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Decoding Labour Ministers’ 
Conference

	� Shankar

The Government of India organised a Labour Ministers’ conference 
at Tirupati on 25–26 August 2022 without any representatives of any 
central trade unions. The conference was virtually inaugurated by the 

Prime Minister Modi. 

The conference was based on four themes: 1. Integrating e-shram portal with 
others so as to make it a single portal for any social security scheme by the union 
and state governments. 2. Swasthya se Samriddhi for improving medical care and 
services through ESI hospitals run by State Governments and integration with 
PMJAY (Prime Minister Jan Arogya Yojana). 3. On framing rules under Labour 
Codes and modalities for its implementation. 4. Vision “Shramev Jayate@2047” 
or Vision 2047.

Scripting Modern Slavery
The Prime Minister Modi said that the labour laws are from the period of 

slavery under British and creates slave mentality. He cited that as a reason for 
scrapping existing labour laws and for introducing Labour Codes. But, the fact 
is that the Labour Codes are meant to create new slavery for the new digital era 
dominated by the corporate. The proposed Codes blur the employer – employee 
relationship and is aimed at informalising the labour and the industrial sector 
to its hilt. The British enacted labour laws not out of any love for workers but to 
pacify workers’ militant outbursts and for streamlining labour relations so as to 
maintain industrial harmony to help the business and the industry. Moreover, 
for enactment of such labour laws the working class in the country has sacrificed 
their sweat, blood and lives. Only because of countless sacrifices of the working 
class, the British was forced to enact labour laws to streamline the industrial 
relations to establish peace in the industry. What the Modi led BJP government is 
trying to do now is to throw the working class to suffer under the vagaries of the 
labour market in the period of neo-liberal policies. In the period of Amrit Kaal, 
Modi is only disempowering workers by scrapping laws that were enacted thro 
militant workers struggles and by introducing pro-corporate, anti-labour laws 
in its place. Labour Codes are nothing but scripting modern slavery in the digital 
era and industry 4.0. Rather, the Prime Minister is lying that the Codes are meant 

https://www.aicctu.org/index.php/workers-resistance/v1/workers-resistance-october-2022/decoding-labour-ministers%E2%80%99-conference
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to meet new changes in nature of employment and 
the changes in the industrial scenario. 

Denial of Minimum Wages
Modi is saying that the Codes will ensure 

minimum wages, job security and health security. 
On the contrary, by introducing the concept of 
floor wages, it is being conspired to deny workers 
the mandatory minimum wages. Minimum wages 
based on the industry schedules are being given 
a go by while geography and demography-based 
floor wages are being replaced in its place. Even 
the method of calculation of minimum wages is 
being altered to reduce the wages. It is nothing but 
a tactic to depress present wages of workers which 
are actually starvation wages. The floor wages are 
not even a full compensation to the fall in real wages 
because of inflation and price rise and it is expected 
to be much lesser than minimum wages today. 
Modi is only shedding crocodile tears to protect 
his corporate masters while denying minimum 
wages to the working class. 

Robbing off Job Security
With the introduction of the concept of FTE 

(“Fixed Term Employment”), indiscriminate 
contractualisation and informalisation of the 
workforce, the worst victim is the job security, but 
Modi is coming up with a Goebbelsian argument 
of protecting job security. The FTE is nothing 
but a euphemism for individual work contracts 
that cruelly robs off the job security that workers 
hitherto enjoyed. It is true that the government is 
introducing Codes to informalise the workforce 
and to blur the distinction between formal and 
informal workers. It is being blurred by pushing 
formal and orgnaised workers into a pathetic 
status of informal and irregular workers and not 
otherwise.

A Prescription for Women 
Enslavement

In fact, in the same speech, PM has also indicated 
strengthening the growing trend of flexi-work 
places, flexi-working hours and work from home. 
Flexi-workplaces, flexi-working conditions, etc., 
are nothing but legalising and institutionalising 

the corporate demand and policy of “hire and 
fire”. Conspiratorially, it is being done in the name 
of empowering women and increasing women 
participation in the workforce. Advocating work 
from home for women by the Prime Minister 
himself is nothing but advocating Manu Smriti, of 
confining women into four walls, in the modern 
era. It is a cunning prescription for women 
enslavement. The Code as well as Modi are proud 
that they are introducing women to work in all shifts 
and occupations without any care for their safety 
and security. Modi is not advocating any sexual 
harassment cells at workplaces as suggested by 
the Supreme Court to ensure the safety of women. 
These measures will actually mean legalisation 
of hire and fire and informalisation which will 
decrease discourage women participation in the 
workforce.

Health Insecurity
The so-called health security is nothing but 

offering health insurance schemes to workers 
which anyway is available for a premium in the 
insurance market today. The government is not 
spending for the health expenses of workers and 
the people, rather the government is only offering 
insurance schemes for which workers have to pay 
out of their pockets. The benefits offered through 
health insurance is directly proportional to the 
premium to be paid by the poor and downtrodden 
workers. Modi's claim that he is offering health 
security to workers is a sham. 

International Labour Supply
Modi also said that the country should become 

a global leader by supplying skilled and quality 
manpower to the world. For that purpose, the 
government is signing Migration and Mobility 
Partnership Agreements with other countries in the 
world. In fact, most Indians work in Saudi Arabia, 
UAE, Quwait, etc., but the government has not 
signed any agreement with those countries till now. 
The government has not done anything to protect 
Indian workers abroad. The government has its 
eyes set on lakhs of crores of workers' money lying 
with the Employees Provident Fund Orgnaisation 
(EPFO). It also dreams of making EPFO, a global 
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leader in social security, in other words, in insurance 
business in 2047.

e-shram and Migrants
Even in India, the union government has not done 

anything for migrant workers but for e-shram portal 
to develop a database of migrant workers. The 
migrant workers walking for thousands of miles 
and dying on roads during the Lockdown has not 
yet been erased from the memories of the people. 
According to various studies, even fifty percent of 
migrants who lost jobs during Covid are not able 
to get them back. Most of them are still in their 
villages and suffering without any job while NREGA 
allocations are being drastically slashed down.

In such a backdrop, the address by the Prime 
Minister in the conference of Labour Ministers was 
only a bundle of lies and does not reflect the truth 
behind Labour Codes, privatisation, informalisation 
of workforce, women disempowerment, etc.

The deliberations took place on all four themes 
in the Labour Ministers conference have actually 
proved the suspicions being raised of the Modi led 
BJP government’s escalating onslaughts on the 
working class in favour of the corporate capital.

e-shram and the Dwindling 
Social Security

As apprehended by the observers of the labour 
movement, the conference has revealed its hidden 
intention of almost closing down all welfare boards 
and slashing down the benefits under various 
welfare acts by introducing e-shram in its place or 
by ‘integrating’ e-shram with all such portals. The 
conference documents claim that there are about 
52 crores of workers in the country out of which 
28 crores, under 400 occupations, have already 
enrolled under e-shram portal while the target is 
to reach 38 crores of workers. It also says that all 
workers enrolled under e-shram portal should be 
verified physically by the states. In that process, one 
does not know how many registrations will actually 
stand the scrutiny. Already, online registrations 
have become the most restrictive condition that 
disables workers from enrolling in welfare boards. 

Modi was concerned at the 38,000 crores lying 

unspent with Building workers Welfare Board. 
There is every possibility that the funds will be 
swindled very soon. Already, the building workers 
funds are being diverted, against the Supreme 
Court’s direction, to purposes other than the 
welfare of building workers. It says that all welfare 
boards will be integrated under e-shram so as to 
make it a single window for all social security for 
workers. If such a thing happens, it will be one of the 
most retrogressive steps in the workers struggles 
for social security in the country. Workers should 
be made aware of such a retrograde step and should 
be organised to fight against it.

In the Name of Improving Medical Care and 
Services 

In the name of improving medical care and services 
to unorganised and informal sector workers, the 
union government has promised to bring all districts 
in the country under the purview of ESI coverage. 
The state government services are being mustered 
to run ESI hospitals in the state and for allocation 
of land for hospitals, etc. The government has not 
yet revealed its intention of private participation 
in health services including management of ESI 
hospitals. Already, ESIC is being transformed 
into only a regulatory mechanism with enlisting 
empanelled hospitals, etc. Despite increasing 
number of hospitals, the government appears to 
be relying more on private participation in health 
services, including ESI. 

As was already mentioned, ESI is not a benefit 
being offered to workers but it is workers' own 
contributory scheme which is fundamentally 
altering the role of the state and the ESIC from 
being a service provider to an insurance company.

On Framing Rules Under 
Labour Codes

Only three states such as Nagaland, Meghalaya and 
West Bengal and union territories such as Daman 
& Diu, Nagar & Haveli and Lakshadweep have not 
notified rules necessary to implement the Labour 
Codes. Enforcing Labour Codes are being delayed 
precisely for this reason. Now, the government 
is also contemplating an idea to enact a central 
legislation to force the states for implementation 
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irrespective of formulating rules, as the subject 
falls under concurrent list.

In order to justify the Labour Codes, the 
government has circulated an interim report, 
prepared by the VV Giri National Labour 
Institute and the IIPA (Indian Institute of Public 
Administration), on the Impact Assessment Study 
of the Labour Reforms undertaken by the states. 
The report has compared various parameters, 
convenient to the government to justify its own 
arguments, in the pre-reform and post-reform 
period in some states for which the data of 2011-
12 (pre-reform) and 2017-18 (post–reform) 
are compared. The interim report consciously 
omitted comparing data after 2020 because it 
cannot substantiate its argument as the factual 
data are completely against the argument of the 
government in the post-Covid period. Moreover, 
the report also has considered studies related to 
organised and formal sector only which cannot 
be considered to be representative models to 
understand Indian realities.

According to the interim report, the economic 
survey report 2018-19, “concludes that substantive 
labour and product market reforms undertaken 
by Rajasthan has resulted in an acceleration 
of economic growth by providing adequate 
incentives to the firms.” The report claims that 
according to the survey, “… there is higher growth 
rates of number of factories with more than 100 
employees, number of workers, workers per 
factory, output, output per factory, total wages 
and wages per factory in two post reform years as 
compared to two pre-reform years in Rajasthan.”

The interim report is citing studies by Fallon 
and Lucas (1991) and Besley and Burgess (2004), 
which examined effects of labour regulation on 
employment outcomes in India. These studies 
suggest that “states with inflexible labour laws and 
costly dispute resolution mechanisms experienced 
lower levels of output and employment growth, 
than states with flexible labour laws and less costly 
dispute resolution mechanisms.” The said studies 
are countered with alternative facts and analysis 
by Sudipta Dutta Roy (1998) and Bhattacharjee 
(2006), according to the same report. Still, the 

interim report relied mainly on studies that favour 
the government arguments and not the studies 
that disputed them.

The same report also says that “the growth of 
employment in the state is not just a function of how 
rigid or flexible labour laws are. Instead, there are 
larger issues concerning the size of market, capital 
formation, credit availability, infrastructure, and 
government policies, which determine the pace 
and composition of industrial growth. The absence 
of the necessary pre-requisites a priori in a state 
may well be the reason for no significant impact 
of legislative amendments in the state. Therefore, 
the role of labour regulations may be more modest 
than the intensity of the debate suggests.” Still, 
the government is not willing to look at such 
arguments while insisting on expediting rapid 
anti-labour reforms.

The interim report also says that regular salaried 
workers share has increased in the said pre-and 
post-reform period marking an improvement 
in the quality of employment. It also says that 
increase in regular salaried workforce without 
access to social security also increased. It 
essentially meant increase in informal workers 
in formal sector. The report is trying to justify 
its arguments saying, “absence of any significant 
results cannot be interpreted as a negative impact 
of the amendments.” 

