promise of hiring 
more nurses, it remains to be seen how serious 
the administrators will be in filling hundreds of 
positions.

The nurses were not striking just for themselves, 
even though, wages and work conditions were 
among the important demands. They were also 

demanding safe nurse - patient ratio to enhance 
medical care and to improve outcomes. "We do this 
job because we love to help and care for our patients, 
but how can we, with long hours and unmanageable 
staffing shortages, be ignored?” said Julian Grant 
a nurse in the organizing committee. Montefiore 
hospital had mandated nurses to work for 12 hours 
more after completing their 12 hour shift. There is a 
petition with the NY Bureau of Labor from the New 
York State Nurses Association (NYSNA) regarding 
forcing of nurses to work for 24 hours at a stretch. 
Some nurses anonymously spoke to BronxTimes 
about the hospital putting profits over patients. 
There is a huge national shortage of working 
nurses. At Montefiore and Mount Sinai hospitals, 
the total number of unfilled positions were 1200 that 
resulted in nurses being extremely overworked and 
caring for too many patients. “Our bosses created 
the understaffing crisis,” New York State Nurses 
Association President Nancy Hagans told Politico.

Mount Sinai hospital CEO is reported to have made, 
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at least, $5.6 million (2019) while the Montefiore 
hospital CEO made $7.4 million (2020). Hospitals 
across the country received $175 million as part of the 
CARES Act, 2020, for pandemic relief, but not much 
trickled down to the employees. A new report from 
the Lown institute, a healthcare think tank, found 
that nonprofit hospitals took in $727 million in tax 
breaks more than they gave back to communities. 
The nonprofit hospitals are required to serve the 
underprivileged in their communities to maintain 
their tax-exempt status.

The University at Albany School of Public Health 
conducted a large study of the impact of COVID-19 
on symptoms and deaths among U.S. healthcare 
workers. Nearly 450,000 workers were infected 
with the virus and at least 1,469 died. The deaths 
were disproportionately seen among Black (27.17%) 
and Asian (21.47%) population and among younger 
age group (50-59) compared to general population 
(over 65). While nurses have been on the frontline 
dedicating their lives as frontline workers, shortages 
and mandatory overtime are driving them to leave the 
profession in droves. One study reported 100,000 
nurses quitting the profession in the last few years.

Healthcare Workers Fighting Back

Eight out of 25 work stoppages in 2022 tracked by 
Bureau of Labor Statistics (BLS) were organized by 
healthcare workers. The US BLS only documents 
major work stoppages involving more than one 
thousand workers for one shift during the work 
week. Cornell University Industrial and Labor 
Relations (ILR) School’s Labor Action Tracker, which 
documents smaller work stoppages in addition to the 
major ones has documented 374 strikes in 2022, this 
is an increase of 39% from the preceding year. Thirty 
of these strikes in 2022 were of healthcare workers.

In January 2023, 21,000 nurses represented by 
California Nurses Association were ready to strike 

for better work conditions and wages. The strike was 
averted after a tentative agreement was reached. 
Similarly in Minnesota, in December 2022, 15,000 
nurses represented by Minnesota Nurses Association 
ratified a contract with administration from 15 
hospital systems averting a strike at the last minute. 
“This is a historic victory for nurses and patients at 
the bedside, but our work is not done. Nurses will 
continue fighting to oppose the corporate healthcare 
policies that threaten our hospital systems and the 
care our patients deserve," said Mary C. Turner, RN 
at North Memorial Hospital and President of the 
Minnesota Nurses Association.

David Wagner, in his article, "The Proletarization of 
Nursing in the U.S.," in 1980 wrote, "Nursing history 
has been characterized not by a rise in professional 
autonomy, responsibility, and prestige — as it is 
sometimes portrayed by professional leaders—
but by a diminution of independence, increasing 
stratification and division of labor, and growing 
revolt against assembly-line conditions." The rising 
number of nurses strikes are demanding not just 
better wages but are also opposing the "profits before 
patients" of the US privatized health care system.

The unions representing nurses continue to work 
closely with the Democratic party, one of the two 
ruling class parties in the U.S., and, thus, have 
several limitations. Nurses with advanced class 
consciousness who are in these unions must continue 
to expose the deep malaise in the healthcare system 
and join hands with other healthcare workers for a 
publicly funded national health system. Marx wrote 
in the Communist Manifesto "The bourgeoisie ...... 
has converted the physician, the lawyer,... the man of 
science, into its paid wage laborers." Physicians will 
also need to unite with nurses and other healthcare 
workers to create a better society. This can be done 
only by dismantling the existing unholy nexus of 
insurance companies, pharmaceutical corporations 
and hospital chains that have deep connections to 
the Wall Street.  . n



32

WORKERS RESISTANCE

REPORT

NATIONAL CONVENTION OF WORKERS: 
CALLS FOR YEAR-LONG PROGRAMME OF AC-

TIONS AGAINST 
DISASTROUS AND DIVISIVE POLICIES OF THE 

MODI GOVERNMENT
The National Convention of workers was held on 

30th January 2023, the martyrdom day of Mahatma 
Gandhi, at New Delhi. The well-attended and 
spirited convention resolved to launch an year-long 
programme of actions to fight out the anti-worker, 
anti-people, anti-national policies of the Modi 
Government. 