In its conclusion, the report says, “it needs to be 
seen that labour reforms are just one element in 
the overall policy mix determining the economic 
growth and making jobs decent.” Still, it concludes 
saying that “the impact of the four major legislative 
reforms and the four major administrative reforms 
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have had their own significant positive impact on 
different sectors of the industry and businesses 
ecosystems in terms of ease of doing business; 
employment generation, etc.”

Vision 2047
Vision 2047 is about a vision for 25 years @ 

100 years of our freedom. It says the purpose 
is to improve the lives of citizens by lessening 
the divide between villages and cities, reducing 
government interference in people’s lives and by 
welcoming new technology.

Informalisation, Piece Work 
and Hourly Wages

Even though it talks about so many points including 
gender equality at work to comprehensive social 
security, what it actually offers is flexi-work place 
and work from home for women. In the world of 
work, it says that formalisation may increase but 
the workers would only prefer piece work and pay 
according to quantum and nature of work against 
fixed monthly salary. Effectively, the BJP’s vision 
2047 is nothing but getting rid of all securities – 
right from job, wage and social security - in workers 
lives, embedded in the laws today. Formalisation is 
alleged to increase but the vision says the workers 
would prefer only informalisation(?), piece work 
and hourly wages. Actually, it is nothing but a 
prescription for a world of work that is dominated 
by insecurity and without any concept of rights 
and in turn, without any organisations like trade 
unions to represent their rights. Workers may 
have to fight among themselves as individuals 
to get a decent job with decent pay and security. 
Self-employment, individual contracts, blurring 
of employer – employee relationship which 
are basically advocating industrial anarchy are 
perceived to be the nature of relations in the future 
work in the future of 25 years. 

Flexi-Work and Flexi-
Space: Corporate Jungle 
Raj is the Dream of Modi

It also says that the concept of formalisation 
may undergo changes with flexibility in working 
conditions and prevalence of gig and platforms 

workers. All existing traditional work can 
become obsolete and new jobs resembling gig 
and platform workers can grow. The number of 
gig and platform workers can increase from the 
present 77 lakhs to 2.35 crores. Gig and platform 
work can transcend the limitation of work time 
and work space, will increase occupational 
mobility with low entry barrier. Modi government 
is considering gig and platform work, without an 
iota of any security, as the model of work for 2047 
while the demand of trade unions and workers 
in the country is to provide legal protection to 
these emerging sections of workers. Artificial 
Intelligence and Robotics can change not only 
the nature of work but also the lives of the people. 
No interference of the state in workers lives is 
nothing but a jungle raj of corporate capital, 
where workers would be pushed to survive at 
the mercy of capital. Unfortunately, this is the 
dream of our Prime Minister. 

The government claims to facilitate transition 
from informal to formal sector in 2047. So, sector 
may become formal but labour will become cruelly 
informalised like gig and platform workers. 
What the Modi government fails to recognise is 
the emergence of unions even in Amazon and 
Starbucks operating in virtual mode. 

As the old age population is expected to grow 
upto 31.6 percent in 2047 from the present 13.9 
percent, social security is being repeated only 
as a mantra while the same is being replaced 
by concepts like life-long employability by 
upskilling, re-skilling, etc., occupational mobility 
and portability of social security. You do not even 
get an old age protection and no retired, peaceful 
life is perceived. Modi is dreaming an inhuman, 
cruel world of work where the survival of the 
fittest is the only rule.

Modi’s vision and dreams for India in 2047 are 
really frightening and is becoming a nightmare 
for workers and the people at large. n
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Rising GDP and Falling Wages: 
The Hoax of Rapid Growth

	� Atanu Chakravarty

The False Claims of 
Economic Growth 

The GDP estimates for the April 2022 - June 
2022 quarter have given immense joy to the 
ruling elites. They were in celebration, as the 
finance minister (FM) told a gathering of the 
United States Chamber of Commerce: “Today 
fifth; soon third.” According to the International 
Monetary Fund (IMF), India has overtaken 
Britain to become the fifth largest economy in 
the world, and according to Morgan Stanley, it 
is going to don the cap as the fastest growing 
Asian economy by next year.

But the data released by Ministry of Statistics & 
Programme Implementation brought to the fore 
that despite much clamour regarding GDP growth, 
neither per capita income, nor employment 
rate is rising. India's per capita annual income 
continues to hover around Rs. 91,481/- in 2021-
22, which is below the pre-pandemic level. The 
unemployment rate continues to remain high at 
8% in August 2022, while the employment rate 
or worker population ratio among youth (aged 
15-24 years) has dipped to 10.4% in 2022 from 
20.9% in 2019. 

Does the rise in GDP indicate growth? 
Economists all over the world have repeatedly 
pointed out that rise in GDP is NOT an indicator 
of growth. All the indices of Human Development 
have fallen in India in the recent past, and India's 
global rankings have gone down from 130 in 
2020 to 132 in 2021 in the Human Development 
report of 2021-22. The National Crime Records 
Bureau (NCRB) has noted a deplorable situation:  
economic distress ranks high as a reason for 
suicide in 2021 among the self-employed, 
unemployed, farmers and farm labourers; taken 
together with the number of daily earners who 
took their own lives, 52.85 % of suicides belong 

to this category. 

The Fall in Real Wages
The conundrum of rise in GDP alongside falling 

wages is a universal phenomenon throughout the 
globe. Even the period of strong economic growth 
in India, between 2005 and 2013, failed miserably 
to change the structure of employment, to improve 
the minimum wages, and to resolve the precarity in 
employment in our country. The fruits of economic 
growth failed to generate better, safer, more secure, 
and more productive jobs for the masses. Now, let us 
dwell upon the issue of falling wage rate in particular. 

The study of the rating agencies pointed out that 
wage growth of households has declined from 
8.2% during 2012-16 to 5.7% in 2017-18, but it will 
be actually even lower – around 1 percent – if inflation 
is taken into account. Both in rural and urban areas, 
this deceleration of wage growth was palpable, and in 
rural areas, wages grew at 2.8%, while in urban areas 
the increase was of 5.5 %. Once adjusted to prevailing 
inflation, these growth rates turn negative. In rural 
areas, inflation adjusted wage growth was reportedly 
(-) 3.7% while in urban areas it was (-) 1.6 %. These 
data prove that real wages declined during 2017-21.

Periodic Labour Force Survey estimates of the 
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earnings have exposed the deplorable state of 
gender wage gap, both in rural and urban areas. The 
extremely low level of earnings of women workers, 
irrespective of urban or rural, casual, regular, or 
self-employed is the main reason behind the low 
participation rates of women in labour market.

Stark Inequality 
A well-documented article published in the 

Economic & Political Weekly pointed out, that across 
social categories, a substantially large proportion of 
Dalit/ Adivasi workers is unable to earn even the bare 
minimum wages fixed for the unskilled workers on a 
per day basis. SC and ST workers account for a higher 
percentage of people getting less than the minimum 
wages in almost ALL industries as a proportion to 
their employment share in those industries. SC 
and OBCs are in the most disadvantaged state. In 
mostly all states, the SC and OBC workers together 
constitute around 60-80 % of the total workers who 
did not get the minimum wages in 2018-19. Of all the 
states, Delhi, Gujarat, Punjab, Tamil Nadu, Madhya 
Pradesh, Uttar Pradesh, and West Bengal together 
constitute 70 % of the workers who did not get the 
minimum wages. 

There is a total disconnect between GDP growth 
and wage rise. It has been observed that around 10 
% of our population (10 million) earn an income 
below the poverty line. The fact that 10 million urban 
informal workers and their families are living under 
poverty despite being employed is highly worrisome. 
There is an additional 6.85 % of workers who are 
at the margins and another 20.64 % (21.5 million) 
who are vulnerable. Altogether, a total of 39 million 
workers are either poor or vulnerable. 

Way back in the year 2015, an IMF report, 
authored by five economists, published a paper 
after meticulous research work. The study results 
suggest that rising incomes for the poor and middle-
class yields improvements to the national economy. 
They suggested that increasing the income share to 
the bottom 20 % of citizens by a mere ONE percent 
results in a 0.38 %-point jump in GDP growth. By 
contrast, increasing the income share of the top 20% 
of citizens yield a decline in GDP growth by 0.08%. 

The Organisation for Economic Cooperation and 

Development (OECD) published a strong case for 
fighting income inequality, asserting that economic 
growth “is most damaged by the effects of inequality 
on the bottom 40 % of incomes”.

Possible Ways Out  

ILO published a book recently, called “Wage- 
led Growth: An equitable Strategy for Economic 
Recovery”. In this book, the authors have drawn 
the following conclusions: 

• Wage growth can generate demand 
growth and productivity growth. Insufficient 
wage growth and more broadly the polarisation of 
income distribution, have contributed to the global 
economic crisis.

• In all the G-20 countries, a 1 percentage 
point increase in the wage share of a country has 
a positive impact on the domestic demand of that 
country.

• In Canada, Mexico, Argentina and India, 
ONE percentage point increase in the wage share 
occurs in all the G-20 countries. The impact of 
such a coordinated increase in wage share is a 0.36 
percentage point increase in the overall GDP of 
all G-20 countries which represent more than 80 
percent of the World GDP. A wage-led strategy is a 
viable economic policy for a world-wide economic 
recovery.

• An increase in the wage share has a 
favourable impact that goes beyond that of aggregate 
demand and economic activity and faster real wage 
growth induces positive effects on the growth rate 
of labour productivity.

• With GDP rising to be among the top five 
in the global rankings, poverty levels in our country 
remain intolerably high. Increasing concentration of 
wealth within a few hands has pushed the majority 
of the population to the brink.

• This paradigm of neo- liberal development 
trajectory has doomed and devastated our country 
and its economy. The entire country should rise and 
alter this present path of economic development. n
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Patriarchal Shackles That Refuse to Go Away: 
The Peculiar Case of Decreasing Labour 

Force Participation Rate for Women in India
	� Sucheta De

A Peculiar Pattern 
A very peculiar pattern of women’s engagement 

in the public sphere is emerging in India. Women’s 
labour force participation and engagement in 
secured jobs are steadily reducing. This is even 
though over last few decades; women have managed 
to secure a certain social capital for themselves 
defying patriarchal bondage at every level. While 
social capital usually makes a positive contribution 
to one’s economic and social status, the reverse 
seems to be happening in India in the case of women. 
It is a matter of special concern for all those who 
intend to build an egalitarian society that does not 
restrict women from exploring various arenas of life. 

The recently released Oxfam report deals with 
discrimination in the labour market, impact of 
the pandemic on different social groups, caste 
discrimination in the agricultural credit market, 
and differentials in patient care. The study looks 
at different forms of discrimination with data from 
various sources, including the NSS and Periodic 
Labour Force Survey issued by the Government of 
India, broadly from 2004-05 to 2019-20. Among the 
multiple aspects of discrimination covered by the 
study, the present article will look at discrimination 
based on caste, religion, and gender in the labour 

market. We will specifically focus on employment 
and wages in rural and urban areas.  

Let us first have a look at the question of engagement 
in regular jobs in urban areas. The study mentions 
that during 2019-20, 37.5% of the Scheduled Caste 
(SC) /Scheduled Tribe (ST) working age population 
were engaged in regular or salaried employment, as 
compared to 41.3% of the non-SC/ST population. 
This means there is a difference of 3.8% among SC/
ST and non-SC/ST population in employment in 
regular/salaried job, if one looks at percentage of 
working age population being engaged in regular 
jobs. The data for the same period shows that there is 
a 7.8% difference between Muslim and non-Muslim 
populations – the non-Muslim populations having 
the higher percentage of people who are engaged 
in regular jobs. 

The most glaring is the difference between men and 
women for the same period. There is a difference of 
41% between men and women in terms of percentage 
of population engaged in salaried employment 
during 2019-20. 

Recent Findings in the India 
Discrimination Report, 2022

In the Oxfam study, the reason behind the difference 
in employment as well as wage difference has been 
understood from the perspective of difference in 
endowment and discrimination. While difference 
in endowment majorly explains the reason for the 
difference in employment when caste and religious 
categories are concerned, the huge gender gap in 
employment is majorly explained by discrimination. 

If endowment, as understood in the study, is a proxy 
for social capital, the study reveals that achievement 
of social capital by women have little impact on their 
engagement in salaried jobs. The Oxfam study also 
reveals that the gender gap in engagement in salaried 
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employment does not vary much across caste and 
religious categories. 

In rural areas, the deprivation in the level of 
engagement in regular jobs for SCs/STs as well as 
women is more than in urban areas. In rural areas as 
well, the social capital that a woman acquires seems 
to have little bearing in her engagement in regular 
jobs. Moreover, in rural areas, with the head of the 
household usually having a higher level of education 
than the women, the possibility of women of that 
family being engaged in regular job is lesser. This 
shows the extent of patriarchal norms and prejudice 
regarding women’s engagement in regular jobs, even 
in today’s India. 

Through an overall analysis of regular jobs and self-
employment, it is emphasized again in the report 
that social capital achieved by women has little 
impact on her income when compared to men, while 
the impact of social capital achieved by SC/ST and 
Muslim population has larger significance for their 
earning/income. 

Reduced Labour Force 
Participation for Women: 
Unique and Paradoxical

Getting educated and seeking suitable 
employment are the most important ways of 
gaining social mobility in pursuit of a dignified 
life. When viewed through the lens of gender, the 
trends in India since early 2000s raises peculiar 
questions about education, employment, and 
social mobility. 

Labour Force Participation Rate (Henceforth 
LFPR) is a very important indicator as it reflects 
the number of people seeking jobs among the 
working age population. The willingness among 
women to participate in the workforce is a very 
important marker of social change, given that 
women have historically been confined inside 
the four walls of their homes.

In India, unfortunately, since early 2000s, the 
LFPR for women has been decreasing. An ILO 
study of 2014 shows that women’s LFPR was 34.1% 
in 1999-2000. This had reduced to 27.2% in 2011-12. 
This unfortunate trend, however, is not visible in 

India’s neighboring countries such as Bangladesh 
and Pakistan, where the rate has been increasing. 

Studies have shown that despite considerable 
achievement by women in reducing the gender 
gap in levels of education attained from 2004-05 to 
2017-18, gender gap in LFPR has increased during 
the same period.

Forbidden to Cross the Four Walls of Home, To 
Earn and be Independent

The above-mentioned trends indicate something 
very important; something that deserves special 
attention. Generations of women have fought 
battles, collective and individual, to access the 
education that has been denied to them due to 
patriarchal social norms. After years of struggle, 
when they have finally pushed back the gender 
gap in attaining certain social capital, including 
education, they remain shackled. 

Gender gap in the labour force participation 
rate is nearly uniform across caste and religious 
categories, and it refuses to disappear despite 
a significant accumulation of social capital by 
women. So strong are the patriarchal norms of 
gendered division of work, so rigid are the social 
rituals that seek to keep women bounded to their 
homes, that even those women who have achieved 
some material gains struggle to break out of these 
barriers. 

While the struggle to ensure more participation 
of women in all levels and streams of education 
must continue, forces of social change must reckon 
with the fact that the struggle must be extended 
to the workplaces. Democratic forces must make 
sure that women are not stopped from going out 
of their homes for work despite possessing all the 
necessary capabilities to get dignified jobs. 

It is time that we pressurize the government to 
recognize this fact and to incentivize women to 
get out of the four walls of the house and enter the 
work force. An India of tomorrow can only be built 
when we have done away with age old norms that 
are meant for imprisoning women in domestic 
sphere alone. n
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Addressing Climate Change: 
Environmental Justice through 

Economic and Social Justice
	� Maitreyi Krishnan

In the first two weeks of September, Bengaluru 
experienced torrential rains that left several 
thousand working-class families in the lurch due 
to submergence of their houses. While television 
channels were filled with news of how CEO’s were 
taken out of their homes in boats, and the manner 
in which water had stagnated in IT parks. However, 
what most missed was the utter devastation caused 
to thousands of working class families whose homes 
were inundated in rain water, resulting in the loss of 
all their belongings, save the clothes on their backs. 

Ignored by the news channels, these working 
class families also found themselves ignored by the 
Government, until trade unions highlighted their 
conditions and compelled the government to step 
in with relief.  

The affected workers were powrakarmikas 
(sanitation workers), auto drivers/helpers, waste 
pickers, construction workers, domestic workers 

and daily wage workers who build the city and 
who also ensure the health of the city. Those most 
affected belong to Dalit communities – those most 
vulnerable and belonging to historically oppressed 
sections of the society.

While the CEO’s who had to be brought out on boat, 
and the IT companies suffered losses, the working 
class families effectively lost their entire lives – 
all their ration, clothes and belongings were lost, 
children lost their clothes, uniforms, books, bags and 
all that they required to go to school, and families 
had to reconstruct their homes itself. 

The rains and the devastation of lives has brought to 
the forefront two crucial issues – One, the inequitable 
distribution of resources that result in a state of utter 
vulnerability for lakhs of people who are living in tin 
sheds today and, two the manner in which the effect 
of climate change affects the working class the most 
seriously and disproportionately. 
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Studies have traced the flooding in Bangalore to 
the manner in which real estate capitalism came 
together with historical agrarian caste and class 
relations and corruption to convert public land, 
farmland and wetland into urban real estate whereby 
lakes, waterways, storm drains that were meant to 
manage waterflow were all converted into real estate. 

In response to the floods, the BBMP announced 
an encroachment drive. What is to be seen is how 
the BBMP will go about such drive, and which 
encroachments will be identified. Quick to identify 
“slums” as encroachments, it is seen that the real 
encroachments made by the rich and the powerful 
are often turned a blind eye too. “Slums” that 
has become a way of referring to any area where 
urban deprived communities live are treated as 
encroachments, when in fact they represent the 
failure of the State in performing its fundamental 
obligation of ensuring the provision of decent 
housing – A constitutional obligation that the 
Supreme Court has made clear vests on the State. 
While the list of encroachers identified by BBMP 
includes Wipro, Prestige, Eco Space, Bagmane Tech 
Park, Columbia Asia Hospital and Divyashree Villas, 
the demolition of encroachments is limited to small 
homes, and these companies are yet to be touched. 

Addressing Climate Change
The crisis that we saw with excess rainfall and the 

flooding is indicative of the larger ecological crisis 
that the world faces today. The floods in Pakistan, the 
worst in recent history has killed over 1000 people 
and displaced over 320 million. Earlier this year, 
Northeast India, especially Assam and Meghalaya, 
faced one of its worst floods, where thousands of 
villages were inundated, and hundreds of thousands 
displaced from their homes. 

We can’t reduce Climate change to an increase 
in temperature. Effectively it is about all material 
conditions - It is about how production takes place, 
increased consumption patterns, the inequitable 
distribution of resources, how we live, eat, move 
and what we do. 

There can be no two ways about the fact that climate 
change has far-reaching adverse impacts on natural 
resources and ecological patterns. Rainfall patterns 

have gotten more skewed; forests and water bodies 
are dwindling, and what is understood as ‘atypical’ 
climate events are increasingly becoming the norm.

These shifts and changes are the result of several 
factors, including the nature of ‘development’ 
models adopted, the capitalistic mode of production, 
increasing consumerism, inequitable distribution 
of resources, the lack of proper governance and 
regulation, and misplaced policy priorities. This 
crisis has only been exacerbated by rising demands 
put on the environment, driven by a neoliberal policy 
framework that undermines regulations. 

Since the causes of this crisis are systemic, rooted 
in economic and political structures, the solution 
too has to be systemic. Climate change cannot be 
addressed by appealing to the ‘moral’, ‘ethical’ 
conscience of the individual, and in exhortations 
to change individual consumption and lifestyle 
patterns. 

Large global corporations bear a disproportionate 
role in causing climate change. A Carbon Majors 
Database report of 2017 found that just 100 
companies have been the source of more than 70% 
of the world’s greenhouse gas emissions since 1988; 
and more than half of global industrial emissions 
since 1988 can be traced to just 25 corporate and 
state-owned entities.

It is necessary to recognize that capitalism and its 
demands itself results in climate change, and unless 
the capitalistic mode of production is addressed, it 
is not possible to address climate change. 

As we saw in the floods and as we see in any climate 
crisis, it is the vulnerable, the historically oppressed 
and the marginalised – working class, fisher-people, 
landless agrarian labour, adivasis dependent on 
land, rural women, slum dwellers in increasingly 
congested cities – who bear a disproportionate share 
of the burden caused by these shifts in ecological 
balance. On one hand the inequitable distribution 
of resources and the denial of basic rights places 
them in a situation of extreme precarity, and it 
is this situation of precarity, which places them 
in a situation where they are disproportionately 
impacted. 

Social, political and economic justice is intrinsically 
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and organically connected to environmental justice. 
It is necessary that any response to the issue of 
climate change is political and address social and 
economic inequities.  

The struggle in the 
Amazon: Environmentalism 
and Class Struggle

“Environmentalism without class struggle is just 
gardening” Chico Mendes famously said. A radical 
unionist and environmentalist, Chico Mendes 
was assassinated on 22nd December 1988, by 
landowners who were looking to deforest an area 
of forest in the Amazon.

The struggle of the rubber tappers’ union 
movement of the Amazon in the late 1980s and 
the contribution of Chico Mendes shows how 
environmental issues, issues of class struggle and 
struggles against imperialism must necessarily be 
fought together.

The rubber tappers are a highly exploited group of 
workers, whose job is to “tap” liquid rubber from 
trees in the Amazon rainforest. Rubber became 
increasingly important in the world economy 
from the end of the 19th century, especially after 
the invention of the pneumatic tyre.

The traditional rubber estates operated a system 
of debt bondage, tying the workers to the company. 
The rubber trappers’ trade union movement and 
Chico Mendes emerged as an important challenge 
to this, with environmental issues, workers’ rights 
and broader political goals being central to the 
struggle waged by them. 

They recognized that the Amazon could not be 
completely cut off and that private exploitation of 
the land was resulting in its destruction. To this, 
Chico Mendes said:

“We realised that in order to guarantee the future 
of the Amazon we had to find a way to preserve 
the forest while at the same time developing the 
region’s economy... We accepted that the Amazon 
could not be turned into some kind of sanctuary 
that nobody could touch. On the other hand, we 
knew it was important to stop the deforestation 
that is threatening the Amazon and all human life 

on the planet... So, we came up with the idea of 
extractive reserves... We mean the land [should 
be] under public ownership, but the rubber tappers 
and other workers... should have the right to live 
and work there...”

They also built alliance with the indigenous 
people’s movement to push for the public control 
over the amazon and to create extractive reserves 
across the Amazon.

The struggle of the rubber tappers movement 
shows the necessity to look at environmental 
justice holistically.

Growing inequality, concentration of wealth 
and natural resources and the capitalistic mode 
of production itself will have to be addressed.

Demand for economic, social and environmental 
justice

The World Inequality Report 2022 shows that the 
top 10 per cent holds 57 per cent of the total national 
income while the bottom 50 per cent’s share is just 
13 per cent in 2021. Research on inequality also 
shows that dominant castes have the highest levels 
of land ownership, consumption expenditure, and 
income, followed by Other Backward Classes and 
Dalits.

Those who are forced to live lives of precarity 
are compelled to suffer disproportionately the 
effects of climate change. They are the historically 
marginalized classes and castes.