The convention was presided by ten member 
presidium in which comrade KK Bora, one of the 
national secretaries, represented AICCTU. The 
worker representatives from almost all sectors of 
economy and all categories of workers in the country– 
informal / unorganised, organised, industrial workers 
and the self-employed – joined the convention. The 
leaders of almost all sectoral national federations 
were also present. The participation of workers 
under the banner of AICCTU from Zydus company 
(Sitarganj, Uttarakhand) and health contract workers 
of government hospitals of Delhi, who were all on 
a path of continuous struggle for a long time, was 
very impressive. 

The leaders who addressed the convention included 
Rajiv Dimri, the General Secretary of AICCTU; 
Amarjeet Kaur, General Secretary of AITUC; 
Tapan Sen, General Secretary of CITU; Harbhajan 
Singh, General Secretary of HMS; Ashok Singh, 
Vice President of INTUC; Rajinder Singh, Working 
Committee member of AIUTUC; K. Indu Prakash 
Menon, President of TUCC; Sonia George, National 
Secretary of SEWA; Shanmugam, General Secretary 
of LPF and Ashok Ghosh, General Secretary of UTUC. 

The speakers called for a determined struggle to 
fight back labour codes, the policies of privatisation 

of PSUs, the sale of national resources and assets 
to the Indian and foreign corporates, and attacks 
on Indian sovereignty and independence. They 
exposed the Indian government for serving crony 
capitalists and demanded a probe into the allegations 
and exposures of Adani companies made by the 
Hindenburg research report. Quoting the latest 
Oxfam report, they explained about the growing 
disparity and inequaliity which has made the life 
miserable for common masses.   

The speakers particularly highlighted failures of 
the Modi government on all fronts to deliver on the 
promises, its machinations of fomenting communal 
hatred, communal polarization and violence under 
various pretexts. The speakers also exposed the 
government’s ploy to divert people from real issues 
and to weaken the unity and united agitations of 
common people. The speakers raised the urgency of 
fighting out the government’s moves to destroy the 
secular democratic ethos of our society and to stifle 
the voice of opposition to the government policies. 

The convention resolved that the rank and file 
under their unions would fight together to safeguard 
national unity and harmonious living of the people. 
The convention also called upon the working class to 
resist such policies in the interest of the country and 
to oust Modi and his disastrous and divisive policies 
of the government in coming elections this.  

The convention adopted the Declaration 
unanimously and resolved to resort to a nationwide 
strike action in the end of the year.

The convention, while reiterating the 14 point 
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charter of demands of workers, which projects an 
alternative to the entire gamut of the neoliberal 
policy regime, resolved to work in this direction and 
proposed to organize the following programmes:

 ● Month of March 2023 to May 2023 should 
be devoted to organize state/district/and 
sectoral conventions.

 ● Jatha programmes: Padyatras/jeep jathas/

cycle jathas/motorbike jathas, etc. from June 
onwards.

 ● The mass campaign of various forms of jathas 
would culminate in a state-level Mahapadav 
(several days sit-ins) from 09th August the 
‘Quit India day’. 

 ● The sectoral struggles to be supported and 
developed including strike actions. n

On the morning of Thursday 26/01/2023, the Israeli occupation forces launched an operation in the 
city of Jenin that lasted for 4 hours. The operation resulted in the death of 9 Palestinians, including an 
old woman. Tens of others were injured with some of them in critical condition and the death toll might 
rise according to a declaration of the Palestinian Ministry of Health. The occupation forces targeted 
houses of civilians, causing destruction to the homes of Palestinian as well to the camp’s infrastructure. 
The Palestinian president declared three days of mourning and called upon the international community 
to put an end to the Israeli crimes against the Palestinian people.

The World Federation of Trade Unions, on behalf of its 105 million members in 133 countries around 
the world, once again condemns the Israeli barbarism.  At the same time, the WFTU condemns the 
hypocrisy of the US, NATO, and European Union who equalize the perpetrators with the victims and 
insist on the equal-distance policy. We call on the international community to take its role to stop the 
constant crimes against Palestinians, we express our undivided internationalist solidarity with the 
heroic Palestinian people, and we convey our sincere condolences to the families of the victims.

The Secretariat calls upon the WFTU affiliates and friends, the militant and class-oriented trade unions, 
to condemn the new crime and variously express their unconditional solidarity with the Palestinian 
people. The present text was published by the WFTU Secretariat and was decided to be delivered 
by its affiliates in Israeli embassies all over the world as a protest against the new crime against the 
heroic people of Palestine.

The Secretariat

WFTU Condemns the Killings of  Palestinians in the City of  Jenin

(released on 30th January)
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