We cannot speak about environmental justice 
without speaking about economic and social justice 
– without dealing with growing income inequality 
and the manner in which caste hierarchies are 
perpetuated. Addressing climate change cannot be 
divorced from the larger question of democratic 
control over resources and democratic decision-
making. Labour, economic and environmental 
policies of the neo-liberal state that push people 
into such precarious living will have to be 
challenged. The struggle against climate change is 
a political struggle, one that would necessarily have 
to encompasses in it class struggle, the struggle for 
the annihilation of caste and a struggle against 
imperialism.n



13

AICCTU

All India Central Council of Trade Unions
(AICCTU)

Central office- U-90 Shakarpur, Delhi- 92, PH- 22521067, Fax-22442790
e-mail- aicctu@gmail.com, aicctu@rediffmail.com

President: Shankar V General Secretary: Rajiv Dimri

22 August 2022

To
Sri Rajnath Singh,
Minister of Defence,
Government of India,
South Block, New Delhi-1

Sub: Demanding Withdrawal of Essential Defence Services Act, 2021 (EDSA)

Sir,

This letter is to bring to your notice that the Essential Defence Services Act, 2021 (EDSA)
ceases to have effect in month of August 2022. As per the gazette notification of the Ministry
of Law and Justice, dated 12 August 2021, “this Act will cease to have effect on the expiry of
one year from the date on which this Act receives the assent of President.” As per the
notification, this Act received assent of President on 11 August 2021. But to our dismay, this
Act, enacted to prohibit strikes and protest actions in Defence sector, is still in force. Hence,
we demand withdrawal of this Act by the government with immediate effect.

The undemocratic measure of enacting this draconian Act, EDSA was taken in the month of
June 2021 by promulgating the Ordinance (EDSO), in the wake of declaration of all-India
strike action jointly by all the federations of Defence sector employees.

Enactment of this Act, which was opposed by the entire trade union movement of the
country, was in total violation of labour laws and the constitution of our country, as well as,
the fundamental conventions of International Labour Organization (ILO). Since enactment of
this Act, all trade union activities in Defence Sector have come to the standstill, which is an
immense blow to the industrial democracy in the country.

As this Act, EDSA ceases to have effect, we demand of the central government to withdraw
this Act with immediate effect and declare this Act null and void and thereby restore
industrial democracy in the Defence sector.

Thanking you

Sincerely yours

(Rajiv Dimri)
General Secretary

AICCTU Demands Withdrawal of 
Essential Defence Services Act, 2021



14

WORKERS RESISTANCE

Gati Shakti and Revision of Railway’s 
Land Leasing Policy

	� NN Banerjee 

In the last budget, a major portion of Railways’ 
allocation of Rs.1,40,367.13 crores was allocated 
for PM's Gati Shakti Master Plan announced on 
75th year of Independence. Modi government has 
been on a spree to launch different such projects 
to pave the way for privatisation and for the selling 
of national assets. 

Railways Land under 
'Gati Shakti Plan' and Tall 
Talks of Job Creation

According to the government, 'Gati Shakti 
Plan' has been designed to upgrade the country's   
infrastructure of Railways, Roads, Airports, Ports, 
Public Transport, Waterways and logistics for 
multimodal connectivity. Modi describes these 
infrastructures as seven engines of economic 
growth and development. The cabinet announced 
that the project will create 1.25 lakh jobs just 
like Modi himself promised 2 crores jobs per 
year before coming to power. In reality, the 
aforesaid project can hardly create a few thousand 
informal jobs as the companies undertaking the 
construction of 300 cargo terminals will get 
things done by labour contractors. The staff 
already on the company's roll will carry out the 
day-to-day job after commissioning of the cargo 
terminals, throwing the 1400 Regular employees 
of Container Corporation of India (henceforth 
CONCOR) to an uncertain future.

Eviction of the Marginalised 
Poor from the Railway Land

Through the Gati Shakti Plan, the government 
has designed commercial use of the land on either 
side of the Railway track originally purchased by 
CONCOR from the peasants at a cheaper rate. 
This tract of land is inhabited by the poor working 
population doing intensive manual jobs like 
hawking, station coolie, daily labour, rickshaw 
pulling and other such jobs. As many as 44 lakhs 

such people living on either side of the track, are 
likely to be evicted from 100 lakh acres land that 
is said to be vacant on records of Indian Railways. 
This scheme will hand over 15 lakh hectares of 
land to the corporate capital in exchange for a 
paltry land leasing fee.

Revised Land  License (leasing) 
Fees & Its Modus Operandi

Modi Govt. has taken a cabinet decision to lower 
the leasing rates to boost up commercial activities 
along the Railway tracks in the interest of crony 
capital. With this aim, the PMO advised the 
cabinet committee on economic affairs to revise 
the long-term lease policies for the industrial 
use of Railway land. Accordingly, the rate of 
land licensing fees has been reduced from 6% to 
1.5% of the market value of land. It has also been 
decided to provide land on a nominal fee of Re1/ 
per sq meter per year to set up private schools 
and Hospitals on PPP model. The lease period 
has been extended to 35 years from the existing 
05 Years. 

The Hidden Agenda
The land leasing policy has been liberalised to 

hasten the strategic disinvestment of Railway 
PSU-CONCOR.  CONCOR has been described 
as a Navratna company for its consistent profit 
earnings and with its functional 26 Cargo 
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terminals on Railway land serving the Nation 
and pushing up Railway freight earnings.  But 
the Modi govt. is determined to undermine the 
company's performance to pave the way for 
privatisation. To make CONCOR unviable, the 
company has been forced to pay increased rental 
fees of Rs. 590 crores for FY-21 compared to Rs. 
120 crores in FY-20.  

Such retrograde steps are like killing the goose 
that lays golden eggs. The anti -people fascist 
economic Policy of buiding citadel of corporate 
capital on the ruins of national assets & PSUs 
spells economic disaster as well as weakens the 
foundation of liberal democratic State.

In addition to the loss of permanent jobs in 

CONCOR, approximately 10 lakh jobs of contract 

labour related to ICDs (Inland Container Depots) 

and logistics service are sure to be at stake. On 

the other hand, the mechanised cargo handling 

can produce a few thousand casual jobs at 300 

Gatishakti  Cargo Terminals  proposed to be built. 

The Gatishakti plan, thus is another blatant 

example of Modi Government’s tactics of turning 

truth to its head through rhetoric. This plan is 

designed to kill lakhs of jobs, displace many more 

from railway land without any compensation or 

rehabilitation, only to satisfy the ever increasing 

greed of few crony corporates.  n

Indian Ports Bill 2022 : Towards 
Privatization 

	� AVANI CHOKSHI

The Union Government has recently come out with 
a 4th draft of the Indian Ports Bill, which seeks to 
replace the 1908 Indian Ports Act. Previous versions 
of the Bill have faced strong opposition from Coastal 
states, which have all raised issues around the 
strong powers given to the Union in the new drafts, 
resulting in a violation of the federal structure of 
governance. This comes in the backdrop of the Major 
Ports Authorities Act, 2021 being pushed through, 
repealing the Major Port Trusts Act, 1963. 

In India, Ports have traditionally been divided 
into Major and Minor ports, with 12 Major ports 
and over 200 minor ports. Under the 7th Schedule 
of the Constitution of India, Major Ports fall under 
the exclusive jurisdiction of Union Government 
to legislate, whereas minor ports fall under 
concurrent jurisdiction, meaning that both Union 
and State governments may legislate on the topic, 
with primacy being granted to union government 
legislation. Till now,  the Union retained power in 
respect of major ports, whereas the governance and 
regulation of minor ports was left to the discretion 

of the respective State Governments. 

Like previous versions, the 2022 Bill vests vast 
control in the hands of the Union Government 
through the Maritime State Development Council 
[MSDC]. This body was created as an advisory 
body in 1997, but has only met 17 times in the 25 
years since then.  Now, the Bill makes the MSDC 
a permanent statutory body, with a Centre heavy 
composition, with its own staff, fund, and broad 
functions, including the making of a national plan 
and issuance of guidelines. Importantly, the MSDC 
will also perform “such other functions including 
such administrative and financial functions as may 
be entrusted to it by the Central Government.”

For the first time, the Bill covers all ports, and 
not just scheduled ports, as in the 1908 Act. It also 
has a very wide definition of ‘port’, which includes 
“any terminal, offshore terminal, shipyard, repair 
yard, bunkering station, captive jetties or roadstead 
or port facility or single buoy mooring which is 
normally used for the fuelling, re-fuelling, loading, 
unloading, warehousing, building or repair or 
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anchoring of vessels, or any other place at which 
a vessel can call, or any part of a river or channel”. 
Hence, the regulations being brought in by the 
MSDC would cover even small fishing ports or single 
buoy mooring. 

A very peculiar balance is created in the 2022 Bill to 
depict a situation where the State governments still 
have somewhat of a say in the regulation. In fact, the 
third version of the Bill in 2021 made the national 
plan a binding plan, with drastic consequences for 
contravention. In view of the massive opposition to 
the same by, the 2022 Bill not only makes the national 
plan recommendatory in nature, but also prescribes 
that the functions of the MSDC are to be discharged 
in consultation with the Central Government and 
State Governments. Not only this but Section 83 of 
the Bill requires to State and Union governments 
to “endeavour to adhere to the national plan and 
guidelines issued by the Council, as it may deem fit, 
in all developmental works of major ports or non-
major ports within the State, as the case may be.”

The 2022 Bill also mandates the creation of State 
Maritime Boards [while protecting those Boards 
already created by certain States under state law], 
One of the functions of the State Board will now be 
to ensure compliance to “any guidelines, directions, 
notifications or instructions issued by the Central 
Government, from time to time”

The government has also been given broad powers 
to shut down any port for any reason. Just read 
Section 18 below:

“18. The Government, shall take necessary action in 
order to make a port or part thereof non-operational, 
— (a) if such port or part thereof has been non-
operational for ten years from the date of issuance 
of the notification in respect of such port or from 
the date of its inclusion in the First Schedule of the 
Indian Ports Act, 1908 (15 of 1908), as the case may 
be; or (b) if such port or part thereof is to be made 
non-operational in the interest of national security; 
or (c) for any other reason, as the Government may 
deem fit.” 

Interestingly though, the term ‘Government’ has 
been defined to be the Union in respect of Major 
ports and the State in respect of non-Major ports. 

Effectively, the State Government retains the power 
to close down ports.

The Union Government’s agenda of centralisation 
and violation of federal principles is nothing new. 
It has been seen in various sectors across the board 
from environmental regulation to labour laws. 
However, the development of the 2022 Bill reveals 
an interesting trend of the Union government 
being forced to back down to some extent on 
blatantly violative provisions. On the other hand, 
a close perusal of the Bill shows that State interests 
will continue to be adversely effected, while most 
clauses that protect state involvement appear to be 
more in the nature of creating an aura of benevolent 
federalism rather that any real commitment to state 
authority. 

A last interesting aspect to consider is on the 
impact of the Bill on privatisation of ports. Several 
commentators have argued that the Major Ports 
under the centre have underperformed, whereas 
the performance of the non-major ports has been 
much better. In fact, one critic notes that “Between 
1993-94 and 2020-21, the cargo traffic of Non-Major 
Ports increased from 14 MT to 575 MT while that 
of Major Ports increased from 179 MT to 673 MT 
(MT- million tonnes)”.  It is argued that the States 
have been willing to adopt free-market privatisation 
methods, which have resulted in better commercial 
performance, and the Bill will deter private players. 
In fact, it must be remembered that the Union 
Government has repeatedly displayed its crony 
–corporate pro-privatisation agenda in respect 
of a number of industries / sectors of national 
significance. It is far-fetched that the Union is now 
seeking to establish dominance to protect the port 
sector from private influence. It seems far more 
likely that the Union is seeking to assert primacy 
to be the prime player in the privatisation game, even 
in smaller, non-Major ports. States must continue to 
challenge the bringing into force of the 2022 Bill, and 
must protect their valuable Constitutional rights in 
respect of minor ports.n
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Code on Wages (Rajasthan) Rules, 2021: 

Severe Assault on Rights of Under Paid 
Workers of Rajasthan 

	� Saurabh Naruka

Rajasthan ranks very low amongst the states when 
level of minimum wages for workers legally notified 
is taken into account. The prevailing minimum 
wage rates in Rajasthan are far less than several 
other states in the country. The prevailing ‘market’ 
rate of manual daily wage-earning worker in few 
districts of Rajasthan in non-agricultural season 
especially in rural and semi-rural areas hovers just 
above or around the notified wage rates. It’s only 
in few districts of north and eastern Rajasthan 
bordering NCR region of Delhi that manual daily 
wage labourers are paid at Rs 400-500/day in rural 
areas. As per RBI study average wage rate in rural 

Rajasthan in 2019-20 was Rs 297.60/day. Moreover, 
the state had the tag of being part of BIMARU states 
which tells a lot about social -economic conditions 
that prevails in the State.  

Despite the Congress and not the BJP being in 
power in Rajasthan, the Government of Rajasthan 
has in effect adopted the Central Code on Wages, 
betraying the workers of Rajasthan. The rules under 
the Code on Wages were notified in the state in 
July, 2021 during Covid distress making mockery 
of the consultation process. Moreover, the Govt 
of Rajasthan has been unwilling to take workers 
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representative and trade unions in confidence 
while taking the process forward. It is important 
to remember that the present Ashok Gehlot headed 
Congress Govt has not undone several anti-workers 
amendments in labour laws done during the 
previous Vasundhara Raje regime.  As we will see 
in this article, the most troubling thing about the 
Rajasthan rules for Code on Wages is that it doesn’t 
have anything to address the very low sustenance 
level of the workers of Rajasthan. 

Manner of calculating the minimum rate of wages. 

Rule 3 under the Rajasthan rules on wage code 
provides for the manner of calculations of minimum 
wages, and provides for the following criteria:

Number of consumption units: The Rules provide 
for the standard working-class family which 
includes a spouse and two children apart from 
the earning worker; an equivalent of three adult 
consumption units. This is not representative 
of realistic consumption units. It is necessary to 
incorporate an additional criterion in light of the 
Maintenance and Welfare of Parents and Senior 
Citizens Act, 2007 which places a mandatory and 
statutory obligation on a person to maintain his 
parents. Failure to comply with this obligation 
would have penal consequences. Hence, it would 
be necessary to include 2 additional consumption 
units in the calculation of minimum wages. Thus, 
a total of 6 consumption units must be taken into 
consideration.

Food: The Rules provide for a net intake of 2700 
calories per day per consumption unit based on 
outdated methodology. There has been a great shift 
in understanding the nutrition needs of a person. 
The cost on procuring fruit, vegetables, legumes 
(e.g. lentils and beans), nuts and whole grains (e.g. 
unprocessed maize, millet, oats, wheat and brown 
rice etc for a balanced diet should be included. 

Clothing: The Rule proposes that 66 meters cloth 
per year be taken per standard working class family. 
This would be extremely insufficient. It is necessary 
that there is a proper mix of personal clothing, 
home textile requirements, footwear, socks and 
detergents including stitching charges.

Housing and Shelter: The Rule proposes that rent 

expenditure is to constitute 10 per cent of food and 
clothing expenditure. This is wholly unrealisitc. In 
reality housing rents account for almost 30-50% of 
the total wage / salary. This proposed rule is contrary 
to even the judgment of the Supreme Court in the 
Reptakos Brett and Co. Ltd. As per the order, in 
respect of housing, the rent corresponding to the 
minimum area provided for under Government's 
Industrial Housing Scheme should be taken into 
consideration in fixing the minimum wage. At the 
very minimum this component should be at least 
30% of food and clothing expenditure. 

Fuel, Electricity and other miscellaneous items of 
expenditure is provided to constitute 20 percent 
of minimum wage. The cost of cooking gas, vehicle 
fuels and electricity has seen a sharp rise in the past 
few years, and the same has not been taken into 
account.

Expenditure for children education, medical 
requirement, recreation and expenditure on 
contingencies: It is provided to constitute 25 
percent of minimum wage. With increase in 
privatization in both education and health, fixing 
all 4 constituents at merely 25% of the minimum 
wage would be highly inadequate and out of touch 
with reality. 

Need to include additional components: It is 
necessary to include additional components 
including purchase of electronic good, including 
mobile and computers without which education is 
impossible and transportation costs. This is only 
indicative and other component of wages would 
also need to be included. 

Minimum Wages to be calculated monthly basis, 
not daily: Minimum Wages are required to be 
calculated on a monthly basis, and not only daily 
as provided herein.

10. Time Interval for Revision of Dearness 
Allowance: Rule 5 provides that the revision of 
dearness allowance shall be made twice  a year i.e. 
on 1st April and 1st October on the basis of price 
index prepared by the Labour Bureau, Shimla. It 
can be conceded that when it comes to revision 
of dearness allowance Rajasthan rules are better 
than central rules of Code on Wages. 
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11. Number of Hours of Work which Shall 
Constitute a Normal Working Day- The proposed 
Rule 6 provides that the normal working day 
shall be comprised of eight hours of work and 
one or more intervals of rest which in total shall 
not exceed one hour. The proposed Rule which 
fixes the hours of work in a day do not specify a 
limit on the number of working hours per week. 
The Rajasthan Minimum Wages Rules, 1959 under 
Rule 24 A, that the present Rules subsume, had 
prescribed a maximum of 48 hours per week. This 
leaves it open to establishments to alter weekly 
rest days in such a manner as to put workers 
through intensive hours of labour, in keeping 
with the daily limit, but in excess of 48 hours. 
This is in clear violation of ILO Convention 
C001 – Hours of Work (Industry) Convention, 
1919, ratified by India, which fixed the maximum 
weekly work hours for industrial establishments 
at 48 hours. Rule 6 (2) provides for spread over 
for not more than twelve hours on any day. This 
is in contravention of Section 56 of the Factories 
Act. It also does away with Rule 24 of Rajasthan 
Minimum Wages Rules, 1959 which mandates that 
spread over shall not be for more than ten and 
a half hours a day unless especially provided in 
writing by Inspector with reasons to extend it 
to 12 hours.

Inspector-cum-facilitator and the Change of the 
Role of the Inspector:

• Rule 47 of Rajasthan rules on Code on 
Wages provides that an inspection scheme shall 
be formulated by the Labour Commissioner 
with the approval of the State Government, 
which shall provide for “structural facts” and 
a number for each Inspector-cum-Facilitator 
and establishment. The change of the role of 
inspectors to “inspector-cum-facilitator’s”, 
results in making redundant the effective role 
of the inspector which is absolutely essential 
for the enforcement of various laws. It makes 
inspection based on the scheme of web-based 
inspection schedule, which would come in the 
way of surprise inspections, permissible under 
the present laws. 

• The Rule is in flagrant violation of the 

Labour Inspection Convention, 1947 (No. 81) 
(C081) that has been ratified by India. The 
Convention provides that each Member shall 
maintain a system of labour inspection in 
industrial workplaces and provides the most 
basic norms for such a system. 

• Compounding of Offences: Rule 44 
provides for the manner of imposition of fine and 
the compounding of offences before a Gazetted 
Officer. Compounding of offences must not be 
permitted, and the same is further worsened by 
the fact that such compounding is permitted 
before a gazetted officer. 

• Payment of Wage: Under the guise of 
timely Payment of Wages, the draft rules of state 
provides that where the employees are employed 
in an establishment through contractor, then, 
the company or firm or association or any other 
person who is the proprietor of the establishment 
shall pay to the contractor the amount payable 
to it,  before the date of payment of wages so that 
payment of wages to the employees shall be made 
positively in accordance with the provisions of 
Section 17. Hence, instead of ensuring payment 
of wages by the principal employer to the worker 
directly, the Draft Rules provides for “timely 
payment of wages” to the contractor, thereby 
ignoring the worker. 

• The above analysis of Code on Wages 
(Rajasthan) Rules, 2021 clearly brings out that 
the rules are similar in anti-worker intent as 
central code on wages.  The subject of Labour 
comes under Concurrent list which gave the 
right to State Govt to legislate on labour laws 
to the extent it doesn’t contradict Central law. 
The State Govt of Rajasthan failed to exercise this 
constitutional space and succumb to pressure of 
Central Govt and more importantly Capitalist 
class which seeks that State should provide for 
‘ease of doing business’ to attract ‘Investment’ at 
cost of workers. It is now up to the workers and 
their unions in the state to rise to the occasion to 
resist this anti-worker rules and code on wages. n
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LABOUR SNIPPETS – OCTOBER 2022
	� Lekha Adavi

Wages under 17B Allowed in 
Appeal against Sec. 33(2)(b) Order

In a writ appeal before the Karnataka High 
Court, M/s Delta Infralogistics (Worldwide) Ltd., 
challenged the order of the single judge in granting 
17B wages to a workman, along with arrears to be 
paid. The company which was before the high court 
had challenged the order of the Central Government 
Industrial Tribunal which rejected the permission to 
terminate the services of the workman under Section 
33(2)(b) after conducting disciplinary proceedings. 
The company contended that 17B wages cannot be 
granted in a challenge to an order under Section 33(2)
(b) and that the workman was gainfully employed as 
he was an auto-driver. Taking the contrary view and 
perusing several case laws on the same, the Court 
refused to interfere with the order of the single 
judge and noted that 17B wages can be granted to a 
workman even if the appeal is against the rejection 
of permission under Section 33(2)(b), as it amounts 
to an award, and that self-employment does not 
amount to gainful employment. 

Section 17B of the Industrial Disputes Act grants 
interim relief to a workman wherein the workman 
has been awarded with reinstatement and the 
employer has challenged such order to reinstate 
the worker. Under Section 33(2)(b) of the ID Act, 
an employer seeks permission from the Labour 
Court to terminate the service of a workman if he 
is covered under any dispute pending before labour 
court or department.

[Unreported judgment of High Court of Karnataka 
in WA No. 1074/2021in WP No. 45852/2019 – Delta 
Infralogistics (Worldwide) Ltd. v. Mohan K.E. & Ors 
dt. 02.09.2022] n

Spain fines Delivery Hero’s Glovo 
$78 mln. for hiring breaches

Glovo, an app-based delivery company in Spain, 
has been fined $78 million for violating labour 
laws, including the failure to provide social security 

benefits and other payments between 2018 
and 2021. In May 2021, Spain enacted a law to 
safeguard the rights of workers in gig-economy 
and had directed all companies to enter into 
formal contracts with the workers, thus granting 
several employment-based rights. However, in 
breach of the same, Glovo had refused to provide 
labour contracts to 10,600 workers in the largest 
cities of Spain – Barcelona and Valencia after the 
act was enacted. n

Wipro To Hold Back Variable 
Pay of Employees

Citing that their teams have failed to achieve 
targets, IT company Wipro has decided to hold 
back the variable pay for their mid and senior-level 
employees, whereas juniors and fresh recruits 
will get their variable pay after withholding 30 
per cent of the total pay. Similarly, the incentives 
for their sales team has also been impacted and 
that the salary hikes and increments will be as per 
usual. This comes in tow of several multinational 
companies like Apple, Google, Microsoft, etc., 
have been actively laying-off employees citing 
lesser profits in the quarter. Employees across 
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several companies are facing the brunt of slowing 
down of the economy world-over. n

Increase in Minimum Wage by 67% 
The minimum daily wage for unskilled workers 

in Sikkim has been increased from Rs. 300 to Rs. 
500. This amounts to a 67 per cent increase in the 
minimum wage. The minimum wage for semi-skilled 
workers has been increased from Rs. 320 to Rs. 520, 
and that for skilled workers it has been increased 
from Rs. 335 to Rs. 535. Highly skilled workers will 
be paid a minimum wage of Rs. 565, as opposed to 
the earlier wage at Rs. 365. However, these minimum 
wages are applicable to those workers who are 
working at an altitude of up to 8,000 feet, while 50 
per cent more wages in addition to the normal wages 
will be given to those working at altitudes between 
8,001 feet and 12,000 feet. Workers working above 
12,001 feet to 16,000 feet will be paid 75 per cent 
more than normal wage and whereas those working 
at places above 16,001 feet will get double the normal 
wage. Arrears will be paid to the workers with effect 
from o1 July, 2022 as the hike in wages has been given 
a retrospective effect. n

Frame Policy to Accommodate 
Transgender Persons in Jobs: SC 

The Supreme Court has asked the Union 
Government to frame a policy to accommodate 
transgender persons into employment across all 
establishments covered by the Transgender Persons 
(Protection of Rights) Act, 2019, and the same has to 
be drafted in consultation with the National Council 
for Transgender Persons. This direction was made 
in an interim order in a case filed before the Apex 
Court by a transgender person who was denied 
a job as a crew member in Air India allegedly due 
to her identity. The court noted in the order that - 
“transgender persons routinely face multiple forms 
of oppression, social exclusion and discrimination, 
especially in the field of healthcare, employment 
and education. Gender diverse persons, including 
transgender persons, continue to face barriers 
in accessing equal employment opportunities, 
especially in the formal sector, due to the operation 
of gender stereotypes. Gender stereotypes in the 
workplace disproportionately impact transgender 

persons for not subscribing to societal norms about 
appropriate ‘feminine’ and ‘masculine’ appearances 
and mannerisms”.

[Shanavi Punnusamy v. Ministry of Civil Aviation 
& Anr. in WP (C) No. 1033/2017] n

Study Health Status of Workers in 
Coal Thermal Plants: Odisha HC

Even though a case in regard to the health hazards 
faced by the workers employed in coal-fired thermal 
power plants (CFTPPs) was listed in 2014, the matter 
was only taken up recently where the Odisha High 
Court directed the state government to submit 
a comprehensive report about workers who are 
suffering from lung function abnormalities, skin 
diseases, asthma and pulmonary function test 
abnormalities. The Supreme Court had got a report 
prepared by the National Institute of Occupation 
Health and the same was made available to different 
High Courts. In 2014 when the case was filed, the 
Odisha High Court had proposed that a scrutiny 
be undertaken in regard to the workers and to 
identify the issues on a priority basis, as there are 
about 61 industries having CFTPPs. The Court has 
now directed that workers suffering from health 
abnormalities be identified, and that claims of such 
workers for appropriate relief be heard in accordance 
with law. n
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Recent Slum Demolitions in Delhi: 
Questions and Concerns

	� Akash Bhattacharya

Demolition in Gyaspur 
Despite opposition in the courts of law and in the 

streets, slum demolition continues apace in Delhi. 
In August, the residents of Gyaspur in Sarai Kale 
Khan had to face the bulldozers sent by the Delhi 
Development Authority (DDA). The Delhi High 
Court had issued a stay order on demolitions at 
Gyaspur on 28 June 2022. The stay order was vacated 
by the Delhi High Court on 4 August and within two 
days the DDA pasted eviction notices there. The next 
day, on 8 August, the slums were demolished, despite 
a pending appeal in the Delhi High Court. 

Soon after the demolitions, the residents mobilized 
themselves for a demonstration outside the DDA 
office on 10 August, under the banner of the All-
India Council of Trade Unions (AICCTU). Displaced 
people from Dhobi Ghat, Kasturba Nagar and Laxmi 
Nagar also joined this demonstration. All of them 
expressed their anger at the stark injustice meted 
out to them.  

The sense of injustice stems from several factors. 
First and foremost, the very fact that working people 
have to lose their homes in a city which is built by 
their labour, appears unfair. Even more so when 
the rich remain safely nestled in their safe houses, 
neighbourhoods, and playgrounds. Within a day 
of the demolition at Gyaspur, the thousand odd 
people who had lost their homes, saw the Bhartiya 
Janata Party (BJP) Member of Parliament (MP) 
Gautam Gambhir arrive there in order to inaugurate 
a recreational Bamboo Park. This rubbed salt to their 
wounds. Adding to all of that, the government’s 
refusal to provide any rehabilitation or even give the 
residents some more time to find suitable alternate 
accommodation, have angered them further.  

This demolition happened close to the independence 
day, when the BJP was running the har ghar tiranga 
campaign. Many displaced residents wondered what 
this kind of independence celebration meant when 
people were forced to fight for their basic rights of 

access to food, cloth, and shelter. Subsequently, a 
joint demonstration – involving AICCTU, Mazdoor 
Awas Sangharsh Samiti, Working Peoples’ Charter, 
and other organizations – was held at Jantar 
Mantar on 6 September on the issue of housing 
and displacement. The organizations demanded an 
immediate stop to all demolitions and provision of 
rehabilitation for the displaced.   

A “Legal” Demolition 
The displaced residents of Gyaspur have wondered 

ever since the DDA pasted notices on 6 August 
why the Delhi High Court did not stand by them. 
Common citizens and media people who joined 
the above-mentioned demonstrations also seemed 
a bit baffled by the court’s stance, especially after 
listening to the powerful speeches made by the 
displaced people justifying their claims. A close 
look at the Delhi High Court Order vacating the 
stay on demolitions at Gyaspur gives us a sense of 
the judiciary’s mood. 

The DUSIB (Delhi Urban Slum Improvement 
Board) rules categorically state that any resident of 
a slum who has been staying in the area from before 
2015 cannot be evicted without proper rehabilitation. 
The DDA has adopted the policy. Moreover, the Delhi 
High Court Judgement of Ajay Maken vs Union 
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of India of 2019 states that no one can be evicted 
without first being provided with rehabilitation. The 
Gyaspur judgement acknowledges these provisions 
but notes: 

More importantly, by definition in the statute itself, 
notification by DUSIB is an essential pre-requisite 
to be qualified/recognized as a jhuggi jhopri basti 
for the purpose of the Act and the 2015 Policy. 
Admittedly, no such notification has been issued 
qua the clusters/settlements of the petitioners. 
As such, reliance placed by the petitioners relying 
upon the 2015 Policy, or the 2016 Protocol for that 
matter, is misconceived, for the reason that same 
is applicable only to such jhuggi jhopri bastis which 
are duly notified by the DUSIB.

In other words, the burden of the failure or reluctance 
of the DUSIB to notify these colonies as jhuggi jhopri 
bastis is slyly shifted on to the residents. Besides, the 
single judge bench completely justifies DDAs’ stance 
that the land under consideration must be used for 
undertaking plantation in order to compensate for 
the loss of trees due to the impending construction 
of the Regional Rapid Transport System (RRTS).  The 
RRTS has been touted as a green mobility solution to 
curb pollution and congestion. As in the case Khori 
Gaon, once again we are compelled to ask why the 
burden of maintaining the ecological balance should 
fall on the poor. The judgement, towards the end, 
patronisingly says that the petitioners have argued 
from a position of sympathy for the poor which 
may be commendable but deserve to be ultimately 
dismissed. 

An Illegal Displacement 
In sharp contrast to the legal displacement at 

Gyaspur, a few months prior to this, Delhi witnessed 
another displacement drive that was blatantly illegal. 
This happened at Jahangirpuri in April. Its nature 
was also different. This was not an eviction to clear 
land for “development”, at least not in rhetoric. This 
was an attack on working class Muslims, aimed at 
strengthening a set of class related and Islamophobic 
prejudices. 

On April 20, after receiving a letter from the Delhi 
BJP chief Adesh Gupta demanding that they bulldoze 
illegal encroachments of “anti-social elements and 

rioters”, the North Delhi Municipal Corporation 
(NDMC) locked up residents in barricaded lanes 
and undertook an “encroachment removal” drive 
in Jahangirpuri, demolishing homes, shops, and 
businesses, mostly belonging to Muslims.

Just four days earlier, on April 16, a shobha yatra was 
organised to mark Hanuman Jayanti in Jahangirpuri, 
which resulted in a communal flare-up. The violence 
and subsequent demolition drive came at the heels of 
two similar episodes in Khargone, Madhya Pradesh 
and Khambhat, Gujarat – where the administration 
suddenly woke up to encroachments in violence-hit 
areas.

Soon after the demolitions started, the Supreme 
Court ordered in an urgent hearing that the 
demolitions be halted, and status quo maintained. 
Despite the stay order, demolition continued for 
over an hour in the presence of the NDMC Mayor 
and Delhi police.

Aside from the blatant defiance of the country’s 
apex court, the demolitions carried out by NDMC 
violated established law and principles, and the 
fundamental rights of those affected. Anmol Gupta, 
Jeff Joseph, and Mukta Joshi explained this further: 

First of all, none of the applicable state laws – the 
Delhi Municipal Corporation Act, 1957 or Delhi 
Development Act, 1957 – allow the government 
agency to demolish buildings and structures without 
giving an advance notice to the affected parties….

…Since houses and other permanent structures 
were targeted in the demolition drive, serving 
an advance notice under the Section 343 was an 
obligation ignored by the NDMC.

The Supreme Court had ruled in 1985, and upheld in 
subsequent cases, that not serving notice to affected 
parties violates “the principles of natural justice”, 
and any departure from the due process of law results 
in an unjust decision.

Housing Justice and Urban Politics 
The picture that we find here of slum demolitions 

is a complicated one. The intention behind the 
demolitions tend to vary, as do the stances adopted 
by the courts. However, in both the cases described 
above, at stake is nothing but urban property. The 
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situation in Delhi and beyond suggests that as 
urbanization increases, land becomes more scare 
and the environment becomes vulnerable, land wars 
appear to shift from villages to towns small and big, 
to the cities and to urban peripheries. 

The continuation of pro-elite development policies 
means that it is the poor and working people who bear 
the burden of development through displacement. 
At the same time, Hindu supremacist forces have 
used these land and property wars to further exclude 
already marginalized Muslim populations. Given 
this context, no wonder housing has emerged as 
a major social and political question in urbanizing 
Delhi.  

Political organizing in urban and semi-urban spaces 
by democratic forces with a keen eye on the shifts 
in political economy and ecology is the need of the 
day. Such organizing requires a careful navigation 
through the corridors of legality and its margins. It 
also requires creative alliances between struggles 
around land and labour, around identity and 
property. In that context, the question of housing 
also assumed a wider significance that includes the 

question of displacement but also goes beyond it, 
cutting across castes, classes, and identities.  On this 
point, Sushmita Pati rightly suggests: 

The problem with only invoking rights with respect 
to demolition is also that it reduces the housing 
question to a state vs. people position. There is a 
dire need to acknowledge that housing rights is a 
far wider and a far more complex issue. It includes 
banks, governments, real estate agencies, brokers 
and also landlords; and these actors, especially local 
ones, can vary significantly across the country. 

Rents are governed by arbitrary rules, not laws. 
Steep and arbitrary rents have affected people’s 
quality of lives across classes and cities. Homeowners 
often band together in the form of Resident Welfare 
Associations across Indian cities which often become 
vehicles of arbitrary and discriminatory rules as to 
who can rent in a neighbourhood and who cannot. 
And more often than not, these lines are drawn on 
the lines of caste, religion, and even marital status. n

India’s Downward Slide in UNDP Rankings
	� Aishik Saha

According to the recently 
published report of the United 
Nations Development Program 
(UNDP), India is ranked 132 out 
of 191 countries and territories 
in Human Development Index 
(HDI), 2021.

India’s continuing poor 
performance comes at a time 
when the performance of most 
other countries have already set 
a low benchmark with 90 percent 
of countries falling back on HDI 
scores. Due to numerous crises, 
including COVID-19, the Ukraine 

war, and environmental issues, 
most nations have seen a decline 
in their performance in terms of 
human development, indicating 
that human development has 
stalled globally for the first time 
in 32 years.

The Human Development 
Report 2021–2022, released by 
the UNDP, includes the Index. 
The HDI gauges a nation's 
average performance in the three 
fundamental areas of human 
development— long and healthy 
life, education, and respectable 

standard of living. It is calculated 
using the Gross National Income 
(GNI) per capita, mean years of 
education, expected years of 
education, and life expectancy 
at birth.

India’s poor performance 
is noticeable in almost every 
indicator. According to the 
report, the decline in India's 
life expectancy from 69.7 years 
to 67.2 years during the survey 
period is what caused the HDI 
to fall from 0.645 in 2019 to 0.633 
in 2021. There has been a drop in 
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the expected number of years in 
schooling from 12.2 years to 11.9 
years, despite an increase in the 
mean years of schooling from 6.5 
years to 6.7 years.

Female life expectancy fell 
from 71 years in 2020 to 68.8 
years in 2021, according to the 
report. Women's average years of 
schooling fell from 12.6 to 11.9 years 
during the same period. However, 
India's Gender Inequality Index 
value improved slightly in the 
latest report compared to the 
2020 index (0.490 vs 0.493), 
after gender inequality worsened 
between 2019 and 2020 (0.486 vs 

0.493).

Except Pakistan, Nepal 
and Myanmar, all the other 
neighbouring countries of India, 
including Sri Lanka and China, 
which face major economic crises 
have performed better than India. 
In fact, compared to almost any 
BRICS economy, India has fared 
extremely poor. Between 2018 
and 2020, the income growth of 
the bottom 40% is a mere 53%. 
For comparison, income growth 
of the bottom 40% of China is 
263%; Brazil – 200%; and Russia 
is 121% during the same period.

The data demonstrates that 

while India’s poor are striving to 
improve their basic conditions, 
the government policies 
favouring the super wealthy are 
actually hampering our growth. 
India’s HDI performance remains 
far below the global average, 
which should be shameful given 
the ruling class's ambitions to 
develop as a global superpower 
within this decade. Instead of 
investing hundreds of crores in 
vanity projects and selling off 
our infrastructure to corporate 
friends and allies, the Modi 
government should invest in the 
basic needs of the people.n

Strike As A Weapon of United States 
Workers: An Update

	� Tamarai

In 2021, there were sixteen work stoppages 
involving 80,700 workers. The U.S. Bureau of 
Labor Statistics documents major work stoppages 
involving more than one thousand workers for one 
shift during the work week. Cornell University 
Industrial and Labor Relations (ILR) School’s 
Labor Action Tracker, which documents smaller 
work stoppages in addition to the major ones, 
found 140,000 workers participating in 265 work 
stoppages in the country during 2021. 32.8% of the 
total strikes were by non-union workers. The year 
2022 has been witnessing more militant strikes 
than 2021, there were 180 strikes from January 
until June compared with 102 strikes for the same 
time period in 2021. The Labor Action Tracker 
has recorded 35,250 workers participating in 
forty-one strikes just between 15 August and 15 

September in 2022. Below is a brief update of 

some recent and ongoing workers' struggles.

Minnesota Nurses Strike

Minnesota is a mid-western state where 15,000 

nurses struck work from September 12th to 14th 

across 16 hospitals in the state. Chris Rubesch, 

First Vice President of the Minnesota Nurses 

Association said, "Corporate healthcare policies 

in our hospitals have left nurses understaffed 

and overworked, while patients are overcharged, 

local hospitals and services are closed, and 

executives take home million-dollar paychecks". 

Their demands included 30% increase in pay, 

hiring more nurses, better work schedules and 

family leave benefits. After returning to work on 

September 15th, they are negotiating for a fair 
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contract that will place patients before profit. 
The nurses strike in Minnesota is one of the fourteen 
healthcare workers strikes in 2022. In the same state 
about four hundred mental health workers, who 
are members of Service Employees International 
Union (SEIU), are getting ready to go on strike in 
October. Dana Disbrow, a psychiatric associate said 
in the union release that ".... we are ready to strike 
for the health, safety and dignity of ourselves and 
our patients."

Teachers' Strikes
There have been eight strikes of teachers in the last 

2 months. Columbus, the capital of Ohio, witnessed a 
militant strike of 4000 government school teachers, 
nurses, psychologists, librarians who are members 
of the Columbus Education Association (CEA) from 
August 21-24. The issues they raised were not just 
about their wages but also about the conditions 
in the schools, about hiring more teachers so 
that children could get more attention, hiring art, 
music and physical training teachers for the overall 
development of children. The strike witnessed 
solidarity from students and parents, community 
organizations, small businesses and others like 
the Ohio state nurses organization. It ended with 
victory for the teachers on August 25th after an 
agreement was reached which will give them a 4% 

annual increase in pay, reduction in the number of 
students per class, better heating, air-conditioning 
and ventilation, as well as hiring teachers for art and 
music. Seattle, the home of big corporations like 
Amazon, Boeing, and Microsoft had a teachers strike 
in September. There were strikes in universities 
across the country. e.g., East Michigan University 
teachers reached a tentative agreement recently 
around salary and health care issues.

Railroad Workers - An Important 
Strike Averted at The Last Minute

The two big rail freight corporations are BNSF 
railway and United Pacific. The former made a 
net profit of 6 billion dollars in 2021 and the latter 
made a net profit of 6.5 billion dollars. Lance Fritz, 
the CEO of United Pacific Corporation's total 
compensation in 2021 was more than fourteen 
million dollars. Railroad freight workers in the 
U.S. are described by some as the backbone of the 
economy. 115,000 railroad workers, members of 
twelve different unions representing them had 
voted to authorize a strike in July this year. In the 
last 6 years, the railroad freight corporations have 
fired more than 30% of the workers as part of cost 
cutting measures. The workers in this industry have 
some of the most egregious of work demands. At the 
heart of the dispute was inflexible and demanding 
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hours. "Abusive and punitive attendance policy is 
breaking apart families and causing locomotive 
engineers and other railroaders to come to 
work dangerously fatigued" the Brotherhood 
of Locomotive Engineers and Trainmen said in 
a statement in May. Aaron Hiles, a freight worker, 
felt unwell and made an appointment to see 
his doctor in June but cancelled it as he feared 
penalties. He subsequently suffered a massive 
heart attack and died on June 21st whilst on duty. 
His death has caused a lot of anguish and outrage 
among the workers.

Martha Grevatt, a militant labor organizer, 
wrote recently, "Rail companies such as Union 
Pacific and BNSF have adopted a cost-cutting 
model known as Precision Scheduled Railroading 
(PSR). Shipping processes, equipment and, most 
importantly, the labor force are streamlined to 
control the “operating ratio” — the relationship 
between a company’s costs and its revenue, i.e., 
the rate of profit. When the number of workers is 
held to a minimum — in this case by an extreme, 
PSR-driven attendance policy — profits are 
higher."  

The railroad freight workers are governed 
by the Railway Labor Act of 1926 according to 
which the President is empowered to appoint an 
emergency board to mediate and avert a strike to 
prevent interruption to commerce and resultant 
economic consequences. The profits, of course, 
to corporations cannot be compromised at any 
cost. On September 15th, after 20 hours of talks 
between President Biden's administration and 
union leaders, a tentative deal was reached. Only 
two out of the 12 unions have ratified the deal. 

It was important for the ruling class to avert 
the strike as the railroad workers strike could 
have resulted in losses of two billion dollars per 
day and caused a massive economic disruption 
in agriculture, coal, healthcare, manufacturing 
and other sectors. In the weeks to come, the 
unions and their members will be discussing 
the 'tentative deal' between the corporations 
and the workers. Gabe Christenson, co-chair 
of the rank and file-led group Railroad Workers 
United, tweeted after the deal was announced: 

“A full-blown strike is still a distinct possibility 
this Fall.” 

Starbucks Workers United
The workers of 238 stores of Starbucks, which is 

a highly profitable coffee chain in the U.S., have 
unionized since the workers formed their first union 
in December 2021. Starbucks Workers United led by 
young people is an affiliate of SEIU. On September 
23, Starbucks Investors Day was held at Seattle 
at the company headquarters, where Lakshman 
Narasimhan was introduced, he will start his new 
position as CEO in October 2022. Several hundred 
Starbucks workers from many states gathered for 
a powerful rally that day in front of the company 
headquarters and other union members also joined 
them to show their solidarity. While accusing the 
company of union-busting tactics, they spoke with 
one voice, "“What do we want? Contract! When do 
we want it? Now!”  

In Boston, members of Starbucks Workers United 
called off a strike in September after 64 days of being 
on the picket line at a store near Boston University's 
campus. There were staffing and scheduling issues 
and the workers had to deal with an abusive manager. 
The manager will be replaced and workers have 
been promised that their input will be asked for 
scheduling hours of duty. Union organizers from 
the School Bus Drivers Union and truck drivers 
(Teamsters union) gave a lot of support, in addition 
to the support received from the students and from 
the local community.

Strike as a Weapon
In August 2022, Gallup poll showed that 71% 

of people in the U.S. back unionization at this 
time. From Amazon workers to teachers, they are 
challenging the status quo. This is very encouraging 
for all the workers.

Lenin wrote at the end of the 19th century, " strikes 
are, .... “a school of war” and not the war itself, 
that strikes are only one means of struggle, only 
one aspect of the working-class movement. From 
individual strikes the workers can and must go over, 
as indeed they are actually doing in all countries, 
to a struggle of the entire working class for the 
emancipation of all who labour." n
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Day Long Mega Protest “Sit In” by Uttar 
Pradesh ASHA Workers Union

	� Vijay Vidrohi

A massive protest, sit in, was held by Uttar 
Pradesh ASHA Workers Union (affiliated to 
AICCTU) on 12 September, 2022 in Lucknow. 

The sit in was held despite the fact that the 
permission for the event was denied and an 
extremely hostile environment was created by 
the government machinery. The brave ASHA 
workers stood up to the challenge of defeating 
all attempts of creating fear among them and 
arrived in Lucknow in large numbers. 

The Uttar Pradesh ASHA Workers Union have 
been militantly protesting since last one year 
demanding legal minimum wages and not the 
meager amount given as honorarium, gratuity and 
pension, recognition as health workers, payment 
of all pending dues, guarantee of health insurance 
of Rs 10 Lakhs and life insurance of Rs 50 Lakhs, 
ensuring ESI membership, constitution of anti 
sexual harassment cells and other demands. 
Along with this the union has also effectively 
raised the demand of setting up enquiry on the 
huge scam involving crores of rupees regarding 
non disbursal of incentive and relief money and 
the demand of bribe by responsible officials to 
disburse the same. 

The sit in was called to ensure guarantee of the 
above mentioned demands. 

The Uttar Pradesh ASHA Workers Union has, in 
the last one year, exposed the betrayal by some 
unions that have effectively been working as the 
spokesperson of the government. The ASHAs 
have charted out their own course of struggle by 
joining the union, “Uttar Pradesh ASHA Workers 
Union” affiliated to AICCTU. 

The Union President Laxmi Devi said while 
addressing the sit in that the ASHAs have not 
been paid for last six months in the state. She 
added that given the corrupt administrative 
system, there is no guarantee that this money has 

already not been gulped down by corrupt officials. 
The question is also on the government that has 
chosen to remain silent over the issue so far. The 
CM had declared that the ASHAs will be given at 
least Rs 6000 per month and the facilitators will 
be given Rs 10,250 per month. This promise has 
also proven to be another empty rhetoric. The 
reality is that the ASHAs earn much lesser like Rs 
2000 - 3000 per month, that too after payment 
of bribe to corrupt officials. 

The Union Secretary Sadhna Pandey and VP 
Kamaljeet Kaur addressed the sit in and appealed 
the ASHA workers to intensify their struggle.

The President of the union of nursing staff in 
the King George’s Medical College, Yadunandini 
Singh also addressed the sit in. She said the 
government has effectively destroyed the 
health infrastructure of the state. All sectors of 
health staff including doctors and technicians 
are outsourced to private bodies. This has not 
only intensified exploitation of the health staff, 
but also has reduced the quality of mass health 
services. She added that it is indeed ironic that 
the ASHA workers of India have been awarded 
as “Global Health Leaders”, but the Health 
Minister of India present at the event didn’t 
care to mention about the exploitation of ASHA 
workers under his watch. 

The protest sit in was also addressed by AICCTU 
UP leaders like Anil Verma and Vijay Vidrohi, 
AIPWA UP State president Krishna Adhikari 
and CPIML UP State Secretary Sudhakar Yadav. 
They expressed their support for the struggle of 
ASHA workers in UP and encouraged the ASHAs 
to intensify the struggle.

More than 10,000 ASHA workers took part in 
the sit-in. The union submitted its memorandum 
to the office of the Chief Minister of UP after the 
sit in.
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After the ASHAs showed their massive unity 
and strength in the sit in, a senior officer from 
the Health Department of UP contacted the 
union. They have promised to set up an enquiry 
committee on the allegations of corruption. 
They have also assured of tripartite dialogue in 

the coming days to resolve the issues raised by 
ASHA workers.

The Union has decided to continue with the 
struggle to keep vigilance over the government. 
A statewide protest actions have been called 
between 23rd to 30th September. n

Sanitation Workers Movement in 
Bishnupur, Bengal

	� Farhan Hossain Khan

For a long while, the sanitation workers of Bishnupur 
Municipality are being deprived of payment of 
their ad-hoc bonus. Last year, the West Bengal 
government announced an ad-hoc bonus of rupees 
4500. However, the workers actually received only 
rupees 1,200 in hand. To avail the full amount of the 
bonus this year, 'Bishnupur Pourasabha Sangrami 
Sromik Karmachari Union' decided to organize a 
powerful protest. The Union started a dharna in 
front of the municipality gate on 12th September 
2022 with a set of demands, including demand for 
minimum wages based on the government order; for 
making the casual workers permanent by preparing 
graduation list; for providing identity cards and 
job-related documents; for priority in recruitment 
to the family members of sanitation workers in 
the municipality; for an additional attention on 
maternity benefits. 

The Bishnupur Municipality sanitation workers are 
steadily and strongly carrying on their movement 
by organising themselves under this newly formed 
union for the last 2 years. They have organised 
demonstrations before the local SDO office, 
blockaded the Assistant Labour Commissioners' 
office several times, and even gave a call of 'Bankura 
DM Office Chalo' by forming a forum of all sanitation 
workers of Bankura municipality. They made the call 
successful by organising more than 500 sanitation 
workers at the rally to the DM Office. In the month of 
December last year, the workers went for an 8-hour 
long 'Dharna' in front of the Bishnupur municipality 

office to get a justifiable wage and bonus along with 
other demands.

Despite all the hurdles and barriers created by the 
administration and police before the protest, the 
workers marched on firmly. Finally, the authorities 
had to bow down before the steadfastness of the 
sanitation workers and made a verbal announcement 
of payment of rupees 4,800 as ad-hoc bonus. These 
empty assurances were not really trusted by the 
workers as their memory of past betrayal was ever 
fresh. Therefore, the workers continued their protest 
against the authorities as per the pre-scheduled date 
of the 12th September.

The union Secretary Com. Dilbar Khan in his speech 
stated, "We thank our municipality authorities for 
promising 4,800 rupees as ad-hoc bonus but we 
will be forced to continue the struggle if our other 
demands are not fulfilled. If any kind of breach 
or betrayal occurs, then we will have to go for an 
emergency strike. Hence, my request to all my 
beloved citizens is to stay with us and stand with 
us in our struggle to reclaim our dignity."

The union president Comrade Farhan added, “The 
result of the 'ceaseless protest' is positive and we 
experience it very often. Just 2 years before, sanitation 
workers of Bishnupur got nothing. Now, they have 
gained 33% wage rise and regularity of payment 
within the first 10 days of a month because of their 
struggles. Even Maternity leave was not available 
earlier, they have snatched it from the authorities 
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now. Four holidays in a month with payment, and 
Emergency Health Leave have also been granted 
now. But the big question is that of 'Permanency 
and Recruitment'. Thus, to ensure that the priority 
is given to the sanitation worker's family members 
in recruitment, we will continue both our peaceful 
and agitative demonstrations. This movement is 
intertwined with the movements of the youths 
sitting for over 500 days on the issue of employment 
at Dharmatala; movements that demand 200-days 
of work in rural Bengal; farmers movement seeking 
MSP, subsidised fertiliser, pesticides; and with the 
movement of landless people who demand land and 
housing in its larger aims and objectives.”

The Protest began with remembering sanitation 

workers whom we lost in the recent past. The West 

Bengal State Secretary of AICCTU Com. Basudeb 

Bose joined the protest, accompanied by the district 

President Com. Bablu Bannerjee, Secretary of 

Medinipur Pourasabha Sangrami Sromik Union, 

Com. Tapan Mukherjee and veteran civil rights 

activist of APDR and Com. Bani da. Com. Prantik 

from RYA recited a poem that he wrote on the 

plight of the workers. Com. Biltu khetrapal, the Vice 

President of the union and Com. Titas, an AIPWA 

leader were also part of the protest. n

Victory for Jadavpur University 
Contractual Workers 

	� Ritam Maji

After a yearlong struggle contractual workers of 
Jadavpur University secured their primary demands 
regarding better wages, regular EPF/ ESI, bonus, 
paid sick leave and other work-related issues. At a 
time when the inflation is skyrocketing, the workers 
were receiving wages which was inadequate for 
sustenance and much lesser than the accepted 
wage rates in state government aided institutions. 

Aggravating it further, the third party contractors 
were not depositing EPF/ESI at the end of the month 
and some even refused to pay EPF/ESI and bonus 
while the university authority had paid them as per 
the rules. When the second wave of Covid became 
worse, the agencies forced the workers to work 
extra hours on a lower wage rate and if they refused 
to comply, they were immediately terminated. Even 
in hostile conditions, they worked in silence until 
cases of assault started in the university. 

Particularly, the security guards working in the 
night shift were frequently assaulted either by 
strangers or by the goons of dominant political 
party. The maintenance staffs regularly worked 
extra hours and were not paid for it. They worked 
seven days a week but were unpaid if they fell ill 

for a day or two. Their appeals for justice went 
unheard for a long time. These abysmal conditions 
were the prime factors that led the workers to 
initiate a sustained and organized movement 
against the authority’s undemocratic actions that 
systematically alienated them in the workplace. 

Series of rallies and protest demonstrations were 
held in front of the administrative building since 
January. They continued their protests despite 
repetitive threats from administration and the 
ruling party led unions. Several attempts were 
made to weaken the movement, but the workers 
continued to march forward by defying every 
obstacle. 

It took the authority four months to address the 
workers and a committee was formed to resolve 
the issues immediately. After a series of meetings 
and negotiations, the university finally released a 
circular on 30 August regarding the initiation of 
necessary procedures that will ensure revised wage 
rate along with other benefits by adhering to the 
latest government order. Instructions have been 
given to release uniform guideline that will protect 
the rights of the workers.
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In the recent times, we are witnessing rapid 
contractualisation of government jobs. As the 
new labour codes have already been passed, it has 
given the authorities and the contractors a chance 
to try out new forms of exploitation that were 
unforeseen. Not only in Jadavpur University, 
even in Calcutta University or Presidency, Viswa 
Bharati or JNU - workers are fighting against the 
draconian laws and wage inequality everywhere. 
It would not be an overstatement to say that 
these protests indicate the beginning of a new 
phase of working class movement in government 
education sector.

The movement in JU was primarily centered 
around economic demands but gradually it has 
brought forth the real picture of undemocratic 
work environment prevailing in the campus 
as a whole. The workers managed to gather 
unprecedented support from the student 
community as well as scholars. As they began 

participating in rallies along with the workers 
and raised slogans against corruption, against 
curbing of democratic rights and for social 
security - it was immediately transformed into 
a movement that fought for a democratic campus 
where everyone’s economic, political and social 
rights were secured. 

Currently, workers of both Jadavpur and 
Saltlake campuses have formed an independent 
union named Jadavpur University Contractors’ 
Workers Union which upholds the revolutionary 
legacy of Indian as well as international trade 
union movement and their resolute praxis have 
opened up a new chapter in Jadavpur University. 
Although there is a long way to go to secure 
their demand of permanent jobs, the union led 
contractual workers of Jadavpur University and 
their struggle for a democratic workspace will 
continue to inspire the contractual workers of 
government institutions in future.n

Mid-day Meal Workers Organize 
Protests in West Bengal

Amidst threats, intimidation and contempt the 
mid-day meal workers participated in the protests 
across the state of West Bengal. Since last August, 
they submitted petitions in different blocks of the 
state. At the protest held in Kolkata on 7th-8th July, 
the mid-day meal workers highlighted that both 
the central and state governments are following a 
policy of neglect towards the education of the poor. 
While the entire programme is facing serious crisis, 
the central government is curtailing the budgetary 
allocation. This will have a telling effect on the 
programme. In effect, the Right to Education Act, 
2009, is violated by the state itself. School dropouts 
have increased in post-Covid scenario. Child 
marriages are increasing day by day. The West Bengal 
government has failed to protect the welfare of mid-
day meal workers. Although the state government 
says there is lack of funds, it has sanctioned huge 

sum to clubs and Durga Puja committees this festival 
season. And when it comes to paying ex-gratia to 
the workers, the Mamata government has sternly 
refused.

West Bengal is the only state in the country where 
the workers have been working for paltry sum for 
past ten years sans any increment even after putting 
in twenty years of service. The allowances are not 
paid regularly. Threats of retrenchment, lack of 
dignity and job insecurity are looming large. 

Nearly 2.5 lakh workers of the state joined the 
agitation. The West Bengal Randhan Karmi (Mid-
day meal) Union organised demonstrations and 
submitted memorandum to the State Labour 
Department and District Labour Department. 
The workers joined the protest in Polba-Dadpur, 
Pandua of Hoogly district with main demands of 
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issuing identity cards for the cooks, grants during 
festivals, increment in allowance, payment of 
allowance through bank account, formation of 
welfare board for cooks under the initiative of the 
labour department. 

A memorandum was given by Bagnan of Howrah 
District. Calcutta district workers presented their 
demands to the chairman of the District Primary 
School Sansad. The workers of Haringhata, Nadia 
district will give memorandum in general meeting. 
The MDM workers from Habra-1, Habra-2, Deganga, 
Barasat-2, and Gaighata of North 24 Parganas district 
joined the protests in groups at the blocks throughout 
the month of September. On 13 September 
2022, AICCTU took the initiative to issue a mass 
memorandum to North 24 Parganas Joint District 

Labour Commissioner. The Commissioner agreed 
to the demands in principle and assured to forward 
it to appropriate authority. Despite the inclement 
weather, the workers from far and wide gathered 
at the blocks. This resoluteness and militant mood 
of rural-urban marginal workers will keep the 
movement alive.

At the end of the autumn festival, the union has 
planned for a massive statewide protest. This 
struggle is on the hike in allowance and recognition 
as a worker. This is to safeguard the future of the 
workers as well as to save the education of the 
poor. Therefore, the leaders will strive to build and 
combine this struggle with other workers of the 
state. n

Flood Relief by AICCTU and AISA in Bengaluru
While the media largely ignored the 

devastation caused to the working 
class, AICCTU highlighted and brought 
it to the attention of the Government. 

AICCTU raised complaints with the 
state authorities such as BBMP, Safai 
Karamchari Commission, Department of 
Labour, Building and Other Construction 
Workers’ Welfare Board compelling 
them to start distribution of flood relief 
including ration, blankets and other 

basic necessities to pourakarmikas.  

The AICCTU and AISA also initiated 
a fund-raiser for relief efforts in the 
affected areas for distribution of ration 
and education kits.  Over 500 education 
kits and about 200 ration kits were 
distributed. 

AICCTU will continue its struggle 
demanding for the provision of proper 
housing facilities for the working class.  
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